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Student Responsibility
It is the responsibility of the student to review the rules, regulations and paifciles
University graduate catalog. The University reserves the right to make changes to
policies herein as circumstances deem necessary. The current version of the University
catalog can be found at www.saumag.edu.
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The Southern Arkansas University System
The Southern Arkansas University system is a-tampus system comprised of a
comprehensive regional university and a technical collegie both state and regional
responsibilities. Recognizing the diversity of student backgrounds and education
experiences, each campus accepts its coordinated and unique role.

Southern Arkansas University is a quality, comprehensive, regional universitgdoia
Magnolia, Ark. SAU provides quality foyrear undergraduate programs offering

baccal aureat e degrees, associ at e degrees,

information, including this catalog, is available at the website: www.saumag.edu.

Southen Arkansas University Tech is located in East Camden, Ark. It is ayéao
comprehensive college specializing in technical training and offers the first two years of a
university transfer program. Further information is available at the website:
www.sauech.edu.

Mission Statement
The mission of Southern Arkansas University is to educate students for productive and
fulfilling lives in a global environment by providing opportunities for intellectual growth,
individual enrichment, skill development, and miegful career preparation. The
University believes in the worth of the individual and accepts its responsibility for
developing in its students those values and competencies essential for effective
citizenship in an evechanging, free, and democratic mtg. Further, the University
provides an environment conducive to excellence in teaching and learning, scholarship,
creative endeavors, and service.
Revised 2017

School of Graduate Studies Mission Statement
The mission of the Southern Arkansas Universchool of Graduate Studies is to
prepare individuals for positions of leadership in a variety of professions by providing
advanced and specialized education. The curricula and instructional technologies are
designed to meet the needs of students andefpape them to compete in a diverse and
dynamic society.



Welcome to SAU

Information

Academic Programs..............ccceeeevvvereenee e Vice President for Academic Affairs
Admission and General Information.. Assistant Vice President f@nroliment Services
W (VT o TN = UL SRR Director of AlumniAffairs
Business Affairs.........cooeiiii s Vice President for Finance
Continuing Education and Extension

COUISES ..ottt et Coordinatorof Continuing Education
Evaluation of Credits, Transcripts, and Veterans Affairs............cccccceeeeeueee. Registrar
GHTES i Director of Development
Graduate Studies Dean of Graduate Studies
HOUSING -ttt Associate Dean for Housing

Financial Aid...................
International Admissions

Director of Financial Aid
Director of International Student Services

SOCIal ACHVILIES.....couviiiiiiiiiieie e Director of Student Activities
Student ACCOUNES........eeivieriiiiiee e Coordinator of Student@counts
Student AffairS.........cocveiiiiiie e Vice President for Student Affairs
Student Counseling...........ccccvveernneen. Director of the Office of Counseling and Testing
Student Employment.............ccceeeeviieeee. Director of the Employment Resource Center
Student Teaching..........cccccevvvneeen. Director of Field Experiences, College of Educatio
University AdMINISITAtION.........coocuvrieiiiieee e reeesree e President
Visitors

Southern Arkansas University is located in the city of Magnolia, which is approximately
55 miles east of Texarkana, 80 miles northeast of Shreveport, and 140 miles south of
Little Rock. Visitors are welcomat Southern Arkansas University, and campus tours
can be arranged by appointment.

1  Temporary parking permits can be obtained from the University Police.

9  Visitors should contact the Office of Admissions (for undergraduate information) at
(870) 2354040 or te School of Graduate Studies (for graduate information) at
(870) 2354150 for an appointment or for further information.

1  The University switchboard number is (870) 28800.

1 The SAU fax number is (870) 2&D05.

1  The tolHree number for th&chool of Gradate Studiessi(866) 921-5179

1 The SAU website is www.saumag.edu.



August 21
August 22
August 23
August 23
August 25

August 30
September 4
October 16

November 1
November 1

November 6

November 21
November 27
December 5
December 8
December 8
December 11

December 14
December 18
December 21
Decembef1

December 29
January 1

University Calendar

20172018

Fall 2017
Monday Late Registration, Advising and Mulerider Round Up
Tuesday Late Registration, Advising and Mulerider Round Up
Wednesday Late Registration with penalty
Wednesday Classes begin
Friday Last date to apply for

December graduation

Wednesday Last date of entrance and course additions
Monday Labor Day Holiday

Mondayi 10:00 am Mid-semester grades due in

the Office of the Registrar

Wednesday Last date for dropping courses

Wednesday Last date for withdrawing from the University
without punitive grade

Monday Last date to chandegrades in

the Office of the Registrar

Tuesday 9:00 pm Thanksgiving holiday begins

Monday Classes resume
Tuesday Final examinations begin
Friday Semester ends
Friday Commencement

Mondayi 10:00 am Final grades due to Registrar

Fall Intersession 20172018

Thursday Last date to register for fall intersession classes
Monday Fall intersession classes begin
Thursday Last date for dropping courses
Thursday Last date for withdrawing from the University
without punitive grade
Friday Winter intersession classes end

Monday 10:00 am Final grades due to Registrar



January 8

January 9

January 10
January 10
January 12
January 15
January 18

March 5

March 1923
March 26
March 28
March 28

April 23

April 30
May 3
May 4
May 7

May 10

May 14
May 17
May 17

May 25
May 28

Spring 2018

Monday Late Registration and Advising
Tuesday Late Registration and Advising
Wednesday Late Registration with penalty
Wednesday Classes begin
Friday Last date to apply for May graduation
Monday Martin Luther King, Jr. Holiday
Thursday Last date of entrance and
course additions
Mondayi 10:00 am Mid-semester grades due in
the Office of the Registrar
Mondayi Friday Spring vacation
Monday Classes resume
Wednesday Last date for dropping course
Wednesday Last date for withdrawing from the University
without punitive grade
Monday Last date to chandegrades in
the Office of the Registrar
Monday Final examinations begin
Thursday Semester ends
Friday Commencement
Mondayi 10:00 am Final grades due to Registrar

Spring Intersession 2018

Thursday Last date to register for
Spring intersession classes
Monday Spring intersession classes begin
Thursday Last date for dropping cmses
Thursday Last date for withdrawing from the University
without punitive grade
Friday Spring intersession classes end
Mondayi 10:00 am Final grades due to Registrar



May 28
May 29
May 30
May 31
May 31
June 1

June 20
June 20

June 28
July 2

July 2
July 3
July 4
July 5
July 6
July 18
July 18

August 2
August 3
August 6

Summer 2018

First Term
Monday Memorial Day
Tuesday Advising and registration
Wednesday Classes begin
Thursday Last date of entrance and course additions
Thursday Last date to apply for August graduation
Friday Classes meet (make up for Memoiday)
Wednesday Last date for dropping courses
Wednesday Last date for withdrawing from the University
without punitive grade
Thursday First summer term ends
Mondayi 10:00 am Final grades due to Registrar
Summer 2018
Second Term
Monday Advising and registration
Tuesday Classes begin
Wednesday Independence Day Holiday
Thursday Last date of entrance and course additions
Friday Classes meet to makm for Independence Day
Wednesay Last date for dropping courses
Wednesday Last date for withdrawing from the University
without punitive grade
Thursday Second summer term ends
Friday Commencement
Mondayi 10:00 am Final grades due to Registrar



August 23
August 25
September 4
September 20
October 10
October 11
October 12
October 13
October 16
October 18
November 13
November 22
November 27
December 5

University Calendar for 7-Week Terms

20172018

Fall 2017
Wednesday Classes begin (1stweeks)
Friday Last day for course additions (1siéeks)
Monday Labor Day Holiday
Wednesday Last date to drop 1stWeelks courses
Tuesday Classes end for 1stweeks; Final exams
Wednesday Final grades due to Registrar by 10:00 a.m.
Thursday Registration for 2nd-weeks
Friday Registration for 2nd-weeks
Monday Secondr-weeks classes begin
Wednesday Last day for course additions (2newéeks)
Monday Last day to drop 2nd-Weeks courses
Wednesday Thanksgiving Holiday begins
Monday Classes resume
Tuesday *Final examinations begin

*Second 7weeks courses follow the traditional final examination and grade submission

schedule.

January 10
January 12
January 15
February 7
February 27
February 28
March 1
March 2
March 5
March 7
March 1923
March 26
April 11
April 30

Spring 2018

Wednesday Classes begin (1stweeks)
Friday Last day for course additions (1stweeks)
Monday Martin Luther King Jr. Holiday
Wednesday Last date to drop 1stweeks courses
Tuesday Classes end for 1stweeks; Final exams
Wednesday Final grades due to Registrar by 10:00 a.m.
Thursday Registration for 2nd-wveeks
Friday Registration for 2nd-twveeks
Monday Second Aweeks classes begin
Wednesday Last day for course additions (2newvéeks)
Monday Spring Vacation (Tentative)
Monday Classes Resume
Wednesday Lastday to drop 2nd-weeks courses
Monday *Final examinations begin

*Second 7fweeks courses follow the traditional final examination and grade submission

schedule.
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Southern Arkansas University in Profile

Enrollment

Sauthern Arkansas University has an enroliment of appnaiely4,771 students.In the
fall 2016 semester there weBs287 undergraduate students ahd84graduate students.

Faculty

Southern Arkansas University faculty are recognized experts in theis,fi@ith many
having national and international reputations as scholars and researchers. In order to
maximize interaction between students and faculty, SAU maintains small class sizes in

most academic program@®verall, the studerb-faculty ratio is Z-to-1 per class.

Library
The

Magal e Library is

a

center

for scholarly

include approximately 80,000 volumes, 14,008udicvisual titles, 380,000 ntrofilm

and microfiche pieces, 8®mnline subscriptions to journals55,000 government
documents, @1 periodical subscriptions, more than6@) ebooks from12 digital
libraries, over 6000 online streaming academic vide&$,000 subscription-Books,

and online full-text access to&000 fulktext periodical titles fronover 140 databases
with indexing and abstracts for additional titles. The library provides additional study
resources including2 desktopcomputers in an open 1aB3 desktop computers in a quiet
lab, 16laptop computers study rooms, @nultimedia studyooms and 2 labs for library
instructional purposes with 32 and 17 desktop computésgale Library staff provides
faceto-face and electronic library research assistance, instructional class sessions, online
video tutorials, and library guides to assisers with their information needs. The library
also hosts many educational and cultural events throughout the @alne access to

library

resources is  available  through

http://web.saumag.edu/library/.

Accreditation

Southern Arkansas University is accredited by the following entities:

AACSB International

The Association to Advance Collegiate Schools of Business

the

777 South Harbour Island Boulevard, Suite 750

Tampa, FL 33602
(813) 7696500
www.aacsb.edu

The Higher Learning Commission
30 North LaSalle Street, Suite 2400
Chicago, IL 60602504

(312) 2630456 or 800621-7440
www.ncahlc.org

National Association of Schools of Music
11250 Roger Bacon Dr., Suite 21
Reston, VA 20190

(703) 4370700

www.artsaccredit.org

11
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National Council for the Accreditation @kacher Education
NCATE

2010 Massachusetts Ave., NW, Suite 500

Washington, DC 20036

(202) 4667496

Accreditation Commission for Education in Nursing, Inc. (ACEN)
3343 Peachtree Road NE

Suite 850

Atlanta, Georgia30326

(404) 9755000

www.acenursing.org

Council on Social Work Education
1725 Duke Street, Suite 500
Alexandria, VA 223143457

(703) 5192058

WWW.Cswe.org

Commissions on Accreditation of Athletic Training Education
6836 Austin Center Bly, Suite 250

Austin, TX 727313193

Phonei (512) 7339700

Faxi (512) 7339701

www.caate.net

National Alliance of Concurrent Enrollment Partnerships (NACEP)
P.O. Box 578

Chapel Hill. NC 27514

(909) 5935205

www.nacep.org
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Memberships
SAU holds membetsps in the following national organizations:

The Higher Learning Commission

American Council on Education

American Association of Colleges for Teacher Education

American Association for Higher Education and Accreditation

American Association of Stateolleges and Universities

American Association of University Women

The Association to Advance Collegiate Schools of Business International

Conference of Southern Graduate Schools

National Association of Schools of Music

National Collegiate Athletic Assodian

National Collegiate Honors Council

National Commission on Accrediting

Council for the Accreditation of Educator Preparatidational Council for the
Accreditation of Teacher Education

National Council of Educational Opportunity Associations

NationalLeague for Nursing

An Endowment
The Southern Arkansas University Foundation Endowment: The Key to Progress

Endowments create a financial bridge for students in need, enhance academic and athletic
offerings, and ensure that programs #adlities are able to meet increased curriculum

and technology demands. Individuals, businesses, and civic organizations have
established over 800 endowments to strengthen the University through the SAU
Foundation. These endowments provide a steadynstrefaincome that supports
students, faculty, and programs regardless of the ebb and flow of state funding and
grants.

As a perennial funding resource for the University, endowments are indispensable to
excellence. In fact, the size of an endowment is idensd a measure of institutional
health because it reflects the value that donors place on the institution. Endowment gifts

from al umni and friends ensure SAUbds progress

Created in accordance with the wishes of the dommd the needs of the University,
endowments present a speci al opportunity
or to honor or memorialize a family member, special teacher, or other individual with a
permanent fund that provides a named gift eagdr.yThe Foundation works with donors

to create opportunities in areas of t he
school, department, or other campus entity.

State appropriations now provide | eisgs than

endowments critical for the pursuit of excellence. We ask you to consider beginning
your endowment today. Call the Office of Development (toll free) atZB&/7409 and

ask for the Endowment Worksheet, visit usvatw.saufoundation.orgor call 876235

4991 to visit with the executive director.
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Athletics
SAU sports activities encompass individual and team events. Varsity teams compete in

the NCAA Division |I1 Gul f Sout h aseball,f erence with me
basketball, cross country, football, gol f, and track
basketball, cross country, softhball, tenni s, track
womends rodeo teams al so par Intramurghaxtivibkesi n i ntercol |l egi

are sponsored throughout the University year.

Graduate Degree Programs

Graduate study is offered in the Clnedll owing areas | e
and Mental Health Counseling; College Counseling and Student Affairs School

Counseling; Educational Leadership (Building Administrato®8/P12); Education

(emphasis areeCurriculum & Instruction Gifted & Talented, and Special Education);

KinesiologyCoaching Library Media and Information Sgialist Computer and

Information Science; Agriculture; Master of Arts in TeachidMpster of Education in

Higher, Adult, and Lifelong Educatiomlaster of Public Administratigrand Master of

BusinessAdministration

Alumni Association

All students who hve attended Southern Arkansas University are eligible to be members
of the Alumni Association. The alumni office plans various yearly events to which
former students and friends are invited. Such events include Homecoming in the fall,
reunions, presentai of the gold honor tassels, receptions for graduating seniors,
presentation of the Young Alumni and Distinguished Alumni Awards, and meetings of
alumni in surrounding areas.

General Information

Southern Arkansas University is located in Magnolia, whiah a population of 11,577.
Magnolia is approximately 55 miles east of Texarkana, 80 miles northeast of Shreveport,
and 140 miles south of Little Rock. Magnolia is a growing, progressive town in the heart
of an agribusiness, industrial, timber, and-piioducing area. The citizens of the region
have continually shown interest in SAU students by encouraging them to participate in
the civic and social life of the community.

Southern Arkansas University was founded as the Third District Agricultural School.
One of four such schools established by an Act of the Arkansas General Assembly in
1909, it opened in January 1911 as a district secondary school for southwest Arkansas.
In 1925, the state legislature authorized the school to add two years of college work
curriculum and to change its name to Agricultural and Mechanical College, Third
District. It carried both high school and junior college courses until 1937, at which time
the high school courses were discontinued. In the fall of 1949, the Bbardisiees,
exercising authority vested in it by the state legislature, decided to make the college into a
four-year, degregranting institution. The Board authorized the adding of thedr
college courses to begin with the fall semester of 1950, amthfgear or senior courses

to begin with the fall semester of 1951. By Act Eleven, January 24, 1951, the state
legislature changed the name of the institution to Southern State College. In 1975, the
college was approved and accredited to offer a mas$teducation degree in selected
academic areas. The name was changed to Southern Arkansas University on July 9, 1976.
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University Learning Goals
1. Our graduates can communicate effectively.

2. Our graduates are prepared to be persorailysocially responsible citizens,
having the ability to apply knowledge and skills that encouragponsiblecivic
engagement for the advancement of society.

3. Our graduates can think critically, solve problems, and make informed decisions.

4, Our graduatesan use technology effectively.

Our graduates have content knowledge in their chosen fields and the necessary
skills to be successful.

Revised spring, 2012013
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Admission to the School of Graduate Studies
Persons seeking admissionttee School of Gradue Studiesat SAU must submit an
application whether or not they intend to pursue a degree. The application for admission
to the School of Graduate Studies may be completed online by visitingeligite at
www.saumag.edu/graduate. There is a $#5required to submit an application. After
the deadline, the fee will increase to $100.

Admission to the School of Graduate Studies at SAU does not imply admission to a
graduate degree program. Somegraduate programs have additional admission
requirements. Applicantsmust be in good standing with the institution they last attended
(and eligible for readmission)n order to be eligible for admission to Southern Arkansas
University.

Applicationsmustbe submitted based on the following deadlines
A Fall semester: July®

Spring semester: December 1

1t Summer sessiomspril 1

2" Summer session: June 1

> > > >

All application materials are submitted to the graduate offichmission status will be
determined \en all required materials (listed below) have been submBtedents will
benotifiedin writing when they havbeen admitted.

Unconditional Admission Status
Applicants may be admitted the School ofGraduate &idieson unconditional status if
they earned a baccalaureate degree from a regioaaliyeditednstitution and meet the
following minimum requirements
1 A cumulative grade point average of 2.50 or above out of a 4.00 sgstard.75
GPA on the last 60 hours of undergraduate work
1 Application for admission to the School of Graduate Studies
(www.saumag.edu/graduate
1  Proof of immunizatios (MMR).
1 Official transcriptr e f | ecti ng a bachel or 6 sfroomthe mast erds degr ee
college or univesity.
1  Admission TesBcoreqscores should bao more than five years gld
NOTE: See test waiver information on page 18 for qualifications.
Scores should meet requirementBror Cbelow:
A. GMAT *- A weighted score of 1,000 or aboy@inimum score of
400
Weighted score is obtained by computing the formula:
GPA x 200 plus the GMAT score = 1,000 or more.
B. GRE** - A score of284 or above (verbal plus quantitative scores)
theadmissiorindex may be considered if theose is less than 28
C. MAT - A score of 35 or above on th@AT or an admssion irdex of
850 or aboveAdmission index is obtained by computing the formula:
(GPA x 200) plugMAT score x 1

*GMAT scores can be retrieved online by the graduate officecappately 20 days

after the test is taken.

*GRE scores are accepted for admission to the MBA program as long as the GRE to
GMAT conversion score meets the existing admission formula guidelines.
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Conditional Admission Status
Applicantsmay be admitted ooonditional status if they do not qualify for unconditional
status because of GPA and/or GMAT/GRE/MAT scores. The minimum requirements for
conditional status are ALL of the following:

A cumulative grade point average of 2.2 or above out of a 4.00 system.
Application for admission tthe School ofsraduate Studies
(www.saumag.edu/graduate)
7 Official transcriptr ef | ect i ng a bachel dirdsfroothe master s degr ee
college or university.
Proof of immunizatios (MMR).
Admission Test Scorgscoes should be no more than five years old)
Scores should meet requirement A, B or C below:
A. GMAT *- A weighted score d®00or above.
Weighted score is obtained by computing the formula:
GPA x 200 plus the GMAT score380 or more
B. GRE** - A score 0f276 or above (verbal plus quantitative scores)
C. MAT - A score of ® or above

= =4

= =

Some colleges/programs may not allow conditional status. Sgmlembnditional status
are limited to six hours per semester.

The conditional status will be removed afteg $tudent earns a minimum of 12 semester
hours of graduate credit &outhern Arkansas Universityith a 3.0 GPA, no grade
lower than &C, and not more than one course with a grade. ¢f a student fails to meet
the requirements for removal of conditibrstiatus after earning 12 hours of graduate
credit, he/she will be denied continuance in graduate courses at SAU.

*GMAT scores can be retrieved online by the graduate office approximately 20 days
after the test is taken.

*GRE scores are accepted for adsion to the MBA program as long as the GRE to
GMAT conversion score meets the existing admission formula guidelines.
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GPA and Test Requirement Additional Information

Graduate Entrance Test (GRE, GMAT, or MAT) is waived for students who meet
the following criteria:
9 The undergraduate grade point average requirement and admission test
requirement are waived for students holding a ma
accredited institution with a cumulative grade point average of 3.0 or above.

9 Graduate entrancedt is waived for the students applying for haster of
Arts in Teaching Program. Students must check the program admission
requirements before applying.

f Graduate entrance test i s waived for the student
program inCollege of Elucation, College of Liberal and Performing Arts,
andMaster of Science in Agriculturef or st udents holding a bachel or 6:
from a regionally accredited university, with a cumulative GPA of 3.0 or higher
(4.0 scale).

1 Graduate entrance testiswaivedf t he students applying for the me
program inMaster of Science in Computer and Information Science
(including all emphasis)f or students holding a bachelorés degr
regionally accredited university within the United States, with a cumulative
GPA of 3.0 or higher (4.0 scale).

9 Graduate entrance test (i.e. GRE & GMAT) is waived for the students applying
for theMaster of Business Administration (including all emphasisyith a
3.5 GPA in an AACSB accredited business undergraduate program.

Transient Graduate Students
Graduate students at other institutions are eligible to take grachuatges at SAU with a
letter of good standing from theur r ent universityds Dean of Graduat
Registrar(Note: If your current university will not suppthis letter, an official current
transcript will be accepted).

Transfer Students Admission
Transfer students must be in good standing with the institution they last attended in order
to be eligible for admission to Southern Arkansas University.

1  Trander students must fulfill all general admission requirements

1 Applicants with a cumulative graduate grade point average between 2.5
and 3.0 will be placed on academic probation.

1 Applicants with a cumulative graduate grade point average of 2.49 or
below will not be admitted to Graduate School at Southern Arkansas
University.

T Transfer students with incomplete Al O grades o
previous institution will not be accepted for admission.
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Workshop Credit
Students taking workshops for graduettedit are required to follow all graduate school
admission procedures. Workshop students have a choice of continuing education credit
through the Office of Continuing Education or graduate credit through the School of
Graduate Studies. Students mushptete all admission requiremeritsforethe
workshop begins to receive graduate credit.
Contact the School of Graduate Studies at (870)423® for help with the application
process.

Re-Application Policy
Students who have not been enrolled in gradsetieol at SAU for one calendar year are
required to reapply for admission. The application fee, deadlines and current admission
requirements apply. The application can be found on our website:
www.saumag.edugraduate.
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International Students
International students who wish to gain admission to the graduate school must provide, in
addition to the requirements the School of Graduate Studiéise following:

1. Official transcripts indicating that the studerdgshcompleted a baccalaureate
degree. Verification of the degremd undergraduate cumulative grade point
averagemay be necessaiyf t he studentodés degree is from a col
outside of the United States.

2. Evidence of the ability to read, wrjtspeak, and understand English at a level
sufficient to enable the student to profit from graduate courses.

International students who have graduated with a G.E.D. in the United States or a degree

(high school, bachel or 6s editad schomarstheeUnited degr ee) from
States or another Englisipeaking country must meet the same admission requirements

as U.S. students. Other Englispeaking countries include Anguilla, Antigua/Barbuda,

Australia, Bahamas, Barbados, Belize, Bermuda, BritishyaGa, Cameroon

(West/Englishspeaking), Canada (except Quebec), Cayman Islands, Dominica, Falkland

Islands, Fiji, Ghana, Grenada, Guam, Guyana, Ireland, Jamaica/other West Indies,

Liberia, Montserrat, New Zealand, South Africa (English schools), St. Hef¢nKitts &

Nevis, St. Lucia, St. Vincent, Trinidabbago, Turks & Caico Isle, United Kingdom,

and the Virgin Islands.

For other international students, the English language requirement of SAU will be met
when the applicant has submitted proof of ONEhe following:

A score of79 or higher on the Internet TOEFL.

A score of 58 or higher on the written TOEFL.

A score of 173 or higher on the computerized TOEFL.

A score of Band /6.5 (overall) on the IELTS (International English
Language Testing System).

5. Completion of Levell12at an ELS Language Center or its equivalent.

PowbdE

3. An affidavit of support showing suffiar funds to pay tuition, feeand room
and board. In addition, the student should have enough financial resources to
buy books, medical insura@cand personal items.

4. When officially admitted to Southern Arkansas University, an international
student will receive a Fm 1-20. This form should beaken to the U.S.
consulate to apply for a student visa.

5. The completed Application for Admission toetfschool of Graduat8tudies
and the other listed requirements must reach SAU by July 1 for fall enroliment,
by November 15 for spring enrollment, and by April 1 for summer enrollment.

6. Proof of medical insurance OR purchase medical insurance pniegigtration
for classes.
7. An application fee of 80 (non-refundable) must accompany the application.
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Full-time Requirements for International Graduate Students in F1 Status

Full-time Status
Students must maintain fufime enrollment and normal fulime progress toward their
degree as defined below:

Graduate Six credit hours or morere considered fulime in aregular academic
semesterPlease consult the Office of International Student Servicesaarstademic
advisor to determine the precise raguients of your program.

Exceptions

1. An F-1 student at an academic institution is considered to be #irfidl status
during the summer vacation if the student is eligible and intends to register for
the next fall term (if they attended the previous séendall-time).

2. The student has a medical reason for needing to be registered less thiamefull
and has a written medical excuse.

3. A student in the final semester of course work is permitted to take only the
number of credits required to complete the degobjectiveeven if it is less
than the fulitime course load.

4. Graduate students are considered-tintie if they are taking fewer thasix
credits if their academic advisor certifies that there are no other courses
available on their plan of study dugim particular semester.

5. Department oHomeland Securitypermits onlyone distance learning course
(threecredits) per semestay be credited towards futime requirements.

Procedures

If a student has to take less than the number of credits norma#lideoed fulltime in a
particular semester, they must have on file a Request for Reduced Enrollment Form
(signed by your academic advisor) at the Office of International Student Services (ISS).
This form should be turned in ONLY to the ISS Office. The [3fice Director must

also approven advanceall forms before any student is authorized to enroll for fewer
than the number of credits normally considered-tiolle, or to drop below fultime or
withdraw from SAU during the course of a semester.

Attendance:

All international students are expected to attend classes beginning with the first day of the
semester. A student may be dropped from a class for excessive absences at the request of
the instructor (seelassattendance policy). Should this happen, gtedent willnot be

eligible for a Request for Reduced Enrollment Form.
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School of Graduate Studies
Ma st er 6 s Cdbhificgte, and kicensure Programs

College ofBusiness

Master of Business Administration
Optional emphasis areas
Agri-Business
Social Entrepreneurship
SupplyChain Management

Graduate Certificate in Supply Chain Management
College of Education

Master of Arts in Teaching

* Meets Arkansamitial licensure requirements.

Graduate Certificate in Education*

Master of Education in College Counselingand Student Affairs

Master of Education in Educational Administration and Supervision

*Building Administrator P8/7-12 (nonrdegree licensure program is available for students
holdingamat er 6 s degr ee)

*District Administrator (nordegree licensure program for students holdinguédding
Administrator license)

*Curriculum Administrator (posina s t e rdégsee licensure program)

Graduate Certificate in Building Level Leadership

Graduate Certificate in District Level Leadership*
Graduate Certificate in Curriculum/Program Administrator *

M aster of Education in Elementary or Secondary Education
Focus area: Curriculum and Instructio

Master of Education in Gifted and Talented Education K-12*
Graduate Certificate in Gifted and Talented Education k12*
Master of Education in Higher, Adult, & Lifelong Education

Master of Education in Library Media and Information Specialist
*P-12

Master of Education in Special Education K-12*

Graduate Certificate in Special Education k12*
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Master of Education in School Counseling
*Meets Arkansamitial licensure requirements

Graduate Certificate in School Counseling K12*

Master of Science in Kinesiology Coaching

Master of Science inClinical and Mental Health Counseling

* Leads to licensure by the Arkansas Department of Education.
College of Liberal and Performing Arts

Master of Public Administration
Optional enphasis area:
Social Entrepreneurship

College of Science and Technology
Master of Science iPAgriculture

Master of Science in Computer and Information Science
Optional emphasis areas:

Cyber Security and Information Agsance

Cyber Security and Privacy

Data Science

Information Technology

Licensure Programs

A studentds plan of study is designed to meet I i ce
Arkansas law.Southern Arkansas University is not responsible for courses rddoire
l'icensure if the state changes requirements after t

Earning a mastero6s degree from Southern Arkansas Un
degree recipient will receive a license. The Arkansas Department of Educatitireior o
licensing agency determines who will receive a license.

Note: For a candidate holding a graduate degree, Southern Arkansas University will
review the candidateds credentials on an individual
based on licensure rejements.
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David F. Rankin College of Business
Dr. Robin Sroncedean

Mission Statement

The College of Business at Southern Arkansas University shapes future business leaders
and equips them to succeed in the global econbnayigh our high quality

undergraduate and graduate business programs.

Our core values drive us to accomplish this mission with excellence. We value:

1  Student Success:The college fosters personal and professional development
that transforms student poitial into career performance.

1  Teaching for Excellence: The college supports a stimulating environment for
rich experiential learning, with relevant curricula, innovative teaching, and
scholarly inquiry applied to inventive instructional methods andmesihess
questions.

1  Personal and Professional Integrity: The college values ethical behavior,
mutual respect, and collegiality.

1  Continuous Improvement: The college seeks to be a leader in the University
and in the region through an unyielding pursdiexcellence.

1 Community Engagement: The college develops mutually beneficial
relationships with alumni, friends, industry, and the surrounding community.

1 A Personal Environment: The college cultivates an atmosphere of individual
attention, while emphasimg teamwork.

1  Environmental Sustainability: The college strives to instill awareness of
environmental sustainability in students and to providefeendly educational
services that are produced through environmentally sustainable processes.

Accreditation
The Bachelor of Business Administration degre
programs offered by the College of Business & i
accredited by AACSB International The Association to [l
Advance Collegiate Schools of Business. AACS
International accreditation is the hallmark of exceleeic AACSB
management education, d ACCREDITED g t he col
commitment to academic and continuous improveme
This accreditation includes all bachelor of busine

administration and master of business administrati
degree programs.

Programs of Study

The David F. RankinCollege of Business offers Master of Business Administration
Degree (MBA)with optional emphasis areas:
1 General MBA
1  Agri-Business
1  Supply Chain Management

0 Graduate Certificate Option
1 Social Entrepreneurship
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Master of BusinessAdministrat ion

AdmissionRequirements

GMAT and GRE scores are accepted for admission to the MBA program as long as the
GRE to GMAT conversion score meets the existing admission formula guidelines. The
admission test requirement is waived for a student vgha Certifed Professional
Accountant (CPA) or Certified Financial Planner (ClBPhad a 3.5 gpa or higher from

an AACSB accredited business college

Undergraduate Course Requirements:
A student may be admitted into thgeedBA program if he
equivalent from an accredited college or university regardless of the undergraduate field
of study. Should a student have an undergraduate degree other than business,
prerequisites would include:

1 Six hours of principles of accounting (sophomoreler above),

1  Three hours of business finance or financial management (junior level or
above),
Three hours of statistics (at the junior level or above),
Three hours of principles of marketing (at the junior level or above),
Three hours of micreconomicgsophomore level or above), and
Three hours of organization theory and behavior or principles of management
(junior level or above)

= =4 =4 =4

Specific Degree Requirements

The MBA Curriculum is designed primarily for graduates of a Bachelor of Business
Administration Program, but graduates of other programs can enter the program by
completing a 24 hour prerequisite program.

The MBA program will consist of 24 hours of MBA core courses aidhours of
electives. A student can choose to complete courses in a traditig program,
through online delivery, or through a combination of the two.

Students must take the MFAT exam prior to completing the MBA program.

General MBA Program Requirements(30 hours)

ACCT 6003 Accounting for Decision Making
ECON 6003 ManageriaEconomics

FIN 6003 Managerial Finance

MGMT 6003 Strategic Planning and Analysis
MGMT 6013 Human Behavior in Organizations
MGMT 6043 Business Analytics

MKTG 6023 Strategic Marketing

SCM 6003 Enterprise Resource Planning
Choose Six hours:

ACCT 6063 SpecialTopics in Accounting
ACCT 6073 Special Topics in Accounting
ECON 6043 Issues in Environmental Economics
ECON 6063 Special Topics in Economics

FIN 6063 Special Topics in Finance
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Special Topics in IS

Creativity, Innovation, and Entreprenship
Special Topics in Management

Special Topics in Management

Special Topics in Marketing

Project Management

Supply Chain Sourcing

Supply Chain Security

Sustainable SCM Practices

RFID Technology Utilization

Special Topics in Supply Chain Management

MBA with Agri -Business Emphasi®rogram Requirements (33 hours)

Accounting for Decision Making
Agriculture Markets and Prices
International Tradef Agriculture Products
Agricultural Policies

Management of Agricultural Production
Managerial Finance

Strategic Planning and Analysis
Human Behavior in Organizations
Business Analytics

Strategic Marketing

Enterprise Resource Planning

MBA with Supply Chain Management EmphasisProgram Requirements (33 hours)

IS 6063
MGMT 6033
MGMT 6063
MGMT 6073
MKTG 6063
SCM 6013
SCM 6023
SCM 6033
SCM 6043
SCM 6053
SCM 6073
ACCT 6003
AGBS 6003
AGBS 6013
AGBS 6023
AGBS 6033
FIN 6003
MGMT 6003
MGMT 6013
MGMT 6043
MKTG 6023
SCM 6003
ACCT 6003
ECON 6003
FIN 6003
MGMT 6003
MGMT 6013
MGMT 6043
MKTG 6023
SCM 6003
SCM 6063
Selectsix hours from the following:
SCM 6013
SCM 6023
SCM 6033
SCM 6043
SCM 6053
SCM 6073

Accounting for Decision Making
Managerial Economics
Managerial Finance
StrategicPlanning and Analysis
Human Behavior in Organizations
Business Analytics

Strategic Marketing

Enterprise Resource Planning
Supply Chain Management

Project Managment

Supply Chain Sourcing

Supply Chain Security

Sustainable SCM Practices

RFID Technology Utilization

Special Topics in Supply Chain Management
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MBA with Social Entrepreneurship EmphasisProgram Requir ements (& hours)

ACCT 6003 Accounting for Decision Making

ECON 6003 Managerial Economics

FIN 6003 Managerial Finance

MGMT 6003 Strategic Planning and Analysis

MGMT 6013 Human Behavior in Organizations
MGMT 6043 Business Analytics

MGMT/SE 6033 Creativity, Innovation, & Entrepreneurship
MKTG 6023 Strategic Marketing

SCM 6003 Enterprise Resource Planning

Selectnine hours from the following (one course must be taught by MPA faculty
member):

ECON/SE 6043 Environmental Economics

MGMT/SE 6033 Creativity, Innowation, & Entrepreneurship
MGMT/SE 6053 International Business

PA/SE 6093 Community Development

PA/SE 6113 Professional Projects

PA/SE 6133 Non-Profit Fundraising

PA/SE 6243 Community Organizing

PA/SE 6253 Social Activism

SCM/SE 6013 Project Management

SCM/SE 6043 Sustainable SCM Practices

SCM 6073 Special Topics in Supply Chain Management

Supply Chain ManagementCertificate Program

Students receiving a SCM certificate at the graduate level would be required to complete
twelve, including: the graduate kehsupply chain management course, the existing core
ERP course, and two of the five supply chain management related electives listed below.

Supply Chain Management Certificate Program Requirements (1Bours)

SCM 6003 Enterprise Resource Planning

SCM 6063 Supply Chain Management

Selectsix hours from the following:

SCM 6013 Project Management

SCM 6023 Supply Chain Sourcing

SCM 6033 Supply Chain Security

SCM 6043 Sustainable SCM Practices

SCM 6053 RFID Technology Utilization

SCM 6073 Special Topics in Saply Chain Management
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College of Education
Dr. A. Zaidy MohdZain, dean

The College of Education consists of the following departments and service areas:
Admissions, Field Experience, and Licensure (AFEL)

The Department of @acher Education

The Department of Counseling and Professional Studies (see Graduate Catalog)
The Department of Health, Kinesiology, and Recreation

The Southwest Educational Renewal Zone

apwdE

Mission Statement
The mission of the College of Education is to pregeacher education and other school
personnel candidates, and students preparing for professions in Counseling, and Health,
Kinesiology and Recreation as professional members and leaders of collaborative teams.

Education Preparation Provider (EPP) Concepual Framework: Attaining
Educational Achievement thragh Collaboration and Reflection

(Note, for the conceptual framework and dispositions of advanced programs, please see
the School of Graduate Studies Catalog or the program director.)

The mission of th education provider program is to prepare candidates who attain
educational achievement through collaboration and reflection. To that end the education
provider program (including content departments), collaborates wit? Kschools,
Educational Service @bperatives, Educational Renewal Zones and other local, state, and
national organizations to inculcate high standards of educational achievement for all
students. The program engages pservice and irservice teachers, administrators,
counselors and otheducators to excel in teaching, leadership, scholarship and service.

The EPP Conceptual Framework was developed collaboratively and over time. Through
the identification of a set of core values held by faculty and stakeholders, the shared
vision of theEPP conceptual framework was created. From this vision emerged core
values that represent the critical dispositions and competencies deemed necessary by
faculty and stakeholders to be an effective teacher.

The EPP holds the following dispositions, asa#ed in the conceptual framework, as
critical for all initial EPP candidates, to include the Master of Arts in Teaching program,
(note, for the conceptual framework and dispositions of advanced programs, please see
the School of Graduate Studies Cataboghe program director.)

Attendance Reliability

Punctuality Interaction with Others
Work Production

Initiative

Response to Feedback
Collaboration

Lifelong Learner
Professional Ethics
Differentiated Learning
Cultural Sensitivity
Professional Maturity
Professional Presentation
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The EPP holds the following competencies, as described in the conceptual framework, as

critical for all initial candidates pursuing a degree in the EPP:

Learner and Learning

1 Standard 1: Learner Development

9 Standard 2: Learning Diffences

1 Standard 3: Learning Environment
Content

1 Standard 4: Content Knowledge

1 Standard 5: Application of Content
Instructional Practice

 Standard 6: Assessment

1 Standard 7: Planning for Instruction

1 Standard 8: Instructional Strategies
Professional Responsiliy

1 Standard 9: Professional Learning and Ethical Practice

1 Standard 10: Leadership and Collaboration

As well the EPP aligns all coursework to the following competencies required by ADE:

Domain 1: Planning and Preparation
la. Demonstrating Knowledge of Gent and Pedagogy

A Content knowledge A Prerequisite
1b. Demonstrating Knowledge of Students
A child development A Learning proc
A Student skills, knowledge, and pr
A Interestsagend cultural herit
1c. Setting Instructional Outcomes
Value, sequence, and alignment A
A Suitability for diverse |l earners
1d. Demonstrating Knowledge of Resources
A For classroom A To extend content
le. Designing Coherent Imgttion
Learning activities A Instruction
A Ilnstructional groups A Lesson and
1f. Designing Student Assessments
A Congruence with outcomes A Criter
A Formative assessments A Use for p
Domain 2: The Classroom Environment
2a. Creating an Environment of Respect and Rapport
Teacher interaction with students

2b. Establishing a Culture for Learning

|l mportance of content A nExtpectat.i

A Student pride in work
2c. Managing Classroom Procedures
I nstructional groups A Trans
A Material s ainstductionalplytidsi es A Non
A Supervision of volunteers an
2d. Managing Student Behavior

d

par

A Expectationgsbdha®Moinot oA Response t
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2e. Organizing Physical Space
Safety and accessibility A Arrangement of

Domain 3: Instruction
3a. Communicating With Students

Expectations for learning A Directions and
A Expiams of content A Use of oral and writt

3b. Using Questioning and Discussion Techniques
Quality of questions A Discussion technigqu

3c. Engaging Students in Learning
A Activities and assignments A Student group
A tmsctional materials and resources A StrucHt
3d. Using Assessment in Instruction
Assessment criteria A Monitoring
A Feedback t o s-hssedsmentasd mbnit&ingident s
3e. Demonstrating Flexibility and Resporesiess
Lesson adjustment A Response to students A

of studen
el f

Domain 4: Professional Responsibilities
4a. Reflecting on Teaching
Accuracy A Use in future teaching
4b. Maintaining Accurate Records
Student completion of assignments
A St udentl eparrongirsegyhondheards
4c. Communicating with Families

About instructional program A About indivi
A Engagement of families in instructional pr
4d. Participating in a Professional Community
Rel ationshifAsPavi t hcicpatd ie@amuies school proj et
A Ilnvolvement in culture of professional ingq

4e. Growing and Developing Professionally
A Enhancement of content knowledge and pedag
A Receptivity to feedbthepwofessilom col |l eagues A
4f. Showing Professionalism
A Integrity/ethical conduct A Service to stu
A Deecemaskiioongr A Compliance with school/district

Upon admission to a Educator Preparation Providers degree program, students are
required to exhibit proficiency in all areas of established dispositions. Students will be
assessed at various points throughout the program on the established dispositions.
Failure to demonstrate an acceptable level in any one or more of the indicated
dispositons will result in one or more of the following actions which may include but not

be limited to: 1) a hearing with the Dispositions Review Committee, 2) completion of a
recommended Dispositional Development Plan, 3) removal and/or failure of any
associatd field experiences, and/or 4) removal from pursuing a degree in an Educator
Preparation Provider program.

Students will be assessed at various points throughout the program to determine
proficiency in the identified critical competencies as outlined ie ttonceptual
framework. Students are required to demonstrate an acceptable level of proficiency in
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competency areas in order to proceed in the program of study and/or obtain an Educator
Preparation Provider related degree.
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Master of Arts in Teaching

Statement of Purpose

The Master of Arts in Teaching program at Southern Arkansas University is designed to
enable career changes for those people who hold a baccalaureate degree in subject areas
commonly taught at the elemary, middle, and secondary level, graded2k
Candidates will be required to choose a traglkerfientarymiddle, secondary, or K2
licensure) prior to program start and must continue on that track throughout the program.
The twayear program is compriseaf 24 hours ofonline graduate coursework, and six

hours of internship. During the internship the individual is hired as a-éufigloyed

teacher of record in a public school.

Licensure area K-6 (AR History Course Required):
K-6 Elementary Education

Licensure areas 4 (AR History Course Required)
Math Literacy
Science Social Studies

Licensure area K-12/4-12 (AR History Course Required)

Art Business Educatiqd-12 licensure only)
Music, Vocal and Instrumental Physical Education

Spanish French
Licensure area 712:

Agriculture Math/Physics

Art Life Science

Business Education Mathematics

Computer Science Music, Vocal and Instrumental
Drama/Speech Physical Science

English Physical Education

Family and Consumer Science Social Studies (AR Histy Course Required)

Program Admission Requirements (Must be completed PRIOR to taking courses):

9 Admission to the SAU graduate school. This can be done online at
www.saumag.edu/graduat&dmission to the Saol of Graduate Studies does
not guarantee admission to the MAT program. Candidate must reach MAT
admission requirements in order for completed course work to count toward
completion of the MAT degree.

1 Anundergraduate cumulative GPA of 3.0 or above dieran the last 60
hours on a 4.0 scald?ossible conditional admission for a cumulative 2.7 GPA
to 3.0 overall or in the last 60 hours on a 4.0 scale.

9 Passing scores on the Praxis COfEt in all three areas of the test (Praxis
CORE:is waived if you made a Graduate Record Exam [GRE] score of Verbal
Reasoning 142 or higher, Quantitative Reasoning 142 or higher and Analytical
Writing 3.5 or higher ). Visitwww.ets.orgfor complete information about the
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Praxis series oExaminations. Visitwww.gre.orgfor complete information
about the GRE series of examinations.
9 Passing scores on Praxis Il specialty area examinations, excluding the PLT
and/or Pedagogy tests. The PLT or Pedagogy tesgisred for graduation.
Seehttp://www.ets.org/praxis/ar/requiremeffiés more information.
A successful criminal background check at portal.castlebranch.com/si89.
Pending passing scores on oofthe admissions exams students may be
admitted conditionally at the discretion of the advisor.
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Specific Degree Requirements for Master of Arts in Teaching

Each candidate for the Master of Arts in Teaching degree must complete 30 semester
hours of cousework (33 hours for the elementary education track)l candidates
regardless of licensure level will complete the core courses. Candidates will select the
appropriate licensure track and complete requirements for that track.

MAT Initial Course (Required to be taken during first term by all MAT
Candidates):
MAT 6003 Teaching and Learning for Diverse Learners (fall, spring, summer 1)

MAT Core Courses (Required):

MAT 5013Classroom Assessment (fall, summer Il)

MAT 5023 Survey of Exceptional Individualsa(f, spring)

MAT 5083 Classroom and Group Management (fall, summer 1)
MAT 6013 Methods in Education (spring, summer |)

MAT 6073 Learning Theory (spring, summer II)

Licensure area K- 6 Elementary Education:

MAT 5073 Teaching Reading and Writing

MAT 5203 Emergent Literacy

MAT 5343 STEM Methods for Science and Math

Licensure areas 48 and K-12/4-12:
MAT 5003 Strategies for Content Area Read(fadl, summer I)
MAT 6083ReadingDiagnosticgspring, summer II)

Licensure area 7i 12:
MAT 5003 Strategies foContent Area Readin@all, summer I)
MAT 6023 Multimedia for Educators (spring, summer 1)

Supervised Experience (choose 6 credit hours):

MAT 6033 Internship | (first year of teaching)* (fall, spring)
MAT 6043 Internship Il (first year of teaching(fall, spring)
or

MAT 6053 Student Teaching | ** (fall, spring)

MAT 6063 Student Teaching Il ** (fall, spring)

Teacher candidates must have completed with a C or above six (6}thowmisr to apply
for the provisional licensure in the specified contarea and specified grade span prior
to registration for Internship | MAT 6033 and Internship Il MAT 6043.
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* Candidates entering the MAT program seeking licensure-thEementary Education

will only be allowed to enter the program under Track 1 asritestin the policies
governing teacher preparation programs. Track 1 allows a candidate to be employed as a
teacher of record with a provisional teaching license for the duration of the prescribed
program of study. Candidates in all programs except férEementary Licensure route

must have completed with a C or above six (6) heurgder to apply for the provisional
licensure in the specified content area and specified grade span prior to registration for
Internship | MAT 6033 and Internship Il MAT @8.

** Any candidate that has completed the initial 24 hours of coursework and has not found
a teaching position is eligible to student teach for 1 year and take Student Teaching |
MAT 6053 and Student Teaching || MAT 6063. If you find a job after lesten of
student teaching you will be placed in Internship II.

The following documentation must be housed in the 1te
in the Office of Admission, Field Experience, and Licensure: official transcript, passing

scores on allltree parts of Praxis | or GRE score of Verbal Reasoning 142 or higher,

Quantitative Reasoning 142 or higher, and Analytical Writing 3.5 or higher, passing

scores on all required content area tests within thi
fingerprinting by the FBI and the Arkansas State Police Department, completed

application for provisional licensure, a letter of hire from the school district, and a mentor

information form.

MAT Graduate Certificate Program

Candidates for the MAT Graduate Cedite must complete 21 hours

MAT 5003 Strategies for Content Area Reading (3 credit hours)
MAT 5013 Classroom Assessment

MAT 5023 Survey of Exceptional Individuals

MAT 5083 Classroom and Group Management

MAT 6003 Teaching and Learning for Diverse Leae

MAT 6013 Methods in Education

MAT 6073 Learning Theory

34



College Counseling and Student Affairs

The purpose of the M.Ed. in College Counselamgd Student Affairds to prepare
individuals for professional counseling and administrative positiongudent services
departments at a college or university. Potential places of employment for graduates of
this program include; residence life and student housing, admissions and student
orientation, financial aid, college unions, student activitieseetional sports, individual

and group advising, career services, general student services, and other student and
academic support programs. The curricular focus emphasizes student development theory
and practice, the development of leadership managemdrdrganizational development

skills, and practical aspects of practice (practicum and internship).

Applicants to the M.Ed. i€ollege CounselingndStudent Affairs are required to submit
a letter of application prior to admission to the program.

Reseach (3 credit hours)

EDUC 6003 Educational Research

Core Courses (27 credit hours)

COUN 6403 Introduction to the Counseling Profession

COUN 6413 Ethical, Legal and Professional Issues in
Counseling

COUN 6423 Counseling Theories

COUN 6433 Basic Counseling Slks

COUN 6443 Group Counseling

COUN 6453 Human Development for Helping Professionals

COUN 6463 Career Counseling: Theory and Practice

COUN 6473 Counselingn a Diverse Society

COUN 6483 Assessment Procedures for Counselors

College Counseling andStudent Affairs (12 credit hours)

COUN 6843 Introduction to Student Affairs in Higher
Education

COUN 6853 Student Affairs Theory and Practice

COUN 6873 Organization and Administration of Student
Affairs Services

COUN 6943 Counseling in Higher Education

Field Experience @ credit hours):

COUN 6493 Practicum in Counseling

COUN 6883 Internship | inCollege Counseling an&tudent
Affairs

COUN 6893 Internship 1l inCollege Counseling an8tudent
Affairs
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Educational Administration and Supervision

The mission of ppgrams in Educational Administration and Supervision is to prepare
candidates for leadership positions at the local school district, regional, state and national
levels.

The program offers anast er 0 s degree program in Educational Ad
Supervsion leading to licensure as a principal. Licensure programs are also offered for
students holding a masterds degree who seek licensur

The curriculum places a strong emphasis of field practicum experjectrial
expeiences andnternships. Two years of experience as alRKeacher or at least the
instructor level at a college or university is requirStudents must conference with the
program advisor prior to admission.

Licensure Program Admissions

Applicants who arrently hold a graduate degree and seek licensure as principal or
superintendent must meet the same admission requirements as applicant&afertae r 6 s
degree.

Degree Requirements

The Master of Education degree in Educational Administration and Superigsa thity

(30) credit houronline program that meets the state requirements for licensure as a
building-level administrator. Candidates must complete courses in the professional core,
educational administration and supervision and in an emphasis Ereaprogram
consists of the following courses:

Professional Education Core Courses (Zredit Hours)

EDUC 6003 Educational Research

Educational Administration and Supervision Courses (2 Credit Hours)
EDUC 6403 School Law

EDAS 6013 School Community Relains

EDAS 6023 Instructional Development and Supervision
EDAS 6033 Organizational Development and Evaluation
EDAS 6093 The Principalship

EDAS 6193 School Organization and Administration

EDAS 6223 Administrative Internship and Project

EDAS 6233 Leadershp of Special Programs and Services

Emphasis Area- Elementary (3 Credit Hours)
EED 6013 ElementarySchoolCurriculum

Emphasis Area- Secondary (3Credit Hours)
SED 6213 SecondangschoolCurriculum
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Principal Licensure Program

Thenondegree prgramof study for candidates who seek licensure at the building level
who already holdma st er 6s degree in an appropriate area and m
admission to the program in Education Administration and Supervision are as follows:

Educational Administration and Supervision Courses (2Lredit Hours)

EDUC 6403 School Law

EDAS 6023 Instructional Development and Supervision
EDAS 6033 Organizational Development and Evaluation
EDAS 6093 The Principalship

EDAS 6193 School Organization and Adminiation

EDAS 6223 Administrative Internship and Project

EDAS @33 Leadership of Special Programs and Services

The advisond the licensure officeill determine if additional courses are required to
complete the requirements for licensure.

Building -Level Leadership Graduate Certificate Program
Required courses (12 credit hours)

EDAS 6403 SchoolLaw
EDAS 6023 Instructional Developmerand Supervision
EDAS 6033 Organizational Development and Evaluation

EDAS 6093 The Principalship

Curriculum/Program A dministrator Online Licensure Program

Postma s t e r i@os-dedrezonlimé licensure program for Curriculum/Program
Administrator in the following areas:

Special Education

Gifted and Talented Education

Curriculum Specialist

This program is aligned witthe requirement for Arkansas Curriculum/Program

Administrator license and Arkansas and ISLLC Leadership Standards. Candidates for this

|l icensure program must hold an earned masterodés degr e
above.

Course Required: (18 hours)

EDUC 6403 School Law

EDAS 6013 School and Community Relations

EDAS 6023 Instructional Development and Supervision
EDAS 6033 Organizational Development and Evaluation
EDAS 6223 Administrative Internship and Project

EDAS 6233 Leadership of Special Programsd Services

The advisornd the licensure officeill determine if additional courses are required to
complete the requirements for licensure.
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Curriculum/Program Administrator Graduate Certificate

Required Courses (12 credit hours)
EDUC 6403 School Lav

EDAS 6013 School and Community Relations
EDAS 6023 Instructional Development and Supervision
EDAS 6033 Organizational Development and Evaluation

Superintendent Licensure Program

Thenondegree program leading to licensure as a superintendentasiséd a twenty

four (24) credit houonline program. Applicants to the program must holdha st er 6 s
degree, licensure as a principal anekhthe requirements for admission to the program

in Educational Administration and Supervision. The program cisnefsthe following
courses:

EDAS 6113 School Finance

EDAS 6123 The Superintendency

EDAS 6133 Governance Groups

EDAS 6143 Management of Human Resources

EDAS 6153 Practicum in Educational Facilities

EDAS 6173 Administration and Assessment of CurricuPanograms
EDAS 6183 Educational Leadership Seminar

EDAS 6303 Superintendent Internship & Graduate Project

(or approved internship course EDAS 6223)

Internship Requirement

Masterd6s degree and |licensure candidates
and practicum hours in the approved plan of study and submitiatpraship portfolio

prior to enrolling in aninternship. Specific coursework and practicum requirements are
outlined in the Educational Leadership program manual.

Candidates must apply rfoand receive approval to enroll in aministrative or

must compl e

superintendentods internship. Students must compl ete

it to their advisor by the following deadlines for each semester:

Fall SemesterReceive by last day in April
Spring Semester: Receive by first day in October.

Candidates may not enroll in an administrative or superintendent internship until-the pre
internship portfolio and all application requirements are completed.

Portfolio Requirement

Master 6s d enguree candidatesd must iprepare and satisfactorily defend a
program portfolio based on the appropriate national and state licensure standards for a
administrative licenseCandidates must satisfactorily complete the portfolio requirement
prior to graduatin and/or application for licensure.
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Candidates must submit the written program portfolio to members of a faculty review
committee no later than four weeks before the oral defense. The faculty committee will
consist of two members of the faculty and oneemal evaluator.

Candidates must receive a satisfactory rating from the committee on the written portfolio,
prior to arranging for the oral defense.

After receiving a satisfactory rating on the written portfolio, the candidate must contact
the advisord schedule the oral defense. Students must receive a satisfactory rating by
the committee on both the written and oral defense of the portfolio. A student who fails
the program portfolio requirement must3gbmit the portfolio. Students who fail the
portfolio requirement on the third attempt will be dismissed from the graduate program
and no degree or program completion certificate will be awarded. Addigpribe
University will not recommend the student for licensure. There is no appeal if a student
fails the portfolio requirement on the third attempt.

District-Level Leadership Graduate Certificate Program

Required Courses (12 credit hours)

EDAS 6113 School Finance

EDAS 6123 The Superintendency

EDAS 6173 Administration & Assessment of Curriculardgrams
EDAS 6183 Educational Leadership Seminar

39



Curriculum & Instruction

The Master of Education: Curriculum & Instruction (Elementary & Secondary) focus is a
30-hour program designed for current teachers desiring to enhance their classroom
teaching andeadership. It is @aon- licensureprogram that is aligned with the

competencies outlined by the National Board of Professional Teaching, as well as the
competencies that have been established for the graduate programs at Southern Arkansas
University. Candlates pursuing the Master of Education: Curriculum & Instruction
(Elementary & Secondary) program must possess a current teaching license in any area
of licensure for grades-P2. Candidates should have at least one year of teaching
experience OR providsvo verification letters stating that the candidate has access to a
classroom for research purposes.

Required Courses (30 credit hours)

EDUC 5033 Classroom Assessment

EDUC 5203 Strategies for Content Area Reading
EDUC 5273 Classroom Management

EDUC 6003 Educational Research

EDUC 6033 History & Philosophy of Education
EDUC 6063 Applications of Technology in Education
EDUC 6863 M.Ed. Capstone Project

EDUC 6873 Advanced Curriculum

E ED 6013/S ED 6213 Elem/Sec School Curriculum

For those candidates whoveaobtained the TESOILTéaching English to Speakers of
Other LanguagesEndorsement, nine (9) of the hours may be applied toward the M.Ed.
in Elementary or Secondary Education.
ENGL 5023: Second Language AssessmeEm{C 5033_Classroom
Assessment
ENGL 503: Methods and Material&€ED 6013/SED 6213: Elem/Sec
Curriculum)
I ENGL 5013: Second Language Acquisitidkpproved elective
 MCUL 5003: Teaching People from Other CulturApgroved elective
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Master of Education in Gifted and Talented Education K-12

Thepurpose of the Master of Education degree with a major in Gifted and Talented is to
offer currently licensed educators @pportunity to complete a program of study at the
graduate level to obtain a k2 license. The coursework & related assessments wiilich
equip educators to work with higibility learners in the KL2 educational environment

or in a leadership position at a supporting agefidye Nationally Recognized, online
program was developed in alignment with the Arkansas Teaching Standatts and

NAGC Teacher Preparation Standards as established by the accrediting associations of
The National Association for Gifted Children (NAGC) and the Council for Exceptional
Children (CEC).

Students are required to complete 30 hours of online coursewauks€s and
assessments are aligned with supporting frameworks and professional standards. This
program can be completed in as little as 18 months.

Professional Education Core Courses (12 hours required):
EDUC 6003 Educational Research

EDUC 6033 History and Philosophy of Education

EDUC 6083 Application of Learning Theories in Education

GATE 5073 Survey of Exceptional Individuals

Focus Area: Gifted/Talented (18 hours required for licensure)

GATE 5023 Nature, Needs, and Assessment of thitgeGiand Talented
GATE 5033 Curriculum and Methods of Teaching Gifted and Talented
GATE 6143 Seminar in Creative Thinking

GATE 6203 Practicum for Gifted and Talented 12

SPED 5663 Educational Diagnosis and Assessment

SPED 6003 Collaboration/Consultation for Inclusion

Professional Portfolio required for M.Ed. and Licensure only programs via LiveText.

Gifted & Talented Certificate Program K-12

Professional Education Core Courses (12 hours required)
EDUC 6003 Educational Research

EDUC 6033 History and Philosophy of Education
EDUC 6083 Application of Learning Theories

GATE 5073 Survey of Exceptional Individuals

Focus Area: Gifted/Talented (12 hours required for certificate)
Select 12 hours from the following:

GATE 5023 Nature, Needs and Assessment of the Gifted and Talented
GATE 5033 Curriculum and Methods of Teaching Gifted and Talented
GATE 6143 Seminar in Creative Thinking

SPED 5663 Educational Diagnosis and Assessment

SPED 6003 Collaboration/ Consultation for Ingsion

Practicum

GATE 6203 Practicum for Gifted and Talented K2
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Master of Education Higher, Adult, and Lifelong Education

SAUbGs M. Ed. in higher educati on, adul t |l earning, an
-individuals seeking or occupying anvathce in administrative or management
positions in a variety of educational settings;
-faculty and other educators who seek to improve their adult teaching skills;
-other individuals who work with adults in a variety of agencies.

The M. Ed. HALE degreerpgram includes coursework in foundations, curriculum and

teaching (including distance learning), organization and administration, research, and

electives so students can create an emphasis ditth&r career aspirationé\n

internship in the studedits emphasi s area is required as the capstor
Students elect either higher education or adult education emphasis area; however,

students may elect to take courses in both emphasis areas.

The program is@mprised of 8 required hoursStucents must complete 2urs of
coursework with 3 hours of internship/capstone project to complete the M. Ed. program.
A student must also complete any additional college and university graduation
requirements.

Required: (6 hours)
EDUC 6003 Education Rsearch

HALE 6343 Higher, Adult, and Lifelong Learning Education Seminar

Required selecta minimum of 15hoursfrom the following*

HALE 6233 Distance Learning Design and Administration

HALE 6313 Budgeting and Finance in Postsecondary Education

HALE 6323 Curricular Design & Evaluation in Postsecondary Distance Learning
HALE 6353 Foundations of Distance Learning

HALE 6363 History & Philosophy of Postsecondary Education

HALE 6383 Leadership and Organizati@evelopment

HALE 6393 Postsecondary Teaching

HALE 6413 ProgramPlanning ancEvaluation inPostsecondary @htexts

HALE 6423 Special Problems in Adult Education

HALE 6433 Survey of Adult Learning

HALE 6443 The College Student (COUN 6863 The American College Student)
HALE 6453 The Community College

COUN 6313 Introduction to Student Affairs in Higher Education

COUN 6853 Student Affairs Theory and Practice
COUN 6863 The American College Student
COUNG6873 Organization and Administration of Student Affairs Services

*Support Course@ptional) (6 hours)
6 hous outside of HALEmaybe taken with the approval of the advisor

RequiredCapstone Project: (3 hours)

Three credit hours must be completed in the studentd
internship hours and a final project.

HALE 6373 HALE Internship & Gpstone Project



Library Media and Information Specialist

The graduate program in library media and information specialist is committed
to providing students with skills and knowledge basic to the profession of school
library media and meeting the requirents for library media

certification/licensure in Arkansas and most other states. Candidates pursuing
certification in the state of Arkansas must meet the requirements as set forth by
the state of Arkansas in order to receive licensure.

Specific DegreeRequirements

Each candidate for the masterbés degree
specialist must complete 30 semester hours including 6 semester hours of core
education subjects plus an additional 24 hours of library specialization courses.

Library Media and Information Specialist Core Courses (24 credit hours)
LMIS 6013 Management and Evaluation of Media Programs

LMIS 6023 Information Access

LMIS 6033 Collection Management and Development

LMIS 6043 Integration of Library Resources into the Quuiiim

LMIS 6053 Instructional Design and Production

LMIS 6073 Introduction to Librarianship

LMIS 6083 Library Materials for Children and Young Adults

LMIS 6203 Practicum in KL2 Library Media

Professional Education (6 credit hours) selected from thi®llowing:
E ED 6013 Elementary School Curriculum

E ED 6043 Seminar in Elementary Education

EDUC 5203 Strategies for Content Area Reading
EDUC 6043 Current Issues and Trends in Education
EDUC 6063 Applications of Technology in Education
EDUC 6103 Théleaching of Reading

EDUC 6153 Balanced Literacy

EDUC 6403 School Law

EDUC 6853 Multimedia for Educators

S ED 6213 Secondary School Curriculum

S ED 6253 Seminar in Secondary Education
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Library Media and Information Specialist Licensure Program
The na-degree program leading to licensure as a library media specialist is a
twenty-four (24) credit hour program. Applicants to the program must hold a
masterébés degree, |licensure as a teacher
to the program in LibrariMedia and Information Specialist.

The program consists of the following courses:

LMIS 6013 Management and Evaluation of Media Programs
LMIS 6023 Information Access

LMIS 6033 Collection Management and Development

LMIS 6043 Integration of Library Resotes into the Curriculum
LMIS 6053 Instructional Design and Production

LMIS 6073 Introduction to Librarianship

LMIS 6083 Library Materials for Children and Young Adults
LMIS 6203 Practicum in KL2 Library Media
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Master of Education in Special Educatio

Professional Education Core Courses (Required):

EDUC 5403 School Law

EDUC 6003 Educational Research

Special Education Core Courses Required for Licensure K2 (24 Credit Hours)

SPED 5043 Instructional Planning for Mild Disabilities

SPED 5053 Methods/Maerials for Teaching Students with
Mild Disabilities

SPED 5073 Survey of Exceptional Individuals

SPED 5123 Nature and Needs of Students with Mild
Disabilities

SPED 5273 Classroom and Group Management

SPED 5663 Educational Diagnosis and Assessment

SPED 6003 Collaboration/Consultation for Inclusion

SPED 6243 Directed Internship KL2

Graduate Certificate in Special Education k12

Courses leading toH2 Certification (24 semester hours required):

SPED
SPED

SPED
SPED

SPED
SPED
SPED
SPED

5043 Instructional Planning for Mild Disabilities

5053 Methods/Materials for Teaching Students with
Mild Disabilities

5073 Survey of Exceptional Individuals

5123 Nature and Needs of Students with Mild
Disabilities

5273 Classroom and Group Management

5663 Educatiomal Diagnosis and Assessment

6003 Collaboration/Consultation for Inclusion

6243 Directed Internship K12

Graduate Certificate in Special Education Resource K5, 7-12

12 semester hours required:

SPED
SPED
SPED
Disabilities
SPED

5043 Instructional Planning for Mild Disalities
5073 Survey of Exceptional Individuals

5123 Nature and Needs of Students with Mild
5663 Educational Diagnosis and Assessment

Graduate Certificate in Dyslexia Therapy K-12

Courses leading toH2 Certification:

EDUC 613
EDUC 6113
EDUC 6123
EDUC 6133
EDUC 6253

The Teaching of Reading

Corrective Reading in the Classroom

Diagnosis and Correction of Reading Difficulties
Reading Practicum

Advanced School Leadership



School Counseling

The Southern Arkansas School CoumgeProgram prepares knowledgeable,-sglare

professional school counselors and fulfills the licensure requirements for school

counseling K12 for both advanced and initial credentials in Arkansas and most other

states. With an appropriate balance dfattetical emphasis and practical application,

graduates are trained to address the developmental needs of children and adolescents and

to implement Comprehensive Developmental Guidance Programs that are consistent with

the American School Counselor Assace o n 6 s Nat i onal Model and National S

Add-On Licensure

The K-12 addon license isavailable to those individuals who currently hold a valid
Arkansas teaching license.Currently employed teachers who are interested in obtaining
this advanced cdential should understand that it requires a-B60r internship at an
elementary and secondary building for a total of 600 hours. Only in rare instances are
concurrent internships approved.

Initial Licensure

The K-12 Initial license is available to dividuals who meet the requirements of the
School Counseling program add nothave a standard teaching license Additional
requirements for these candidates can be found in the School Counseling Handbook.

Applicants to the M.Ed. in School Counseliag required to submit a letter of
application to the Director of Counselor Education prior to admission to the program.

Al |l candi dates for the masterds degree with special]
required to complete 48 semester hours satieitom the courses listed below.

Professional Education Core Courses (3 credit hours)

EDUC 6003 Educational Research

Counseling Core Courses (36 credit hours)

COUN 6123 Foundations of School Counseling

COUN 6403 Introductionto the Counseling Profession
COUN 6413 Ethical, Legal ad Professionalssues in Couns
COUN 6423 Counseling Theories

COUN 6433 Basic Counseling Skills

COUN 6443 Group Counseling

COUN 6453 Human Development for Helping Professionals
COUN 6463 Career Counselg: Theory and Practice
COUN 6473 Counseling in a Diverse Society

COUN 6483 Assessment Procedures for Counselors
COUN 6583 Counseling Children and Adolescents

COUN 6763 Development and Administration of School

Counseling Programs

See next page
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Supevised Experience (choose 9 credit hours)

COUN 6493 Practicum in Counseling

*COUN 6653 Internship | in Elementary School Counseling
*COUN 6673 Internship Il in Elementary School Counseling
*COUN 6803 Internship | in Secondary School Counseling
*COUN 6823 Internship Il in Secondary School Counseling

*Internships must consist of both an elementary and secondary experience

School Counseling Graduate Certificate

Applicants must hold a masterds degree and meet t he
school couseling program. For more information contact the program director.

Counseling Core Courses (6 credit hours)

COUN 6123 Foundations of School Counseling

COUN 6763 Development anddministration of Schol
CounselingPrograns

Supervised Experience (choose 6 credit hours)

*COUN 6653 Internship | in Elementary School Counseling
*COUN 6673 Internship Il in Elementary School Counseling
*COUN 6803 Internship | in Secondary School Counseling
*COUN 6823 Interrship Il in Secondary School Counseling

*Internships must consist of both an elementary and secondary experience
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Kinesiologyi Coaching

The Online Master of Science in KinesiologyCoaching program (nelicensure) is

designed to promote individuahange within the professional practice of professionals

enrolled in the program. The philosophical foundati o
the studentsdé prior knowledge and experiences includ
and ethics, safetyna injury prevention, physical conditioning, growth and development,

teaching and communication, sport skills and tactics, organization and administration,

and evaluation.

Students will be able to demonstrate competencies outlined by the National Stdadard

Sport Coaches as well as the competencies that have been established for the graduate

programs at Southern Arkansas University. The program will be delivered online to

enable working professionals greater flexibility in completing their advancectatuel

studi es. The online format enabl es working professi
degree in a timelier manner. Many professionals working and/or living in communities

within our region, due to restraints of time and distance, are unable to attenihg

courses during the school year. The online environment will allow more

educators/coaches greater access to graduate education.

SpecificDegree RequirementgSee the website for course rotation)

KINE 6243 Advanced Exercise Physiology

KINE 6323 Sport Administration

KINE 6363 Workshop in Kinesiology

KINE 6423 Instructional Strategies & Techniques in
Coaching

KINE 6433 Sport Safety and Injury Prevention

KINE 6813 Psychology of Athletic Coaching

KINE 6823 Scientific Analysis of Sport Skilland Motor
Learning

KINE 6833 M.S. in Kinesiologyi Coaching Capstone
Portfolio

KINE 6923 Statistical Methods

KINE 6933 Methods of Research in Kinesiology

KINE 6943 Legal Issues in Kinesiology

Admission to the Online M.S. in Kinesiologyi CoachingGraduate Program:
Admission to the School of Graduate Studiegs not implyadmission to Online M.S. in
Kinesiology - Coaching degree prograrBtudents who are seeking entrance into this
program mustlso meet all the requirements listed below prioretwrolling in graduate
courses.
V  Make contact with the Program Director, Mr. Steven D. Dingman, either by
phone (87235-4383) or emailgddingman@saumag.edu

V  Complete and return the application for acceptante the Online M.S. in
Kinesiologyi Coaching Program packet which includes the following:
o Cover letter and resume including a minimum of three references
o AAcknowledgement of Program Requirementso fo
0  The Cooperating Agency / Mentor Approval Form

48


mailto:sddingman@saumag.edu

If required by the cooperating agenggu may be required

to provide a copy of your Criminal History background
check. You must complete one for acceptance to the
program when required by the cooperating agency.

Procedure for Criminal History Check

1. The ASP brm 122, Individual Record li&ckForm, must
be completed in its entirety.

2. A check or money order in the amount of $25 made
payable to the Arkansas State Police must be included for
an Arkansagecord check. An additional check or money
order for $19.25, mde payable to the Arkansas State
Police, must be included for the FBI (national) record
check.

3. Thesignature on the ASP form 122 or approved agency
form must be notarized.

4. Return form and fingerprint card to:

Arkansas State Police, Identification Bureau

#1 State Police Plaza Drive, Little Rock, AR 72209

To contact the Identification Bureau, you may call
501.618.8500.

The ASP form 122 and the fingerprint card are available by contacting the Program
Director. R
0 Purchase &iveText subscription

It is the responsibility of each student to read and understand the Student
Handbook for the Online Master of Science in Kinesiole@oaching Degree
Program and the Portfolio Guide for the Online Master of Science in
Kinesiology - Coaching Degree Program

Criteria f or Selection into Online M.S. in Kinesiologyi Coaching Program

To ensure quality ofine instruction, the class size for each course is séventy
students. In the event we receive more ttveenty applicants to start each rotation the
following criteria will be used to determine who will be selected

1. Undergraduate degree area / GPA
2. GRE or MAT scores

3. Graduate Assistantship at SAU

4. Coaching experience

Only those applicants who have completed all admission requirements will be
considered fa selection into the program.

Proud Member of the United States Center for Coaching Excellence
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Clinical and Mental Health Counseling
The purpose of the program is to provide (a) gradieste training for individuals
seeking employment by community ntel health centers, the Arkansas State
Department of Human Services, and other community agencies; (b) electives and
enri chment for other masterds degree programs; and
holding a baccalaureate degree.

The mast ein dlisical daedgnentak healthcounseling is designed to provide
students with training in both clinicand developmental counseling. also meets
Arkansas licensure requirements for Licensed Profeaki@ounselorsCandidates for
this degree will be ragred to develop skills necessary to provide personal and group
counseling for clients in mental health, community agencies, pripedetice, and
business and industry settings.

A studentds plan of study is desiggtmed to meet I i ce
Arkansas law.Southern Arkansas University is not responsible for courses required for
|l icensure if the state changes requirements after 1

Earning a mastero6s degree from Southdern Arkansas Un
degree recipient will receive a license.

Applicants to the MS in Counseling program are required to submit a letter of application
prior to admission to the program.

Specific Degree Requirements

Each candi dat e f o rclinitahaed memtakheathcobirseling evit bee e i n
required to complete the 60 semester hours listed bélbe.Board of Examiners in
Counseling accepts only gradesfodr B in these courses.

Counseling Curriculum

Professional Education Core Courses (3 credit hours)
EDUC 6003 Educational Research

Counseling Core Courses (57 credit hours)

COUN 6403 Introduction to the Counseling Profession

COUN 6413 Ethical, Legal and Professional Issues in
Counseling

COUN 6423 Counseling Theories

COUN 6433 Basic Counseling Skills

COUN 6443 Group Counseling

COUN 6453 Human Development for Helping Professionals

COUN 6463 Career Counseling: Theory and Practice

COUN 6473 Counseling in a Diverse Society

COUN 6483 Assessment Procedures for Counselors

COUN 6493 Practicum in Counseling

COUN 6503 Case Management and the DSM

COUN 6513 Clinical Mental Health Counseling Internship |

COUN 6523 Clinical Mental Health Counseling Internship I

COUN 6533 Advanced Counseling Skills and Techniques
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COUN

COUN

COUN
COUN

COUN

6543

6553

6563
6573

6583

Substance Abuse Counseling: Theory and
Practice

Marriage and Family Counseling: Theory and
Practice

Human Sexuality: Concepts, Theory and Practice
Psychopharmacology and the Counseling
Profession

Counseling Children and Adolescents
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College of Liberal and Performing Arts
Dr. Helmut Langerbein, dean

The College of Liberal and Performidgts provides programs that promote behavioral,
linguistic, and artistic understanding;rital thinking; and accurate expression,
enjoyment, and skillful performance of the arts. The college contributes to the general
education of all students by developing their skills in communication, broadening their
understanding and appreciation ofettdiversity of world cultures, providing an
introduction to the field of art, music and theatre, and then increasing their skills for
fulfilling civic and social responsibilities in a democratic society. The college offers
degree programs that provide stats with the knowledge and experience in fields of
specialization that will enable them to enter graduate and professional schools or to
qualify for occupational and professional positions suited to their abilities. Degrees are
granted in art (studio, camunications design, or game, animation and simulation),
criminal justice, English, foreign language (Spanish and French), history, mass
communication (digital cinema and media production or mass media), music, music
education, political science, psychologpcial work, and theatre. The college offers a
pre-law program and professional education programs in English, foreign language, and
music. In addition, the college offers minors in art history, Africana studies, Asian
studies, criminal justice, digitacinema and media production, English, French,
geography, history, juvenile justice, mass media, music, philosophy and religious studies,
political science, psychology, sociology, social work, Spanish, teaching English as a
second language, theatre, anditing. The college is served by the following
departments: Art and Design; Behavioral and Social Sciences; English and Foreign
Languages; History, Political Science, and Geography; Performing Arts and Mass
Communication.

Mission Statement
Aliberaleduat i on i s the best preparation for
modern changing global society. The College of Liberal and Performing Arts seeks to

foster studentsdé ability to think critical

values, communicate effectively, and become responsible citizens. In addition, the
college seeks to inculcate in each student an appreciation of literature, music, theatre, and
art, and to provide the campus and region with opportunities for participatitrese
disciplines.
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Master of Public Administration (MPA)

The Master of Public Administratior(MPA) is designed to prepare individuals for
positions of leadership in public service organizations. This program will provide a
strong foundation in publipolicy, the organizational environment, the management of
public service organizations, and the application of quantitative and qualitative analysis
to decision making.

Specific Degree Requirements

Each candidate for t he maagian ewill des reqdiredyto e e
complete21 credits of core courses? tredits of electives, and 3 credits of professional
project.

Required Core Coursedq21 credit hours):

PA 6003 Public Administration and Public Policy
PA 6023 Ethics

PA 6053 Public al Non-profit Budgeting

PA 6063 Policy Analysis and Program Evaluation
PA 6073 Research Methods

PA 6083 Organizational Leadership

PA 6103 Public Administration Theory and Practice

Electives (12 credit hours) slecied from the following:

PA 6013 Statistics for Public Administrators
PA 6033 Rural Politics

PA 6043 Legal Issues in Public Administration
PA 6093 Community Development

PA 6133 Non-Profit Fundraising

PA 6153 Public Personnel Administration

PA 6163 Social Equity, Public Finance dn Org
Development

PA 6173 Public Administration and Social Justice
PA 6183 Special Topics |

PA 6193 Special Topics Il

PA 6243 Community Organizing

PA 6253 Social Activism

Required Project Course(3 credit hours):
PA 6113 Professional Project*

53

n

Publ

c

A (



M PA with Social Entrepreneurship Emphasis Program Regirements (36 hours)

PA 6003 Public Administration and Public Policy
PA 6023 Ethics

PA 6053 Public and NorProfit Budgeting

PA 6063 Policy Analysis and Program Evaluation
PA 6073 Research Methods

PA 6083 Organizaional Leadership

PA 6103 Public Administration and Social Justice
PA/SE 6113 Professional Project

Selectsix hours from the following (one course must be taught by MBA faculty
member):

ECON/SE 6043 Environmental Economics

MGMT/SE 6033 Creativity, Innovéion, & Entrepreneurship
MGMT/SE 6053 International Business

PA/SE 6093 Community Development

PA/SE 6133 Non-Profit Fundraising

PA/SE 6243 Community Organizing

PA/SE 6253 Social Activism

SCM/SE 6013 Project Management

SCM/SE 6043 Sustainable SCM Practices

*Professional Project

All students are required to completgrafessionalproject This project is expected to
incorporate the skills learned in the MPA program in a written product that is of use to a
patticular agency or organizatiomhe student mst receive prior approvah writing

from thedirector of the MPA program liere proceeding on the projecthe student

must be registered for PA 6113 during the term in which the project is compfeted
project is not completed during the term for elhithe student is enrolled gade ofNC

will be assignedIn order to complete the project the student must be enrolled for the
credits duringthe term inwhich it will be completed. If the student is successful in
conpleting the project a grade &R will be assigned for the term during whithe
projectwas completedHowever, any previouslC grades will not b changed and only

the credits the student earned while enrolled in the semester that the project was
completed willbe awarded
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College of Science and Engineering
Dr. Abdel Bachrj interimdean

The College of Science and Engineering is divided into six departments: Agriculture;
Biochemistry and Chemistry Biology; Engineering and Engineering \RIts;
Mathematics and Computer Science; and Nursing. These departments offer a variety of
programs leading to baccalaureate and associate degrees. The college also contributes to
the general education of those students majoring outside of the CollegentsSand
Engineering. The Center of Teaching Excellence in Math and Science, coordinated by the
college, provides outreach programs and support for the public schools with the general
service region of southwest Arkansas.

The mission of the college is teducate students in the natural sciences, physical
sciences, mathematics, computer science, agriculture, and nursing to prepare them to
enter industrial, governmental, and professional careers as well as advanced degree.

Assessment

The learning goals foeach of the major programs and descriptions of the assessment
procedures may be found in the departmental assessment reports on the SAU website
under Academics and Assessment.
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Master of Science in Agriculture

The Master of Science in Agriculture give® thraduate student advanced knowledge in
the field of agricultwal education, preparing the student to succeed in positions of
leadership and management in secondary schools and extension education.

Specific Degree Requirements

Each candidate desiring tmmplete the Master of Science in Agricultwtegreemust
complete 33 semester hout8 of which are required core courses and 15 elective hours.
The eleven courses will be offered in one calendar. ydhcourses will be taught online.
This program is dsigned to best serve agricultural educators in providing a quality
education to placeound agricultural professionals.

Required Core Courses

AGRI 6063 Advanced Leadership for AgHArofessionals

AGRI 6083 Professional Development Agriculture

AGRI 6123 Philosophy of Agricultural Education

AGRI 6133 Experiential Learning

AGRI 6153 Leadership of Volunteers

EDUC 6003 Educational Research

Select 15 hours from the following:

AGRI 6143 Adult Education in Agriculture

AGRI 6163 Practical Experiences for Career Orientation
Courses

AGRI 6173 Methods of Organizing and Teaching Career
Orientation

EDUC 5033 Classroom Assessment

EDUC 6043 Currentlssues and Trends in Education

EDUC 6063 Applications of Technology in Education

EDUC 6083 Application of Learning Theories

EDUC 6403 School Law
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Master of Science in Computer and Information Science

Statement of Purpose
The Master of Science in Computer and Information Science is designetletd the
ongoing change@ the computer science fieldt will provide a solid foundation in
computer hardware and feoare, systems desigrgommunications, and project/team
management skills, particularlg the networking environmentt will provide students

the training and information for an enduring foundation needed for future professional
growth. Specific career tracks anticipated for graduates inclofiemation gstem
projectmanagementsystem analyst ancedign ordevelopmenspecialist,data manager,
andpre-Ph.D. and MD. research ssistantata nanagers.

The option of Cyber Security and Information Assurance is designed for roles as security

professionals and IT decisionakers. This option addresses security knowledge areas
including risk analysis and infrastructure, forensics, cyber security technology tools and
areas of the NSA Certified Information Systems Security Professional (CISSP).

Undergraduate Requirements
shoul d

Student s

h a eomputerscibnaecoh eerélaml fields Studlentsr e e

with a bacheloré6s degree in other areas
to four undergraduate courses, determined by the advisor, from the following: CSCI 3063
High Level Language, CSCI 3103 Data Structures and Algusgf CSCI 3703 Computer
Architecture, and MATH 2033 Discrete Mathematics. No graduate credit is given for the
completion of undergraduate courses.

Master of Science in Computer and Information SciencéGeneral)

Specific Degree Requirements

Each candidte for the Master of Science in Computer and Information Science degree
must complete a minimum of 30 semester hours of coursework.

Core courses (12 hours):

MCIS 5103
MCIS 5133
MCIS 6163
MCIS 6173
Choose 18 hours from the following:
MCIS 5003
MCIS 5013
MCIS 5113
MCIS 5413
MCIS 6123
MCIS 6133
MCIS 6153
MCIS 6183
MCIS 62016
MCIS 6213
MCIS 6214
MCIS 6223

Advanced Programming Concepts
Data Base Management Systems
Computer Networking

Networking Security

Survey of Information Tech with Applications
UNIX Operating System

Web Technology

Web Programming

Decision Support Systems

User Interface Implementation

Software Engineering

Special Topics

Special Topics Seminar

Applied Cryptography

Data structures and Algorithms
Vulnerability Analysis and Risk Assessment
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MCIS 6233 Traceable systems and Computer Forensics

MCIS 6243 Wireless and Mobile Security

MCIS 6253 Privacy Compliant Systems Design

MCIS 6263 Big Data

MCIS 6273 Data Mining

MCIS 6283 Machine Learning

MCIS 6983 Internship in Computer and Information Science

Master of Science in Computer and Information Sciencd Cyber Security and
Privacy Option

Specific Degree Requirements
Each candidate for the Master of Science in Computer and Information Scigree d
must complete a minimum of 30 semester hours of coursework.

Core courses (12 hours):

MCIS 5103 Advanced Programming Concepts

MCIS 5133 Data Base Management Systems

MCIS 6163 Computer Networking

MCIS 6173 Networking Security

Choose 18 hous from the following:

MCIS 5003 Survey of Information Tech with Applications
MCIS 5013 UNIX Operating System

MCIS 5113 Web Technology

MCIS 5413 Web Programming

MCIS 6123 Decision Support Systems

MCIS 6133 User Interface Implementation

MCIS 6153 Software Engineering

MCIS 6183 Special Topics MCIS 6273 Data Mining
MCIS 62016 Special Topics Seminar

MCIS 6213 Applied Cryptography

MCIS 6214 Structures and Algorithms

MCIS 6223 Vulnerability Analysis and Risk Assessment*
MCIS 6233 Traceable systems and Computer Forensics*
MCIS 6243 Wireless and Mobile Security*

MCIS 6253 Privacy Compliant Systems Design*

MCIS 6263 Big Data

MCIS 6283 Machine Learning

MCIS 6983 Internship in Computer and Information Science

Courses marked i * are required foCyber Security and Privagption.
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Master of Science in Computer and Information Sciencé Information Technology
option

Specific Degree Requirements
Each candidate for the Master of Science in Computer and Information Sdegree
must complete a minimum of 30 semester hours of coursework.

Core courses (12 hours):

MCIS 5103 Advanced Programming Concepts

MCIS 5133 Data Base Management Systems

MCIS 6163 Computer Networking

MCIS 6173 Networking Security

Choose 18 hots from the following:

MCIS 5003 Survey of Information Tech with Applications*
MCIS 5013 UNIX Operating System

MCIS 5113 Web Technology*

MCIS 5413 Web Programming*

MCIS 6123 Decision Support Systems

MCIS 6133 User Interface Implementation

MCIS 6153 Software Engineering*

MCIS 6183 Special Topics

MCIS 6201-6 Special Topics Seminar

MCIS 6213 Applied Cryptography

MCIS 6214 Data structures and Algorithms

MCIS 6223 Vulnerability Analysis and Risk Assessment
MCIS 6233 Traceable systems and Compétensics
MCIS 6243 Wireless and Mobile Security

MCIS 6253 Privacy Compliant Systems Design

MCIS 6263 Big Data

MCIS 6273 Data Mining

MCIS 6283 Machine Learning

MCIS 6983 Internship in Computer and Information Science

Courses marked with * are requirtmt Information Technology option.

Master of Science in Computer and Information Sciencé Data Science Option

Specific Degree Requirements

Each candidate for the Master of Science in Computer and Information Science degree

must complete a minimum of 3@mester hours of coursework.

Core courses (12 hours):

MCIS 5103 Advanced Programming Concepts
MCIS 5133 Data Base Management Systems
MCIS 6163 Computer Networking

MCIS 6173 Networking Security
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Choose 18 hours from the following:

MCIS 5003 Survey of Information Tech with Applications
MCIS 5013 UNIX Operating System

MCIS 5113 Web Technology

MCIS 5413 Web Programming

MCIS 6123 Decision Support Systems*

MCIS 6133 User Interface Implementation

MCIS 6153 Software Engineering

MCIS 6183 Special Topics

MCIS 62016 Special Topics Seminar

MCIS 6213 Applied Cryptography

MCIS 6214 Data structures and Algorithms

MCIS 6223 Vulnerability Analysis and Risk Assessment
MCIS 6233 Traceable systems and Computer Forensics
MCIS 6243 Wireless and Mobile Security

MCIS 6253 Privacy Compliant Systems Design

MCIS 6263 Big Data*

MCIS 6273 Data Mining*

MCIS 6283 Machine Learning*

MCIS 6983 Internship in Computer and Information Science

Courses marked with * are required fdata Science option.

Graduate Certificate in Cyber Security and Privacy

Admission requirements are the same as MCIS degree program requirements.

Required Coursework (12 hours)

MCIS 6173 Information and Network Security

MCIS 6223 Vulnerability Analysis and Risk Assessment
MCIS 6233 Traceable Systems and Computer Forensics
MCIS 6253 Privacy Compliant Systems Design

Master of Science in Computer Science (MS part of the BSMS in Computer
Science program)

Specific Degree Requirements

Each cadidate enrolled in th&8SMS in Computer Science programust complete 6
graduate hours of coursework during the final semester of the BS program, and a
minimum of 24 additional semester hours of graduate work during the MS program to
earn the Master of Sance in Computer Science degree.

The following 6 hours to be completed during the final semester of the BS program:

MCIS 6233 Traceable systems and Computer Forensics
MCIS 6253 Privacy Compliant Systems Design
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The following 24 hours to be completd during the MS program:

MCIS
MCIS
MCIS
MCIS
MCIS
MCIS
MCIS

6123
6263
6273
6283
6303
6916
6933

Decision Science

Big Data

Data Mining

Machine Learning

Survey of Literature in CS
Thesis

Research Methods in CS
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Academic Policies and Pocedures

Addi tional Masterbés Degree
Students holding a valid mastero6s degree from an acc
an additional masterds degree upon the completion of

of approved courmwvork. A maximum ofiine hours of approved courses taken with the
first degree may count toward the second degree as long as the 30 additoiualte
hours minimum is mefThese courses must have been completed no more than six years
prior to enrollmentin the second degree (five years for transfer hours) and beus
required in both degreesll requirements for the second degree must be Begrees

with options or enphases cannot be awarded more than once.

Obtaining Two Degrees Concurrently

A graduate student may earn two graduate degrees simultaneously, provided that the
student:
1. Satisfies all degree requirements for both degrees
2. Earns at least 30 hours of coursework unique to each degree
3. Double counts (i.e., counted in both programs) no mae ttine hours for
both degrees as approved by the dean(s)
4. Maintains separate degree plans
5. Completes and files an online Application for Graduation in the School of
Graduate Studies for each degree (see the Béthsite for exact dates)

Concurrent Enrollment

An undergraduate senian the Colleges of Education, Liberal and Performing Arts, or
Science and Technologgt Southern Arkansas University may request permission to
enroll in a maximum oBix hours of graduate coursewotte semester of graduation.
The studentds total course |l oad (undergraduate and
exceed 18 hours. A student fulfilling teidentteaching requirement is not permitted to

take any additional coursework beyond the Studenthieg Block. The student must

have a 3.0 cumulative grade point average and the written approval of the undergraduate
advisor and the dean of the School of Graduate Studies. The permission form may be
secured from the School of Graduate Studies. The apgrimorm must be filed with the
registrar prior to registrationThe graduate courses may not be used to satisfy
bacalaureate degree requirements, unless approved by the department chair, college
dean, and the vice president for academic affairs.

An undegraduate senior in the College of Business at Southern Arkansas University may
enroll in no more than six hours of graduate coursework during his or her final semester
of undergraduate coursework, enrolling in no more than twelve total hours for the
semeter. For example, the student may enroll in nine undergraduate hours and three
graduate hours, or six undergraduate hours and six graduate hours. Students must meet
the MBA admission requirements before enrolling in the graduate courses.
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Graduate Certificates

Graduate certificate programs are designed for students who seek a shorter program
focused on career developmglitensureor knowledge of a specific discipline.
Requirements for graduate certificate programs:

1. All courses used for a certificate sibe graduate level courses

2. A minimum of 12 credit hours are required to earn a certificate

3. Students must maintain the same academic standings as askEgkizg
student

4. To receive a graduate certificate, a student must have a minimum 3.00 grade
point awerage (GPA) on all certificate coursework. All grades for courses taken
towards the certificate are included in the GPA

5. The minimum grade to receive certificate credit

6. Transfer credit from other institutions is not allowed for a graduate ceteifica
All coursework must be registered through Southern Arkansas University.

7. All graduate certificate requirements must be completed within six (6) calendar
years, beginning with the date the student commences courses applicable to the
certificate, unlesa more restrictive time limit has been established by the
program or college.

8. A student may obtain more than one certificate. Each certificate must have at
least nineuniquecredit hours

Students who are pursuing a graduate certificate while also pgisgiraduate degree
will be classified as degreseeking students. Students who are pursuing a certificate
while not enrolled in a degree program will be classified asdegmee seeking graduate
students.

Course credit from a graduate certificate camhep | i ed t oward a mastero6s degree
program. Certificate programs can be included within or added to existing masters

degrees. Students can use the same course to earn both a certificate and a graduate degree

as long as the requirements for both have beléhed.

If a student has graduated from one of SAUO&s approve
then wishes to apply for a certificate using hours previously earned, the student must

apply for admission to SAU as a nrdagree seeking graduate student anatatd intent

to seek admission into a certificate program.

It is the responsibility of the student to meet with the certificate program advisor during
the last semester of certificate coursework in order to determine that all requirements for
completionhave been met. It is also the responsibility of the student to apply for the
certificate by the established deadlines.

Once graduate certificate program requirements are completed, a student eatarequ
certificate. In order to receive a completedifiegte, the student must:

1 Complete all admission and course requirements for the certificate. Note:
Students must maintain a 3.0 grade point average in the graduate certificate
coursework to be eligible for completion.

1 Complete the graduate certificateogram completion form.
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1 Submit the completed form to the program advisor by the following
deadlines:
A Septembersfor Fall Semester
A February #for Spring Semester
A May 2tfor Summer Sessions

1 The program advisor will:

A Confirm the satisfactory completiof certificate course
requirements
Sign the completion form and attach degree audit
Send the signed form and degree audit to the Office of Graduate
Studies

>

1 The Graduate Office will:
A Notify the SAU Office of the Registrar of completion so that the
studehn 6s transcript can be updated
A Order a formal certificate of completion

Academic Advising

Every student admitted to SAU6s graduate program i s
in scheduling classes and planning the progranmuafyst

Each advisor assigned is a member of the graduate faculty and a faculbemerthe

department in whichamaj or component of the studentods graduate
The progress of study will be planned in consultation with the advisor withistthcture

of the program curricula outlined by Southern Arkansas University.

In addition to helping a student select the graduate courses that will make a unified and
balanced program of study, each graduate advisor will be responsible for the following
duties:

Assisting the advisee in completion of the degree audit.

Completing necessary forms as needed on an individual basis (e.g., substitution
form, catalog change form)

Submitting questions for written and/or oral examination (if applicable).
Gradingwritten and/or oral examination (if applicable).

Directing the completion and defense of portftdioject(if applicable)
Evaluating/approving thesis filed for graduation (if applicable).

A

o ghsw

Course Numbers

Courses with numbers 108999 are undergraduate courses. The 8606| courses are

dual listed (4000/5000) for both undergraduate and graduate credit. Undergraduate
students enroll under the 40@el number and graduate students under the-E8@0
number. Graduate students Milave additional irdepth assignments in dualmbered
courses. The last digit indicates the number of semester credit hours awarded upon
satisfactory completion of the course (e.g., EDUC 6003). A minimum of 18 hours must
be earned from 600@vel course for each SAU graduate degree program.
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A 5000level course will not count as graduate credit if the corresponding-1406D
course with the same title and content was taken for undergraduate credit.

Course Loads

Six credit hours or more are considered fulitime in a regular academic semester.

A graduate student wishing to enroll in more than 12 hours of coursework during a
semester must obtain permission of the college dean and the vice president for academic
affairs. For a fiveweek summer term3 (thre@ credit hours constitute a fttiilme load.
A graduate student wishing to enroll in more than 6 (six) hours of summer coursework
per summer term must obtain permission of the college dean and the vice president for
academic affairs.

Registration

After being admitted to the University, each student must register for courses at the time
designated by the University. The student is responsible for the accuracy of the
registration schedule, which should correspanith planning a program of study and
meeting the requirements of graduation.

No credit will be granted for courses for which the student has not been duly registered.

The last day a student will be allowed to register is the Thursday of the second week of
classes of a regular semester or the third day of the first week of a summer session.
Students entering late (after the regular registration period) must pay a $50 late
registration fee and may be required to take a reduced class load.

A st ud e matiod s incommeie suntil all admissions requirements are met and all
fees have been paid.

Change of Registration
A studentds schedule may be changed during the
semester or the first three days of a summer termesuty the approval of the advisor
and the payment of a $10 fee.
Dropping a Course

A student may drop a course without penalty until the end of office hours on Wednesday

of the 11th week of a regular semester or Wednesday dfitdenteek of a summer term

subject to the consultation with the advisor and the payment of a $10 fee. A student will

not be allowed to drop a course after these deadlines except for circumstances beyond the

student 86s control whsdtramh are approved by the Regi

A student who stops attending class, but does not officially withdraw, will receive a grade
of F in the course.

A student receiving VA benefits will be governed by Veterans Administration regulations
regarding the dropping of courses and should aminthe Office of the Registrar for
information. Other agencies furnishing financial assistance to a student may have
regulations affecting the dropping of courses which differ from those of the University

policy.
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Auditing Courses

Any student who has been officially admitted to the University may audit a course with
the approval of the dean of the School of Graduate Studies and the instructor and upon
payment of the fee for the course. Although subject to the same regulatiortsens ot
students, students auditing a course are not required to take examinations and they do not
receive credit for the course. Students may audit a course after completing it for credit, or
they may take the course for credit after presip@auditing it.

Withdrawing from the University

Withdrawing from the University (through week 11 of a semester or week three of a
summer session or week 10 of a long summer session or day 4 of an intersession)

A student who choosés leave the University for any reason must officially withdraw.
The student should submit a request to withdraw via Campus Connect through his/her
MySAU account. The process is not complete until the withdrawal has been approved by
each administrative aadisted: 1.) Residence Hall Director, 2.) Post Office, 3.) Dean of
Students, 4.) Director of Library, 5.) Business Office, 6.) Financial Aid, and 7.)
Registrar's Office. If a student has a hold in any of the administrative areas, he/she will
have five bumess days to resolve the hold. The official date of withdrawal will be the
date in which all holds have been removed. Any student whoepisters and saves a
schedule o#ine or by signing a statement with the Business Office must follow this
withdrawalprocess.

Withdrawing from the University (week 12 through week 14 of a semester or week

four of a summer session or week 11 of a long summer session)

If a student withdraws from the University from week 12 through week 14 of a semester

or week four of awsmmer session or week 1 1 of a long summer session, a gr&de of

will be given for each course the student is passing at the time of the withdraw'/For a

will be given if the student is failing. Exceptions to this policy may be made in the case

of illness or some other valid reason. The student must follow the process as outlined in

section AWithdrawing from the University (through we
of a summer session).o

Withdrawing from the University (the two final weeks of a semesteor during the

final week of a summer term or beginning day 5 of an intersession)

A student may not officially withdraw from the University during the two final weeks of

a semester or during the final week of a summer term, except for documented
crcumsances beyond the studentdés control and cases app!
academic affairs. If approved, the student must obtain a withdrawal card from the Office
of Student Life. The process is not complete until the withdrawal card is signedty eac
administrative area listed in the following order: 1.) Residence Hall Director, 2.) Post
Office, 3.) Dean of Students, 4.) Director of Library, 5.) Business Office, 6.) Financial
Aid, and 7.) Registrar's Office. Appeals must be approved by a committbe ofce
president for academic affairs, the vice president for finance, and the vice president for
student affairs. A grade &V will be given for each course the student is passing at the
time of the withdrawal, or ®F will be given if the student isafling.
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Class Attendance

Each student enrolled in a course is expected to attend all class meetings. A student who
is absent from a quiz, examination, or other class exercise must report to the professor the
reason for the class sénce. If the cause of absence is acceptable, the instructor may
arrange for the student to make up the work missed.

Online Class Attendance

Student attendance in online courses is defined as active participation in the course as
described in the individual course syllabus. Online courses will, at a minimum, have
weekly (no more frequently than daily) mechanisms for student participation, which can
be documented by any or all of the following methods:

1  Completion of tests or quizzes

1  Discussion forums

1  Submission/completion of assignments
T Communication with the instructor

1  Other course participation

Students are required to log in to each online course by the second day during the week in
which the course officially begins, or the dawr@led during late registration, to
complete the initial introductory postings required in the course. As a component of
attendance, student email, course announcements, and discussion forums should be
checked frequently (daily is recommended). The studensolely responsible for
checking updates related to the course. Note: nonattendance may affect financial aid. If a
student fails to meet the attendance requirements, he or she may be recommended for
withdrawal from the course. In the case of an ardigid absence, such as military
deployment, the student should contact the instructor in advance and make arrangements
to complete the required assignments. In case of an emergency (illness/accident or death
in family), the student should contact the instan as soon as possible providing
documentation supporting the need for any late submission of a graded event.

A studentds absence from class in excess of the equi
missing three assignment due dates in an online comag be reported to the dean of

studentsAt the graduate level, one week of instruction is equivalent to one three

hour class meeting.The dean of students will then send the student a notice of pending

action. The student is advised to contact the uestr as soon as the notice has been

received. Ten calendar days after the report is submitted by the instructor during the

regular semester, or after seven calendar days during a summer session, a student may be

dropped from the class for excessive unsecduabsences at the request of the instructor.

If this occurs, a grade ofWN (withdrawal for nomattendance under extenuating

circumstances) oWF (withdrawal with failure) will be given for the course.

Notification of excessive absenca&/N| or WF) may nd be given during the final two
weeks of a semester or the final week of a summer term.
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Grading System

The Southern Arkansas University School of Graduate Studies uses the grading system of
A, B, C, DandF. The letters have thelfowing significance for graduate students:

Grade Grade Points per Semester Hour
A excellent 4
B acceptable 3
C below acceptable standard 2
D failure 1
F failure 0

Other grades that may be recorded Ate audit; CR, credit I, incomplete work,NC,
noncredit; P, pass;W, withdrawal with passing workWN, withdrawal for excessive
absence anW/F, withdrawal with failure. AWF is computed as aR in the grade point
average; aVis not computed in the grade point average.

Incompletes ( Gradeg

In a regular graduate course (courses other than project or thesis courses), a brade of
may be given only for illness or circumstances beyon

Grades ofl for regular courseworknust be removed by the deadlinesidted in the
academic calendar or they will be changed to a grade 6f.

Significant differences exist between the policiesl grades at the undergraduate and
graduate levels at SAU because project courses and theses involve research that may
require moe than one semester to complete. Unlikgades in regular coursdsgrades

in project and thesis courses are not automatically changed Foaarindicated in the
academic calendar.

Students are not eligible for graduation until alll grades are remwed from their
transcripts.

Grade Point Average

To determine the studentds academic standing at any
is used. The grade point average is obtained by multiplying the number of grade points

awarced for each grade by the credit hour value for the course. The total number of

points received for all courses is divided by the total number of hours attempted at

Southern Arkansas University.

Up to nine hours of approved coursework from regionallyradited institutions may be
accepted and posted on the SAU transcript. Grades earned at other institutions will not be

used to calculate a studentés cumul ative grade point
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Repeating Courses

The grade earned the last tithe course is taken is the grade that bhélconsidered the
final grade All grades will remain on the permanent record.

The policies for repeating graduate courses are significantly different from those at the
undergraduate level. All graduate courtdeen at SAU (including repeated courses) are
included in the computation of the cumulative grade point average.

Length of Time to Complete a Degree

The University reserves the right to make changes in afiyidual course or program of
study in the curricula leading to degrees or in any other printed catalog requirement.

As changing requirements might continually prevent a student from graduation, the
University has an obligation to assure regular and coatis students that they may
pursue a required program and graduate without undue imposition of additional
requirements.

Al |l courses for the mastero6s degree, including cour
other universities, must be completed withisigyear period (e.g., enrollment date of
Fall 2015 - degree requirements must be completed by Fall 2021; or Spring 2015
graduation- courses completed prior to Spring 2009 will not count towards degree
completion).
Transfer of Credit

With the approval of the advisor and the dean of the School of Graduate Studies, up to

nine semestehours of approved coursework from regionally accredited institutions for

which the student earned a graddafr higher may be applied towardasnae er 6 s degr ee.
All transfer hours submitted for program credit must have been completed no more

than six years prior to the completion of the SAU graduate program. Faculty of a

particular graduate program may restrict the number of transfer hours pertitéed

lower maximum than permitted by the generralduateschool policy.Some programs in

the College of Education will accept up to nine hours of credit from American Council of

Education (ACE).

A student wishing to transfer creslifrom other institutios mustprovide the Schoobf

GraduateStudiesa course description or syllabus, aad official transcript from the

transferring institution if the transcript is not on file with the registrar. Transfer credits

will be accepted only from institutions thiadve accredited programs similar to those of

SAU. Transfer credits will be posted on the SAU transcript; however, grades earned at

other institutions wil | umoldtivegrade poteaderageo cal cul ate a s
Students should be aware of tiéference in quarter hours and semester hours. Quarter

hours do not equate to semester hours.

If, after admission to an SAU program of study, a student wishes to take a course at
another institution to count toward program requirements at SAU, the btouest
secure, in advance of enrollmeatvisor approval and submit an -ecimpus approval

form to the School of Graduate Studiéslditionally, students who wish to take a course
off-campusduring the semester of graduationmust submit a request to taldf-
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campus courses during the semester of graduation form. Both forms can be found on our
websitewww.saumag.edu/graduate

Workshop Credit

Workshops typically involve educational exjgerces in which an attempt is made to
develop specialized skills in focused areas, often emphasizing a-tarasproach.
Students taking workshops for graduate credit are required to follow all graduate school
admission procedures as listed in the gragleatalog. Workshop students have a choice

of continuing education credit through the Office of Continuing Education or graduate
credit through the School of Graduate Studies. Student file must be complete in graduate
office beforethe workshop begins t@ceive graduate credit.

A maximum of six credit hours in workshop courses may be counted in a degree
program, subject to the approval of the graduate advisor and thecollege dean
Individual degree programs may be more restrictive in their policies diegathe
number of workshop credits that can be counted toward a graduate degree. In addition to
these workshop credits, with advisor approval, a student in a teacher education degree
progam may enroll in an additional thrdeurs of EDUC 680-B or EDUC 6813
Teacher Education Seminar for credit toward a degree prog¥amkshop credit may

not be used to satisfy professional education core requirements.

Degree Audit

At the completion of 12 hours of graduate coursework, studentsipmrgy a master 6s
degreeare required taeview their degree audit, grades earned, and any deviations from

the degree plaand submit verification of the degree audit onli&idents will be placed

on hold until verification is received in the graduate effdWhen changes to the degree

plan are made, the advisor is required to approve the changes. The degree audit is a
student 6s f iArstadent ohestghave a 3.oGPA to .complete a degree audit.

Any unauthorized changes in the plan may result irsthéent having to take additional

courses to satisfy requirements for the degree.

A student who has ahgrade in a graduate course, has failed to complete any specified
compensatory course, or has failed to meet any other degree requirements wal not b
recommended fograduation

Thesis

The candidate completing a thesis as a component of
submit an approved thesis to the dean of the School of Graduate Studies as partial

fulfillment of the requirements fohe degree. Thesis format guidelines are available in

each coll ege deands office and may vary by program.

Credit will be given for writing the thesis and for research completed and incorporated
into the thesis. No more thaix credit hours may be earnéar the thesis. A student
may register for eithethreeor six credit hours per semester. Thesis enroliment under the
Universityds supervision must be continuous from the
be completed within a maximum of two calendarrgdeom initial thesis enrollment. An
| grade will be awarded each semester or term until completioh.ghade received for
thesis credit will not become a gradeFofinless there is no continuous enrollment or the
thesis has not been completed withire two years allotted. The final grade on thesis
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work will be eitherCR (credit) orNC (no credit) and will not be figured into the grade
point average.

The thesis is to be prepared under the guidance of t
demonstratsound methodology and scholarship. If a student elects to write a thesis, the

committee will direct the thesis activity and will ultimately give the final pass or fail

grade for the project. The degree advisor normally serves as the thesis advisor, but an

alternate thesis advisor who is willing to accept that responsibility may be selected from

the degree committee. The thesis must be prepared according to an approved publications

style manual.

The choice of a thesis program or a #thasis program shoulde determined and

decl ared when the degree audit is submitted (upon co
graduate degree committee must be selected at that time and the committee members

must sign the degree audit.

The student és c o thentopictard eutlimeubefore tepeginmng ef the
semester in which the student expects to enroll for the thesis. Upon receiving the
signatures of approval for the final manuscript, the student may proceed with printing the
final four required copies. Aopy of the Preliminary Approval of Thesis form must
accompany each copyNote: The student must be certain the committee will be
available if work is to be completed in the summer when faculty may not normally

be available.)

Final copies must be submittemlthe committee chair a minimum ffe weeks prior to
graduation. The committee must have a minimum of two weeks before it is to submit the
final copies to the dean of the college and the dean of the School of Graduate Studies,
who must then have a minum of three weeks before graduation. When the final version

of the thesis has been approved by each committee member, the candidate must submit
the original and three copies of the thesis, along with the properly signed Approval of
Completed Thesis formna a receipt from the Business Office covering binding costs of

all copies, to the School of Graduate Studies.

Comprehensive Examinations

Some programs require the completiom of a comprehens
and licensure programs require a portfolio or projectee Portfolios and Projects

below). Students should contact their advisor for the specific requirements applicable to

their program of study.

Comprehensive examinatioase given duringthe stednt 6 s f i rDedembsreme st er .
May graduationcandidateswill be givenexamsno later than weelt2 of the semester

August graduation candidates will be given exams no later than the third week of second
summer sessionStudents should contact thedvwsor for specific dates.

Passing 80 percent of the committeeds questions and
committee are required for passing the comprehensive examination. If the student does

not pass the examination, the student will meet withhrsadvisory committee to

determine the course of remediation needed. Remediation could include further

coursework or directed study. A second unsuccessful attempt will result in another

meeting and further remediation. If a third attempt is unsuccesB&iistudent will be

dismissed from the graduate program with no degree awarded and/or no recommendation
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for licensure. There is no appeal if a student fails the comprehensive examination on the
third attempt. Final results of comprehensive exams must tireited to the School of
Graduate Studies no later than two weeks prior to graduation.

Portfolios and Projects

Some progr ams reqguire the completion of
programs require comprehéves examination® seeComprehensive Examinations
above). Students should contact their advisor for the specific requirements applicable to
their program of study.

Portfolios for candidates of December or May graduation should be defended no later
than week 12 of the semester in which the candidate plans to graduate. Portfolios for
candidates oAugustgraduation should be defended no later tharthird week of the
second summesemester in which the candidate plans to graduate. Students should
schedut their portfolio defense with their advisor during registration of the semester of
defense.

A majority vote of the evaluators is required to pass the portfolio requirement. If the
student does not pass the portfolio requirement, the student will meethisiher
advisory committee to determine the course of remediation needed. Remediation could
include further coursework or directed study. A second unsuccessful attempt will result in
another meeting and further remediation. If a third attempt is unsictethe student

will be dismissed from the graduate program with no degree awarded and/or no
recommendation for licensure. There is no appeal if a student fails the portfolio
requirement on the third attempt. Final results of portfolios and projects beust
submitted to the School of Graduate Studies no later than two weeks prior to graduation.

Graduation

Grade Point Average Requiredfor Graduation

To receive a master ds degivegade ppintavarage ofd at e

no less than 3.0 on a 4.0 scale in graduate coursework. Failure to earn such an average in
thetotal number of hours required for the degree will result in the student being permitted

to complete up tsix additional graduate hosiin order to earn a cumulative grade point
average of 3.0 or higher, but in no case shall a student receive a degree if the cumulative
grade point average is less tha 8fter the completion of the sidditional hours. In the
computation of the gradeoint average, grades in all courses pursued at SAU for
graduate credit (including repeated courses) will be included.

The grades oD andF, although wused in the computation

grade point average, are not accepted toward thmletion of any degreer licensure
program. The grade of is used in the computation of the cumulative grade point
average, and a maximum of t¥lbgrades may be accepted toward the completion of any
degree program. The courses in which grades, @, or F have been earned should be
repeated.

Application for Graduation
A student seeking to complete degree requirements must fulfill the following:
1. Check with theprogram advisoffor exact dates of graduate comprehensive
exams portfoliosand other deadlines.
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2. Complete and file an Application for Graduatioronline at
www.saumag.edu/gradugieee the SAU website for exact deadlines)

3. Pay graduation fee in the Business Offi¢@e Business Office will bill the
student for all graduation fees.

4. Review with the advisor the degree audit and any other conditions or changes
needed to meet program requirements thay require additional courses or
course substitutions.

5. Check with the Schal of Graduate Studies to determine if any deficiencies
exist (e.g. course substitution forms).

6. Successfully completexit requirement (e.g., conghiensive exanportfolio) if
required in the program of study.

To become a candidate for May graduati@rstudent must apply for graduationearly
November duringhe prior fall semester. To become a candidate for August or December
graduation, a student must apply for graduatiorearly April during the priorspring
semesterCheck the SAU website for agt deadlines each semesteailure to meet
these deadlines will result in a $50 late fee.

For graduation purposestudents will not be allowed to take courses oftampus the

last semester/term of graduation. Any exceptions to the regulation will be

reocmmended by the dean of t heregisrardEeamgleds maj or and app
of exceptions to this regulation would be: class cancellations, classes not offered, class

conflicts, and any other documented circumstances be

It is the studentds responsibility to have official
Registrar at SAU for hours earned at other institutions. In ordgramuate, an official

transcriptfrom the registrar of the offampus institution verifying a gradfB or higher

in each course must be received in the Office of the Registrar no latesrtbdiusiness

day after the graduation ceremony.

Failure to meethis deadline will result in requiring the student to reapply for graduation.
The student wilthen graduate at the next date of commencement provided all essential
documents are complet®d the student has reapplied for graduation

Lack of knowledge or misinterpretation of policies and regulations on the part of the
individual student does natbsolve the student from fulfilling the requirements for a
program of studyUltimate responsibility for completion of a program of study rests

with the student.

Grade Appeals

If a student believes an error in a grade has occurredsttident shall formally initiate a
review of the grade no later than three weeks after the beginning of the next regular
semester.Summer terms are excluded from the phrase "regular semester" for the
purposes of this provision.

The first step of the pross is for the student to verify with the instructor the accuracy of
the recorded scores and the listed grade. If the instructor is also the chair of the
department or the dean of the college, this step also initiates the formal appeal process.

If the gradedifferences are not resolved through discussion with the instructor, and the
student seeks additional mediation, during the first three weeks of the next semester the
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student must submit a letter to the chair of the department in which the course @ house

requesting a review. A copy of this letter must also be sent to the college dean, the

graduate dean, and to the vice president for academic affairs. The chair has the

responsibility to confer with the instructor concerning the documentation of thefgrade

its completeness and accuracy. The chair will notify the student of the grade status in

writing within 10 days of receiving the studentéds

If the student wishes further appeal, the student must submit, byemid a written
request for formateview to the dean of the college in which the course is housed. A
Grade Appeal Committee will conduct a hearing and recommend a decision. The
committee will be composed of the following:

1 Two students, appointed by the Student Government Associationgaresithe of
the stueénts must be a graduate student

1 A Faculty Senate representative, appoiritgdhe Faculty Senate president

1 A faculty member, appointed by the dean of the college in which the course is
housed

1  The dean of the college in which the cousshoused, exfficio, votes in casef a
tie and will chair the committee

1  The dean of the School of Graduate Studiesyfégio, nonvoting

At the hearing, the instructor and the student may both make individual presentations,
and the Grade Appeal Contteie may ask questions and seek clarification. A final
written decision will be provided by ttemmittee. If a grade is to be changed, the final
grade will be recorded by the college dean. This procedure shall be completed by the end
of the semester in vith the grade is appealed.

Academic Probation and Suspension

A graduate student is expected to maintain a cumulative 3.0 average. Students who do not
maintain a graduate cumulative grade point average of at leastilBlfe placed on
academic probation at the end of the semester, regardless of whether or not they receive
notification. Any graduate student who receives a grad®,oF and/or WFin any
graduatdevel course will be placed on academic probation whaiheot they receive
notification. Transfer students with a cumulative gpa below 3.0 or on probation at another
university will be placed on academic probation at SAWstudent placed on academic
probation will be suspended from school if the cursamheter grade point average falls

below 3.0 and/or receives a grademfF or WF in any semester while on academic
probation.

A student suspended for academic reasons will not be allowed to register for classes or
attend the University for one full semes(ee., fall or spring). After one semester, the
student may apply for readmission to the University on academic probation. The student
will not be permitted to enroll further without the consent of the Graduate Council. To
continue in graduate studies, thieident must submit a written petition to the Graduate
Council requesting reinstatement and outlining a plan to remedy the academic situation.
I f t he st usdneestdgi@de paint average falls below 3.0 while on academic
probation after the fitssuspension, the student will be suspended for one year from the
date of the second suspension. After one year, the student may apply for readmission on
academic probation. To continue in graduate studies, the student must submit a written
petition to theGraduate Council requesting reinstatement and outlining a plan to remedy
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the academic situatiofrailure to earn at least a 3.0 in any semester while on probation
after the second suspension will result in indefinite academic dismissal.

Academic Suspenien Appeals

A student on academic suspension who believes there are extenuating circumstances
which justify early readmission may submit a written appeal to the Office of the Vice
Presdent for Academic Affairs. The letter of appeal must reach the Office of the Vice
President for Academic Affairs at least three business days prior to registration for the
semester for which readmission is sought. Appeals received after that date vai# not
considered for that semester. The Academic Suspension Appeals Committee will review
the case and make a recommendation to the vice president for academic affairs.

Credit earned while on academic suspension from any university, including SAU,
will not be accepted by SAU.
Other Academic Appeals

Written appeals should be filed with the department chair. If necessary, decisions are then
appealed to the college dean, the graduate dean, and the graduate council. The student is
to receive a written response within 10 calendar days following each decision. Written
appeals must be submitted within three weeks following each decision, or they will not
be considered. A decision made by the graduate council is the final decision.

Transcripts

A University transcript is a complete and unabridged academic record. It is used to
communicate information concerning a student from one institution or agency to another.
The University prepares and issues four categofiggnscripts:

Official - This transcript is issued directly from SAU to another educational institution or
employer.

Official - Issued to student This transcript is stamped "Issued to Student."

Unofficial 7 This transcript can be obtained from thedseint 6 s account on Campus
Connect.

Advising - This transcript is used by the student and advisor to plan a program of study.
It can be requested by the student or advisor in the Office of the Registrar, but is released
only to the advisor.

The two types bofficial transcripts must be requested by the student in the Office of the
Registrar.
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Student Responsibilities

Fulfilling Requirements

Lack of knowledge or misinterpretation of policies and regulations on the part of the
individual student does not sdive the student from fulfiling the requirements for a
program of study. Ultimate responsibility for completion of a prograstualy rests with
the student.

Consulting with the Advisor

Each graduate studentds prografmheadvisost udy i s planne:
interprets degree program requirements and arranges an orderly sequence of activities for

the studentédés progress toward the anticipated degre
maintaining satisfactory academic standing and for meeting all eleggairements and

deadlines for graduation or liesure. Therefore, students are encourdagezbnsult with

their advisor frequently.

Students are responsible for the accuracy of their schedules, proper registration,
fulfilment of all course prerequisites, and fulfillment of all requirements for
graduation.

Academic Integrity Policy

(The following Policy on Academic Integrity, developed by an ad hoc committee
appointed by the Faculty Senate, was approved by the Faaggmbly in 2010.)

The mission of Southern Arkansas University empowers all members of the University
community to develop and encourage learning environments that create, expand, acquire,
share, evaluate, and communicate knowledge. Academic integriAlt is an
organizational and individual responsibility to honesty in all learning experiences.
Students, faculty, and staff share responsibility for maintaining the highest standards for
academic integrity. This policy focuses on the academic integritpurserelated work,

its basis and context is applicable to all.

Any act of dishonesty in academic work constitutes academic misconduct and is subject
to disciplinary action. Acts of dishonesty include, but are not limited to, plagiarism and
cheating.

A. Plagiarism
Plagiarism is the act of taking and/or using the ideas, work, and/or writings of
another person as oneds own.

1. To avoid plagiarism give written credit and acknowledgment to the source of
thoughts, ideas, and/or words, whethgu have used direct quotation,
paraphrasing, or just a reference to a general idea.

2. If you directly quote works written by someone else, enclose the quotation with
quotation marks and provide an appropriate citation (e.g., footnote, endnote,
bibliographial reference).

76



3. Research, as well as the complete written paper, must be the work of the person
seeking academic credit for the course. (Papers, book reports, projects, and/or
other class assignments are not to be purchased from individuals or companies
which provide these services.)

B. Cheating
Cheating is an act of dishonesty with the intention of obtaining and/or using
information in a fraudulent manner. Examples of cheating include:

1. Observing and/ or <copyi paper fepootsncomputert her studentds
files, and/or other class assignments.

2. Giving or receiving assistance during an examination period. (This includes
providing specific answers to subsequent examinees and/or dispensing or
receiving information which would allow student to have an unfair advantage
in the examination over students who did not possess such information.)

3. Using class notes, outlines, and other unauthorized information during an
examination period.

4. Using, buying, selling, stealing, transportirg soliciting, in part or entirety,
the contents of an examination or other assignment not authorized by the
professor of the class.

5. Exchanging places with another person for the purposes of taking an
examination or completing other assignments.

C. Fabrication
Fabricaion is faking or forging a document, signature or findings of a research
project.

1. Fabrication is most commonly associated with falsified research findings.

2. Other forms of fabrication may include unauthorized collaboradiosubmitting
the same paper or portions of the same paper of two different courses without the
consent of both instructors.

Notification of Charge of Academic Misconduct

In the event an instructor determines that a student has engaged in academic
miscondict, the instructor will notify the student of the allegation and the basis on
which it is made and inform him/her of the action or sanction the instructor deems
appropriate, consistent with the terms of Penalties for Academic Misconduct section
of this pdicy.

Penalties for Academic Misconduct

Each instructor will decide on a casg-case basis what penalty will be given to the
student for his/her academic misconduct; such penalties are described in the table
below. The instructor will notify the dean tife college of the allegation and the
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penalty assigned. The dean will inform the student of his/her right to appeal. Within
seven working days of the deanés notification, t he
appeal through the procedures set forth below.

If the student does not appetiile faculty member may send all documentation and
appropriate form(s) that contain a description of the academic misconuiithex
penalty assigned to thBegistrar for filing in the students record. Institutional
responss to allegations of misconduct fall into two categories:

1. automatic penalties based on an official allegation;

2. possible penalties that will result if the student is not exonerated.

The institutional responses seek both to educate and repristaddnts while
promoting academic integrity. These responses vary based on previous infractions
and their outcome.

Infraction Penalities Unless Exonerated by Appeal

Infraction Automatic Penalties Possible Penalties unle
exonerated by appeal

First 1. Rekrral to Academic Integrity| 1. Permanent record in
Workshop Registrards

2. Instructor sanction 2. Meeting with college

dean

Second 1. All of the above 1. Permanent record in

2. Meeting with college dean Registrarods

2. Referral to Academic
Integrity Council for
University sanction

Third 1. Permanent record in
Registrardés Of

2. Referral to Academic Integrity
Council for University
sanction

Academic Misconduct File

All documentgion sent to the Office othe Regi str ar rel evant to a stude
academic misconduct will be maintained in both electronic and paper files. The files
will be created and housed in the Office of the Registrar. Hard paper copies will
reside on file in the dite of the college dean in whose college the alleged
misconduct occurred. Academic misconduct files shall only be used bgtudent
university employees as necessary in the case of an appeal. If the student makes a
formal appeal, it will be decided irceordance with the procedures set forth below.

If the instructor is not able to give notice to the students, the instructor will send the
information to the Office of the Dean of Students for delivery to the student.
Students may not drop a class uriii illegation of academic integrity violation has
been resolved. If the allegation is confirmed the instructor retains the ability to give

a grade for the course if the student decides to drop the class after completion of the
process.
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Appeals Process

A student may appeal the charge of academic misconduct and any sanctions or
actions taken by the instructor through the procedures set forth below, beginning at
the department level, and proceeding to the University level, if necessary.

1. Appeals at the Deprtment Level:

a. After the instructor advises the student of an accusation of academic
misconduct and the penalties to be applied, the student has seven (7) working
days of receiving this information to meet informally with the instructor to
attempt to reolve the matter.

b. If the student is not satisfied with the action of the instructor, then within
seven (7) working days of the meeting with the instructor, the student may
submit a formal written appeal to the department chair. Within seven (7)
working days of receipt of the written appeal, the chair will meet with the
student to attempt to resolve the matter.

c. If the student is not satisfied with the action of the department chair, then
within seven (7) working days of the meeting with the departroleair, the
student may submit a formal written appeal to the dean of the appropriate
college.

2. Appeals at the University Level:

a. Within a reasonable time [generally not more than seven (7) working days of
receipt of the written appeal], the instructand department chair must
submit the following materials to the dean of the college: a description of
the academic misconduct and any penalties assigned and all pertinent
documentation concerning the academic misconduct. The dean of the college
may askf or additional documentation from
misconduct file if such documentation exists.

b. Within seven (7) working days of receipt of the appeal, the dean of the
college will submit a written decision to the student with copies to the
instructor and to the department chair. If the dean of the college does not
fully exonerate the student of the charge of academic misconduct, he/she will
submit the written decision to the Office of the Vice President for Academic
Affairs and retain all pertimé documentation regarding the academic

t he

st

mi sconduct in the studentds academic misconduct

c. If not satisfied with the action of the dean of the college the student may
submit a written appeal to the vice president for academic affairs for referral
to the Academic Integrity Council seven (7) working days after receiving
notice of the decision.

d. Within seven (7) working days of recei
president for academic affairs will refer the appeal to the Academic Integrity
Coundl for a hearing and inform the instructor, department chair, college
dean. The composition of the Council may be found in the complete policy
as stated in the Faculty Handbook on the SAU website.

e. The Council will submit the report of the hearing dmel recommendations
of the Council to the vice president for academic affairs and the vice
president for academic affairs may choose appropriate designees to act on
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her/his behalf. The vice president for academic affairs (or designees) will
render the finatlecision after considering the recommendations and report of
the Academic Integrity Council. The vice president for academic affairs (or
designees) will send a report of the final decision to the student, instructor,
department chair, college dean and Regr.

Change of Name or Address

A student whose name changes is responsible for reporting the change by filling out the
proper form in the Office of the Registrar. Name changes must be verified by legal
documentationgocial security cajdpresented ahe time of the request to the registrar.
Students whose addresses or telephone numbers charsg@uld report the changes by
logging intoCampus Connect, click on Student Information > Demographics and click
on the link provided, or visit the Office of tRegistrar.

Student Conduct

The University recognizes its responsibility to its students to provide an environment
which encourages leadership, instills the ideals of responsibility, and develops those traits
of character that are the generally acedptandards of successful living.

Consequently, SAU expects students to conduct themselves as responsible members of
the University community. Students are obligated to assume responsibility for their
actions, to respect the rights of others, to confarthé ordinary rules of good conduct,

to protect private and public property, and to make effective use of their time in securing
the values and benefits of a university education.

Rules and procedures governing student conduct for SAU students areedpétcifi
greater detail in the Student Handbook. The handbook is distributed by the Office of
Student Life.

Each student is expected to be familiar with all campus regulations and procedures which
are published in the General Catalog, Student Handbook, Halliwandbook, and other
official University publications, or which may be announced by other means.

Tuition and Fees: Financial Aid and Assistantships
Costs and Finances

Since Southern Arkansas University is supported by legislagppropriations, the tuition
and fees, which the student pays, constitute less than 40 percent of the actual cost of

oneds education. Tuition and fees charged by the
expense involved. Payment for tuition, books, atieer fees may be made in cash, check,
Vi sa, Master Car d, or Di scover credi t car ds, or a

scholarships and other financial aeards.

The University administration reserves the right to increasedkis of tuition, fees, and
room and board without advance notice if it is necessary to do so in order to meet
increasing costs.
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Out-of-State Tuition Waiver

Graduate Students residing in the following counties qualifyife contiguous county
waiver effective summer 2017.

1. North Louisiana: Caddo, Bossier, Webster, Claiborne, Union, Morehouse,
Carroll

2. Texas: Cass, Bowie

Out-of-state tuition for students living in Louisiana, Oklahoma, Mississippi, Missouri,
Tennessea@nd Texas and for children of SAU graduates living anywhere is waived when
these students choose to live in University housing.

Arkansas Taxpayer Waiver

Bona fide Arkansas income taxpayers and their dependents who ieside of the
eligible counties or parishes of an approved state may enroll at any qualifying Arkansas
public institution of higher education and receive theaftgtate tuition waiver.

In order to get the neresident fee waived, the following criteriaust be met:

1. Dependent student or parent must provide & Wr verification of Arkansas
earnings of $5,500 or more for the prior tax year.

2. Student and parent must live in one of the following counties or parishes
Louisiana Claiborne, Union, or Webster
Mississippi:Coahoma or Tunica
Missouri: Barry, Dunklin, McDonald, Oregon, Ozark, Pemiscot, Ripley, or Taney
OklahomaDelaware, LeFlore, McCurtain, or Sequoyah
Tenressee: Dyer, Shelby, or Tipton
Texas: Bowie

The Waiver of Norresident Fees form is avalile in the SAU Business Office and must
be submitted each semester. For more information about this waiver, call (870) 235
4019.

Arkansas Residents Aged 60 or Above

Act 678 of 1975 provides for tuitiefiee enrollment in academic credit courses for all

Arkansas residents aged 60 or above on a fAspace ava
Enrollment options include credit registration (grade and transcript record), audit (no

grade but a transcript record), or renedit (no grade, no transcript record). Seduently

the University will waive the mandatory fees associated with the class.

Refund Policies for Title IV Withdrawals

When Title IV recipients withdraw on or after the first day of class during the period of
enrollment for which they were chargede tniversity must determine the amount of
Title IV funds a student has earned. This calculation is done in accordance with Federal
Title IV guidelines. If the student has not been in attendance long enough to earn all of
the awarded aid, the student nieve to repay some of the unearned aid.
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Institutional Refund Policy

During a regular academic semester, the tuition is refundable to the student who officially
withdraws from the University on the following basis:

Classes in session through 10 class days  80%
Classes in session 11 through 15 class days 60%
Classes in session 16 through 20 class days 40%
Classes in session 21 through 25 class days 20%

Summer school tuition is 80 percent refundable until classes have been im $essio

days, after which the refund decreases 20 percent for each two days classes are in session.

No refunds are made on room and board payments except under those conditions which
are stated in the housing contract.
Financial Aid

Graduwate students are eligible to apply for the unsubsidized federal direct student loan
with funds being provided by the U.S. Department of Educa#ostudent must be

enrolled in a minimum of 6 hours and degree seeking to be considered for thidlloan.
graduate students who need financial assistance to attend Southern Arkansas University

should contact the Universityds Office of Fi
January 1 and June 1 of each year. Eligibility for federal aid programs is detérmin
through the filing of the nHFAESA)NAepl i cati on

analysis. Students may be considered for one or more of the following types of aid

Federal Direct Student Loans The Federal Stafford Loan program is a nbaded
subsidzed loan program with funds being providedtbg U.S. Department of Education

and guaranteed by federal law. SAU must certify a demonstrated financial need by using
federal guidelines. Unsubsidiz&irect Loans are available, and the family contribution

is not considered when determining eligibility.

Vocational Rehabilitation

Persons who have a substantial handicap to employment as a result of permanent
disability may receive, at no cost to themselves, vocational cougselthsome financial
assistance toward the cost of their college training when their vocational objectives are
approved by an Arkansas vocational rehabilitation counselor.

Graduate Assistantships
Graduate assistantships are limited in number and are alarda competitive basis,
subject to criteria such as grade point average, test scores, skills offered bylitamapp
needs of theallege ordepartment, and order in which the assistantship application was
received. When awarding assistantships, gyiosill be given to graduate students who
do not hold a 40 hr. per week position.

To be eligible for a graduate assistantship, a graduate student must complete the
following procedures:

A. Complete an application for an assistantship, available from the
School of Graduate Studies website@ww.saumag.edu/graduate
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which describes previous training and experience supported by at
least three referencekhe applicant may indicate an area of preférre
placement on # application. The deadlines to apply for an
assistantship: Julysifor fall, December 1 for spring and May #

for summer.

The application for an assistantship must be submitted to the School
of Graduate Studies, who will verify that the student et all
criteria established below and forward the application to the
department/director granting the assistantsiipplicants who visit
campus offices (other than the School of Graduate Studies)
requesting a positionmay not be considered for an assisintship.

B. Be fully admitted toa degree or licensure programtire School of
Graduate Studies at SAU.

C. Enroll in a minimum okix and a maximum ofine hours of graduate
work (three/six per summer sessioA) student enrolled in either of
the two plan b study options in the Online M.S. in Kinesiology
Coaching Program shall meet the requirement for minimum
enroliment for a graduate assistantship as lorthesare enrolled in
the courses required by the set curriculunf. t he studentds enrol |l ment
drops below six hours (three hours each summer session), any unused
portion of the assistantship and all fee reductions must be forfeited.
The effective date for forfeiting unused portions of the assistantship
will be the date in which the student withdrawsnfi a course and
thus falls below the minimum course load requirement. Please keep
in mind that graduate students must be enrolled in nine hours to be
officially considered fultime according tdhe Arkansas Department
of Higher Educationdefinition.

D. Meet criteria established by the department/director offering the
assistantship. Each department/director establishes the minimum
competencies required for the assistantship in that area.

E. Be available to work 20 hours/week in assigned duties.
(Includingholiday weeks)
1 15 weeks for the fall and spring semesters (total of 300
hours per semester)
1 5 weeks eachsummer session (total of 100 hours per
semester)

F. Maintain academic standards:
1 Have a grade point of at least 3.00 on all graduate
coursework.
1 Hawe no grade of or lower in a graduate course.

A graduate assistant failing to uphold these academic standards forfeits the
graduate assistantship and will not be eligible to rapply. Any exceptions to this
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policy require written approval of the Colle@ean or Program Director and the Vice
President for Academic Affairs, with justification forwarded to the Graduate Dean for a
decision on the request. Any final appeal may be made to the VPAA.

Graduate Assistant Compensation and Responsibilities

Tuition

Students who reside outside of Arkansas can completeGthduate
Assistant Waiver of NeResident Tuitiorio waive the oubf-state fee. If

you wish to pay tuition and fees out of your stipend, please visit student
accounts prior to the payment deadlioesét up a payment plan.

Stipend

During the fall and spring semesters, students will receive four paychecks
of $1,000 each foa total of $4,000 per semestBuring summer terms,
students will receive one paycheck of $1,320 per semester.

Timesheets

It is the responsibility of the graduate assistant to submit timesheets to the
School of Graduate Studiedy 5 p.m. on the day they are due. Failure to
follow this procedure repeatedly will cause a delay in receiving a
paycheck.

Evaluations

The supervisor ahthe graduate assistant should meet at the end of each
month to complete an evaluatiolCompleted evaluations should be
submitted to the graduate office.

Renewal Process

It is the responsibility of the graduate assistant to request renewal of a
semeste or summer session contract, if desired. To be considered for
renewal, the graduate assistant must:

A. Have a grade point average of at least 3.00 on all graduate hours
taken.

B. Have no grade df or lower in a graduate course.

C. Enroll in a minimum ofsix andmaximum ofnine hours of graduate
work (three/six per summer session).

D. Satisfactory ratings (average score of 3) for all evaluations received
the previous semester.

Students may hold an assistantship for a maximum dfvo years.

A graduate assistant whails to uphold the guidelines will be required to report to the
graduatedean. If problems persist, Southern Arkansas University reserves the right to
terminate the contract.
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Ann Keese Thomas Graduate Scholarship

Two graduate scholarshépareavailablebased on a competitive basisstudens who are
not receiving graduate assistant fundingand meet the following criteria:

1.
2.
3.
4

5.
6.

Completed applicatian

Unconditional admission to graduate studies

Completed at least 12 hours of graduate coursework.

Grade point @erage of 30 or higherin all graduate work, with n€ grade
included in work.

Two letters of recommendation from faculty in higher education
Applicant must be an istate resident.

Deadline: May 31st

Conditions which apply:

1
2.
3.

Must maintain a 3@ grace point average with no grade lower thaB. a
Must be continuously enrolled for the-tr®onth period.
May reapply for one additional year.
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Student Affairs

The Student Affairs Division is designed to provide experiences, actiatiesservices

to assist SAU students in performing at the maximum level. Included in this division are
the services of orientation, admissions and records, housing and dining services,
counseling and testing, disability support services, health sergizeient employment,
career planning, multicultural services, student activities, Upward Bound, student support
services communications center, international students, talent search, AD#&dent

life and University Police Department. These services are under the direction of the vice
president for student affairs.

The Student Affairs Committee, composed of students, faculty, and staff, is considered
the major governing body in rkimg, advising, and recommending major ramademic
policies pertaining to student life at Southern Arkansas University.

Campus Housing

Prospective students are encouraged to apply for housing as soon as possible by
contacting the fiice of University Housing at (870) 238047, or by using the online
application. A residence hall space will be reserved for any student who is officially
admitted to the University and who has the following credentials on file on a first come,
first seved basis:

1. Completed Application for University Residence Halls along with a $100
housing deposit
2. Completed Application for Admission form

A University Village apartment will be reserved for any junior, senior, graduate, single
parents, or married studewho is officially admitted to the University and who has the
following credentials on file on a first come, first served basis.

A University Court apartment will be reserved for enrolled SAU students with families,
i.e., single parents or married coupleghwchildren, who are officially admitted to the
University and have the following credentials on file on a first come, first served basis:

1. Completed Application for University Village and University Court apartments
along with a $200 deposit
2. Completed Apfication for Admission form

When the University receives the above credentials, students will be sent official
acknowledgments of their reservations from the Office of University Housing. Hall
assignments are made in the order received. Students wibthied of residence hall
assignments prior to the opening of the semester in which they enroll. In no case will
confirmed room reservations be held for students after the opening day of classes unless
special permission has been granted to the studetitebOffice of University Housing

prior to this date.

A housing application or contract is for one of four specified periods:

1. The entire academic year (fall and spring semesters),
2. Spring semester only,

3. First summer session, or

4. Second summer session.
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A housing application and/or contract may be canceled and the housing deposit refunded
when written notification of desire to cancel is received by the Office of University
Housing on or before August 1 for an entire academic year (fall and spring senesters
contract, January 1 for a spring semester only contract, May 1 for a first summer session
contract, and June 1 for a second summer session contract. If a student who has submitted
an application for housing does not enroll or does not cancel in wrigiftgebthe above

dates, the deposit will be retained by the University.

Each student room is furnished with two single beds, two desks, two chairs, two dressers,
two closets, and a sink. Students are expected to bring towels, sheets for a single bed,
blanke, pillow, and pillowcases. Use of appliances for the preparation of food in
residence hall rooms is not permitted, but kitchen facilities are available in some halls. A
wireless Internet server is located in each hall providing Internet access to eachroo
telephone connection and expanded cdbeservices are provided in each room. A
telephone number is assigned to each room so that students can receive calls directly to
their room. In order to make lofdjstance calls, students can use a persofiagaard.
Students are prevented from making certain types of direct dial calls, sucHL ascdqQ

1-900, and international calls. Students are responsible for any telephone charges
incurred on their behalf and billed to the University.

Housing Regulatbns
Students at SAU are under both University regulations and housing regulations.
University regulations provide that all fetime enrolled single undergraduate students
must live in one of the University residence halls @hvheir parents. However, single
undergraduate students 21 years or older, undergraduates with 60 or more hours, or
veterans with two years active duty service may live in housing of their own selection.
Married students and pdite students who aremployed full time in the community
may select housing that meets their particular needs without application or special
arrangements. Attendance at the University is contingent upon compliance with these
regulations. Any exception to these policies mostdetermined through a personal
conference with the Director of University Housing.

Residence Halls

Bussey Hall a threestory facility, is airconditioned and provides 100 rooms for women.
Television room and computer labs aoedted in the main lobby. Each floor has two
laundry rooms, two bathrooms with showers and tubs, and carpeted hallways.
Residential Interest Groups living in Bussey include Education, First Year Experience,
and Health and Wellness.

Fincher Hall provides45 suitestyle rooms for men and women. The completely air
conditioned hall has a computer lab, classroom, commons on the first floor, and lounges
on each floor. Fincher Hall is the home Difie Residential Collegand First Year
Experience

Greene Hallprovides 105 rooms for men. The completelycainditioned building has a
computer lab, vending, and laundry room. Bathrooms are located on each floor.
Residential Interest Groups living in Greene include Best in Businessn&Light Art,

and First Year Experience.
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Harrod Hall, providing 99 rooms for men and women, is a completelg@iditioned
threestory building. A glasseth lobby faces a patio. A TV lounge and vending area is
located on the first floor. Each flotwias a laundry room, four bathrooms, and carpeted
hallways. The Performing and Visual Arts and Nursing as well as First Year Experience
interest groups are housed in Harrod.

Honors Hall, located at the north end of the campus, provides 92 rooms for mlen a
women. The completely agonditioned hall has a computer lab, classroom, and
commons on the first floor and lounges on each floor. Each room is equipped with
lavatories, study desks, closets, and chest of drawers. Honors North hasytiteom
arangement and houses the Honors Collegéonors South also houses the Honors
College, Leadership College and First Year Experience.

Talbot Hall provides 96 rooms for men and women and temporary/overflow housing.
Computer lab, vendm and laundry room surround the main lobby. The tistegy
building is completely aiconditioned. Bathrooms and small lounges are located on each
floor. Talbot Hall houses the football team, Health and Wellness as well as First Year
Experience.

Talley Hall is a threestory building, is completely aironditioned, and provides 96
rooms for men and women. Computer lab, vending, and laundry room surround the main
lobby. Bathrooms are located on each floor. Talley is home to the Agriculture, Education,
andthe First Year Experience interest groups.

University Hall offers two bedroom, suitstyle units. Each unit is complete with wall
to-wall furnishings with living room, bathroom and kitchen accommodations. Addiotnal
lifestyle accommodations as a prttbé University Village complex include a clubhouse,
pool, convenience store, laundry facility, student lounge, computer lab and meeting areas.
All basic utilities are provided.

University Village Apartments are availale to juniors, seniors, graduate students,
students who are single parents, and married students. University Village has-36 two
bedroom, ondath and 48 foubedroom, twebath apartments. Each apartment has fully
furnished bedrooms, living room, and kiezh Each bedroom has a fslke bed, study

desk and chair, chest of drawers, and closet. The kitchen features an electric range/oven,
microwave, dishwasher, and refrigerator, and washer/dryer. The Village Clubhouse
provides a laundry room, student loungenvenience store, and swimming pool.

University Court Apartments are available to SAU students with families, i.e., single
parents or married couples with children. There are 18 furnishededimom, one bath
family units available yearound. The laodry room is in a common area.

University Services

University Health Service

The University Health Service is open Monday through Friday from 7:30 a.m. to 5 p.m.

Some of the services provid@atlude emergency or first aid treatment, blood pressure

checks, allergy injections, gener al health evaluatio
the services are free to all students. If an emergency arises after clinic hours, students

should notify he resident assistant on duty in their residence hall.
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Student Support Services

Student Support Services is a federally funded program designed to assist qualified
students in completing their pestcondary educational gea The Student Support
Services project provides assistance and support tailored to the individual needs of each
participant. ~ Academic counseling, improvement of study skills, tutoring, and
improvement of basic skills are emphasized. Interested studdould contact the
Student Support Service staff at (870) Z33.3.

Tutoring Center

Free tutorial services are offered in the Tutoring Center. Students experiencing difficulty
in course work are assisted by pagors under thelirection of the tutor coordinator.
The center is open during the fall and spring semesters, and is open for evening hours.

Writing Center

The Writing Center offers assistance free of charge to writers in any discipline at any
stageof the writing processThe center is staffed by trained student writing consultants
who are supervised by an English faculty member. It is open Sunday through Friday
during the fall and spring semesters and is located downstairs in the Magale LEwary.
more information contact the SAU Writing Center at (870)-2381, or visit the website

at www.saumag.edu/writingcenter.

Student Activities

Activities play an important role in the development of students at Southern Askans
University. Participation in activities is recognized as vital training for a University
student, and SAU has more than 100 student organizations that sponsor activities and
functions. Eligibility for membership in organizations is based on intenektia some

cases, academic achievement and invitation. The organizations are classified under seven
major headings: recognition and honor societies; special interest groups; departmental
and professional organizations; religious organizations; studewergment; hall
councils; and social fraternities and sororities. Additional information on these
organizations, as well as information on how to get involved or how to start a new
organization, is available in the Office of Student Activities, (870)228b.

Departmental and Professional Organizations

Accounting and Finance Society Horticulture Club

Ag Club- Collegiate FFA Kappa Kapp Psi

Agriculture/Business Club Lambda Alpha Beta

American Choral Directors Associatidn ~ Lambda Epsilon lota
Student Chapter Music Educators National Conference

Arkansas Fedetan of Council for New Masters Fine Arts Club
Exceptional Children Phi Alpha Theta (history)

Association for Supervision and Phi Beta Lambda (business)
Curriculum Development Pivot Point (art and design)

Athletic Training Student Club Political Affairs Club

Biology Club PreLaw Society

Chamber Singers PreMed Club

Chinese Club PreVeterinaryClub

Collegiate Farm Bureau and Agriculture Rodeo Team
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Club

Concert, Symphonic Marching, and Jazz
Bards

Digital Media Production Organization

Emerging Writers

Enactus

Encore

Engineering Club

French Club

Graduate Student Counseling Associatio

Heritage Singers

History/Political Science Club

HKR Club

Honors College Association

Russian Club

Social Work Education Leaders (SWEL)

Society of Physics Students

Spanish Club

Student Arkansas Education Association

Student Athlete Advisory Committee

Student Management and Marketing
Association

Student Nursing Association

Symphonic Wind Ensemble

Tau Beta Sigma

The Bray(student newspaper)

University Sociology Club

Hall Councils

Bussey Hall Council
Fincher Hall Council
Greene Hall Council
Harrod Hall Council

Honors Hall Counil
Talbot Hall Council
Talley Hall Council
University Village Apts. Council

Recognition and Honor Societies

Alpha Chi

Alpha Psi Omega (theatre)
Alpha Tau Alpha

Beta Beta Beta (biology)

Beta Gamma Sigma (business)
Chi Sigma lota

Kappa Delta Pi (education)

National Residence Hall Honorary
Order of Omega

Pi Gamma Mu (social sciences)

Psi Chi (psychology)

Sigma Tau Delta (English)

Sigma Alpha Phi (academic/leadership)

Religious Organizations

Association of Baptist Students
Baptist Collegiate Ministry
Campus Church

Catholic Campus Ministries

Chi Alpha Christian Fellowship
Church of Christ Student Center
Fellowship of Christian Athletes

Genesis Ministries

Missionary Baptist Student Felwship
Secular Student Alliance

Real Life Campus Ministries
Wesley Foundation

World Religions Club

Special Interest Groups

African Students Organization

Alcohol and Drug Abuse
Prevention Team (ADAP)T

Alpha Phi Omega

Anime Club

Black Students Association

Cheerleaders

Chinese Club

College Democrats of America

Legit Blaze

Mulerider Agriwomen

Non-Traditional Students

Sigma Phi Lambda

Pom Squad

Presidentds

Residential College

SABT (Student Advocating for a Better
Tomorrow)

Ambass
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Cricket Club Sister 2 Sister

Creating a Smile Soccer Club
Ducks Unlimited Student Outreach for ¢hDifferently Abled
Fishing Club (SODA)
GAMMA (Greeks Advocating for the Student Veterans Association

Mature Management of Alcohol) Trap Shooting Team
International Student Asciation The 29" Day Preventive Task Force
Latinos Unidos The GayStraight Alliance

Student Government

Inter-Fraternity Council National ParHellenic Council (NPHC)
Inter-Greek Council Residence Hall Association
Leadership Council Student Activities Board (SAB)
Panhellaic Council Student Government Association

Social Fraternities and Sororities
The University has eight national sdcgororities and nine national social fraternities.
Membership in these fraternities and sororities is by invitation only.

Fraternities Sororities
Alpha Gamma Rho Alpha Kappa Alpha
Alpha Phi Alpha Alpha Sigma Alpha
lota Phi Theta Delta Sigma Theta
Kappa Alpha Psi Phi Mu
Omega Psi Phi Sigma Alpha
Phi Beta Sigma Sigma Gamma Rho
Phi Lambda Chi Sigma Sigma Sigma
Phi Mu AlphaSinfonia Zeta Phi Beta
Sigma Pi

Publications

The University has one student publication produced entirelyuolests The Brayis the
campus news source and is published online with one printed edition each fall and spring.
This publication offers students opportunities for professional practice and some paying
jobs. All students are eligible to apply for posisamn the staff oThe Bray

The Mulerider, SAUOG s year book i s a publication produced

I

Communications Center. The yearbook serves as a hist

It includes event photos, student, faculty and staff photos asawedtories about the
people and things that defined the school year.

The SAUStater s t he Universityo6s magazine for alumni and
year, the magazine is distributed to approximately 20,000 people around the world. It

includes pecial interest stories, University news, student and faculty spotlights, and class

news. Content froriffthe SAU Statemay also be found online at www.saustater.com.

SAB (Student Activities Board
The Student Activities Bodr has the responsibility for planning and implementing
activities for SAU students. Events include movies, dances, concerts, comedians, and
noontime programs featuring touring artists as well as talented SAU students.
Applications for membership to theAB are available in the Office of Student Activities,
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located in the Donald W. Reynolds Campus and Community Center; the phone number is
(870) 2354925.
Sports Activities

Sports activities are organized in a comprehensive prodoarmdividual and group
participation and competition. Intramural activities for men and women, as welt as co
educational activities, are sponsored throughout the University year. Competition is held
in badminton, basketball, table tennis, softball,nsming, tennis, touch football, track

and field, volleyball, and water basketball.

Menbés varsity teams compete in the NCAA Division 11
baseball, basketball, cressuntry, football, golf, and track and field.

Women students alssompete in the NCAA Division Il Great American Conference and
have varsity teams in basketball, crassintry, softball, tennis, track and field,
volleyball, and golf.

Mendés and womendés rodeo teams participate in regiona

Intramural Sports

The SAU Department of Intramural Sports endeavors to meet a wide range of student
needs in recreation and sports activities. The intramural program offers students the
opportunity to participate in intramural @wts, intramural competitions, and the newly
developed Club Sports Program for those who have interests in particular areas.

The programbébs primary purpose is to benefit and en
experience by improving physical and mental fsgromoting development of interests

and lifetime skills in a variety of activities, offering a socially enriching way of spending

leisure time, providing an opportunity for socialization, emphasizing ethics, and helping

students gain positive recognitio

The intramural program offers several employment opportunities for students that allows

them to gain handsn experience in officiating and in organizing several team and

individualized sports. The program works hanéhand with the Mulerider Activiés

Center (MAC) to develop a studentédés interests.

Counseling Services

The University provides free and confidential professional counseling to all students
through the Office of Counseling and Testind\ppointments may be made Monday
through Friday in person or by calling (870) 28%45.

Personal Counseling
Counseling which focuses on personal and emotional concerns as they affect personal
goals, academic progress, arglationships with others is available at the Office of
Counseling and Testing.

Educational Counseling
Counseling is available which focuses on issues related primarily to academic difficulty.
Organizational skills, time nmagement, study skills, final examination preparation, and
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test anxiety reduction are among the topics which may be covered on either an individual
or group basis.

Career Counseling
The SAU career planning program is designed gsisa students in exploring career
opportunities. The program includes individual counseling, résumé preparation, and
interview techniques. The Office of Counseling and Testing maintains a career resource
library containing career exploration materialsd aimformation on graduate school
opportunities. Career planning is also facilitated through DISCOVER, a guidance and
information system that helps students in values clarification, the gathering of
occupational information, and the development of strageddr achieving appropriate
occupational and professional goals.

SelfEsteem Building
The Office of Counseling and Testing teaches-asstéem building as a support unit
within the GSTD 1002 Freshman Seminar course. Iddaliand group seminars are
also conducted on this topic. Anyone interested in this program may contact the Office
of Counseling and Testing.
Testing Services

The SAU Office of Counseling and Testing is a national testing cemiehvadministers
tests for scholarships, credit by examination, graduate and professional schools, and
teacher certification. The Testing Center also administers the following Intesed
tests: Miller Analogy (MAT), CLEP, DSST, and TOEFL. Studentsriested in obtaining
information for the following tests are encouraged to come by the Office of Counseling
and Testing: American College Test (ACT), College Level Examination Program
(CLEP), Dental Admission Test (DAT), Graduate Managementmidion Test
(GMAT), Graduate Record Examination (GRE), Law School Admission Test (LSAT),
Medical College Admission Test (MCAT), Miller Analogy Test (MAT), Praxis | and II,
Optometry Admission Test (OAT), Pharmacy College Admission Test (PCAT), Pre
Profesgonal Skills Test (PPST), or Test of English as a Foreign Language (TOEFL).

ADAPT

ADAPT (the SAU Alcohol and Drug Abuse Prevention Team) operates a program
promoting the prevention of alcohol and other drug abuse. This program proviggs
activities and awareness programs to facilitate its purpose. The program can be reached
by calling (870) 2351925 or contacting the Office of Student Activities in the Reynolds
Center.

Office of Multicultural Student Services

Southern Arkansas University is committed to providing opportunities for students from
all backgrounds by developing and utilizing the talents of an increasingly diverse
popul ation. The Universitydsdwik&:mainewn i s
environment and, in so doing, strengthen both the fabric of our society and our
connections with each other. Activities of the Office of Multicultural Student Services
include coordinating campugide efforts to increase the retention amedduation rates of
minority students by stressing the importance of adequate academic preparation for
college; providing a nurturing environment on the campus; informing about financial aid
opportunities; offering personal support and advocacy prograthsemices; providing

93

t

(o]

prepare



and promoting multicultural programs focusing on awareness and appreciation of the
history of minority groups; and providing advice, counseling, and encouragement for
individuals and groups. The office also assists faculty, stadf,students with securing
multicultural programs and resources and with academic and support strategies that will
help minority students to adjust.

Project Pal
Project Pal is a campus mentor program consisting of student mentors whoaserv
friends, advisors, coaches, and role models to African American beginning freshmen and
transfer students. For more information contact the associate dean in the Office of
Multicultural Services and Diversity or call (870) 23846.

Office of Disability Support Services

It is the policy of SAU to accommodate students with disabilities, including, but not
limited to, physical, sensory, learning, psychiatric and medical disabilities, pursuant to
federal and state lawsAcademic adjustments and auxiliary aids are provided to students
with disabilities. If assistance is needed because of a disability, contact the Office of
Disability Support Services, at (870) 28545. Early contact with the office will provide

for a snoother transition in obtaining services.

ADA (Americans with Disabilities Act) Grievance Procedure

Southern Arkansas University has adopted an internal grievance procedure providing for
prompt and equitable resolution afraplaints alleging any action prohibited by the U.S.
Department of Justice regulations implementing Title Il of the Americans with

Disabilities Act. Title 11 states, in part, that A
shall, solely by reason of sudisability, be excluded from the participation in, be denied
the benefits for, or be subjected to discriminationbo

a public entity.
Complaints should be addressed to:

ADA Compliance Coordinator
Office of Counseling am Testing
P. O. Box 9371

Magnolia, AR 717549371
(870) 2354145

1. A complaint should be filed in writing, contain the name and address of the person
filing it, and briefly describe the alleged violation of the regulations.

2. A complaint should be filed withifive days after the complainant becomes aware
of the alleged violation.

3. A preliminary investigation of the complaint to determine if evidence exists that
warrants further inquiry shall be made by the ADA compliance coordinator who
shall then refer the copaint to the appropriate vice president for further
investigation. This process provides for informal but thorough investigations
affording all interested persons and their representatives, if any, an opportunity to
submit evidence relevant to the conipta
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4. A written determination of the validity of the complaint and a description of the
resolution, if any, shall be issued by the ADA coordinator and a copy forwarded to
the complainant no later than 15 days after its filing.

5. Files and records related toet complaints filed shall be maintained by the ADA
coordinator.

6. A reconsideration of the case may be requested by the complainant in instances
where he or she is dissatisfied with the resolution. The request for reconsideration
should be made within 10 g to the Facultstaff Appeals and Human Rights
Committee who will report its findings to the president. The decision of the
president will be the final University action on all grievances.

This entire process shall be constituted to protect the substaights of interested
persons to meet appropriate due process standards and to assure that Southern Arkansas
University complies with the ADA in implementing regulations.

Employment Resource Center

SAU students and aini are assisted in their job searches by the Employment Resource
Center. Graduating seniors are encouraged to establish a file of employment credentials
and obtain recommendations from faculty members. These credentials are kept on file in
the Employmat Resource Center for use in securing employment upon graduation and
for 10 years following graduation. The Employment Resource Center is located in
Donald W. Reynolds Campus and Community Center, room 217, and may be reached by
calling (870) 2354097.

Students visiting the Employment Resource Center receive assistance with the
preparation of résumés and employment application cover letters. Sources of information
for company research are available in the resource library. Job interviews are scheduled
for seniors, and notices of job opportunities are posted on campus bulletin boards and on
the Empl oyment Resource Centerods website.
Resource Center sponsors a health professions career day with-rakadt
organzations; a general career day with businesses, industries, government agencies, and
graduate schools; and a teacher fair with area school districts.

Student Responsibilities

The University recognizes its responsibility ite students to provide an environment
which encourages leadership, instills the ideals of responsibility, and develops those traits
of character that are the generally accepted standards of successful living.

Consequently, SAU expects students to contheinselves as responsible members of
the University community. Students are obligated to assume responsibility for their
actions, to respect the rights of others, to conform to the ordinary rules of good conduct,
to protect private and public property,daim make effective use of their time in securing
the values and benefits of a University education.

Rules and procedures governing student conduct for SAU students are specified in
greater detail in the student handbook. The handbook is distributed Wyffine of
Student Life.
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Each student is expected to be familiar with all campus regulations and procedures which
are published in the general catalog, student handbiduk,Bray hallways handbook,
and other official University publications, or which masg announced by other means.

Keeping Financial Accounts

It is the responsibility of students to keep an accurate financial account of their
obligations to the University. Any obligations for tuition, fees, room and board, books,
and other items should Ipeomptly remitted to the Business Office.

Motor Vehicle Regulations

Any student who drives a car to and from the campus or who keeps a car on campus
while in attendance at the University is required to register the lgeliith the
University Police by purchasing a campus decal at the Business Office within three days
after bringing the automobile on campus. Specific parking regulations may be obtained
from the University Police.

Reporting lliness

Students are responsible for reporting to the University nurse on the first day of an illness
so that advice and medical care may be given when needed. This is for the protection of
the entire student body as well as the individual student.

Awrittenver i fi cation of ill ness is issued at
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Change of Name or Address

Students whose names changduring a semester or term are responsible for reporting
the changes by filling out the proper form in tB#fice of the Registrar. Name changes
must be verified by social security card presented at the time of the request to the
registrar. The Office of the Registrar will then notify the Office of Financial Aid and the
Business Office.Students whose address or telephone numbers changshould

report the changes by logging intampus Connect, cliciStudent Information >
Demographics and click on the link provided, or visit the Office of the Registrar, the
Office of Financial Aid, and the Business Office.

Continuing Education

The Division of Continuing Education expands lifelong learning opportunities. Learning
opportunities are provided to everyone from youth to senior citizens. The purpose of the
wide range of instructional adfities is to provide ongoing professional development for
persons involved in education, business, and induSowptinuing education provides a
wide range of community service offerings for people of all ages in a variety of topics
from hobbies and recréan to introductory courses, which may encourage and develop
new interests. A greatly simplified admissions procedure is available focradit
students and for nedegree seeking credit students.

Continuing Education Unit (CEU) credit is awarded in \msity-approved classes and

wor kshops to those who do not register for academic
hours of participation in an organized continuing education experience under responsible

sponsorship, capable direction, and qualified instounti, 6 according to the Council
Continuing Education. The CEU is a uniform, nationally recognized unit of measure

acceptable to many associations and professional societies that require continuing

education experiences as a certification requisite. Pteagact the Office of Continuing

Education at (870) 238005 for additional information.
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Graduate Course Descriptions

Accounting (ACCT)

ACCT 6003. Accounting for Decision Making Prerequisites: ACCT 2003and
ACCT 2103. The application of accounting to firms in manufacturing, retailing, and
service industries. The course emphasizes using accounting information to make
management decisions and includes analyzing financial statements, cost analysis,
budgeting, and capital invesent decisions.This course also covers corporate
governance, accountability, and ethical decision makat, Sprirg, Summer

ACCT 6063. Special Topics in AccountingPrerequisites: Admission to the MBA
program, ACCT 2003, ACCT 2103 and ACCT 6003. durse introducing graduate
students to timely accounting topics that can enhance their jobs or professional
development. This course includes readings, cases and research on current issues in
accountingAs needed.

ACCT 6073. Special Topics in Accounting.Prerequisites: Admission to the MBA
program, ACCT 2003, ACCT 2103 and ACCT 6003. A course introducing graduate
students to timely accounting topics that can enhance their jobs or professional
development. This course includes readings, cases and resgamirrent issues in
accountingAs needed.

Agri-Business (AGBS)

AGBS 6003 Agricultural Markets/Prices. Prerequisite: ECON 2103. Provides an
overview of microeconomic theory and relevant applications used in the business
decisionmaking processAs needd.

AGBS 6013 International Trade of Agricultural Products. This course examines trade
theories such as Ricardian Comparative Advantage and the HecladieiTheorem, as

well as open and protectionist trade policies and their welfare implications. Global
integration is discussed in detail using case studies to apply the theories and test their
applicability. As needed.

AGBS 6023 Agricultural Policies This course exposes students to economic analysis
and welfare implications of domestic and internatigradicies affecting agriculture, agri
business, and rural economics. Policy alternatives aimed at solving economic and
environmental problems of the food and agricultural sector are identified and evaluated.
As needed.

AGBS 6033 Management of AgricultureProduction. Prerequisites: AGEC 3043 or
equivalent; ACCT 2103 or equivalent. This course applies managerial concepts,
procedures and techniques, as well as economic theory to successful operations of farms
and ranches. Students develop enhanced skillerthioe and manage land, labor, and
capital resources for an optimal return as well as techniques of planning, organizing,
staffing, directing, and controlling functions of management as they relate to the farms
and ranchesAs needed.
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Agriculture (AGRI)

AGRI 6063. Advanced Leadership for Agricultural Professionals.Concepts and
practices in planning and presenting materials to agricultural groups. Includes an in
depth study and application of leadership skills, concepts of community development,
dynamicsof technological chang&ummer.

AGRI 6083. Professional Development in Agriculture. Students will select an
agriculture facility in Arkansas or another state and study the facility for one semester.
They will interview professionals within the facility drspend at least 100 hours job
shadowing employee(s). With guidance from a professor of agriculture from SAU, the
student will prepare a written report and present his/her final report to the agriculture
faculty and other professionafSpring semester

AGRI 6123. Philosophy of Agricultural Education. This course focuses on the
historical and philosophical developments in education that brought about education in
agriculture As needed.

AGRI 6133. Experiential Learning. This course focuses on theory and ficacin
facilitating learning from experience in formal, informal, and #immal settings.As
needed.

AGRI 6143. Adult Education in Agriculture. This course focuses on the identification
of the basic principles which motivate adult learners and the quoee to implement
these principles in bringing about changes in adult behaAgoneeded.

AGRI 6153. Leadership of Volunteers.This course focuses on the dynamics in
agricultural education and in the life of the community.needed.

AGRI 6163. Practical Experiences for Career Orientation. A course designed to
provide handon experience in teaching a career orientation course. The course
emphasizes a variety of hands and observation techniques required to carry out a
career orientation program. Sumnsemester.

AGRI 6173. Methods of Organizing and Teaching Career OrientationThe course
will present the 16 USOE career clusters, resources available, and standards required by
the State Department of Vocational and Technical Education. Summer semester.

Biology (BIOL)

BIOL 5141. Field Biology Laboratory. To accompany BIOL 5143.

BIOL 5143. Field Biology. Prerequisite: Eight hours of biology. Emphasis will be
directed toward field collection and identification of high floral and faunal groups of
Arkansaswith particular emphasis on local species. Laboratory analysis and preparation
of collections will follow fieldwork.As needed.

BIOL 5151. General Taxonomy Laboratory. To accompany BIOL 5153.

BIOL 5153. General Taxonomy Prerequisites: Six hours ofdbbgy and approval of

the instructor. This is an introduction to the procedures, principles, and rules of current
taxonomic practice utilizing Arkansas plants and animals. It will provide the necessary
background to allow teachers to identify most majayugs of organisms inhabiting
ArkansasAs needed.
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BIOL 6111. Biological Science for Teachers LaboratoryTo accompany BIOL 6113.

BIOL 6113. Biological Science for TeachersPrerequisite: Eight semester hours of
biology. The study of fundamental concemnd practical classroom and laboratory
practices in biological sciences. Lecture and Asbneeded.

BIOL 6173. Biology Workshop. Prerequisites: Teaching experience and consent of
workshop instructor. A course designed forservice teachers to imprevinstruction

from preschool through grade twelve. Content will change as indicated by developments,
problems, and individual needs in the areas of biology, chemistry, science education,
geology, or physics. The prefix on 623will reflect the area oftudy chosen (BIOL,
CHEM, GEOL, PHYS, or SCEDAs needed.

BIOL 6311. The Biology Teaching Laboratory To accompany BIOL 6313.

BIOL 6313. Biology for Teachers Prerequisite: Eight hours of biology or the consent of
the instructor. This course is a praati approach to techniques and selection of
equipment for a biology teaching laboratory. This material is designed to guide the
student through a series of investigations in specific biological topics. A balanced
consideration of microorganisms, plantsg@mimals is employeds needed.

Chemistry (CHEM)

CHEM 6173. Chemistry Workshop Biochemical Research Prerequisites: Teaching
experience and consent of workshop instructor. A course designeestnvine teachers
to improve instruction from middleckool through grade twelvAs needed.

CHEM 6304. Chemistry for Teachers A course in chemistry that demonstrates the
fundamental processes of chemistry and provides practical classroom and laboratory
exercisesAs needed.

Counseling and Development (CON)

COUN 5333. History and Principles of Vocational Education A study of the
evolution, development, and administration of vocational programs in the United States
and abroadAs needed.

COUN 6123. Foundations of School CounselingThis course will dient students to

the SAU School Counseling Program and provide an overview of the school counseling
profession. Topics to be covered include but are not limited to: Historical basis for
school counseling, ethical standards, state and national requingaetsmcies, ASCA
Mindsets & Behaviors for Student Success, licensure requirements, professional
organization guidelines, standards of preparation, and the role of the professional school
counselor.

COUN 6263. Supervision: Process and PracticeTheoreti@l models of supervision
are utilized to develop supervisor roles. This course helps counseling professionals who
have responsibility for directing personal and professional development of counselors,
promoting counselor competency, and developing andeimgnting counseling service
and programsAs needed.
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COUN 6403. Introduction to the Counseling ProfessionAn introductory course about
principles and practices of counselifi@ll, Spring,Summer

COUN 6413. Ethical, Legal and Professional Issues in Cosaeling A survey of
contemporary ethical, legal and professional issues inherent to the counseling profession.
Fall, Spring semesters.

COUN 6423. Counseling TheoriesA study of the theory and practice of counseling
from various theoretical perspectivéall, Spring semesters.

COUN 6433. Basic Counseling SkillsThis is an introductory course to counseling
skills. The course will teach students how to structure a counseling session and provide
them with practical skills to use within the sessigall, Sping semesters

COUN 6443. Group Counseling Prerequisites: COUN 6403, 6413, and 6433. A study

of group counseling dynamics such as cohesiveness, group pressures and standards,
structural properties of groups and the relation of leadership to group peréerall,
Springsemestes:

COUN 6453. Human Development for Helping Professional#An overview of major
theories and the most current research on human growth and development with
application to persai careers and educational development of studentduding
exceptional, disadvantaged and minority grolfadl, Spring semesters.

COUN 6463. Career Counseling: Theory and PracticePrerequisites: COUN 6403,
6413, 6423 and 6433. A study of the establishment and delivery of guidance information
systems, bth in schools and clinics. Career counseling theories, models and tools will be
studied.Summer.

COUN 6473. Counseling in a Diverse SocietyAn examination of the social and
psychological elements of human behavior with attention to application in diverse
cultural settings such as schools, colleges and universities, and community agencies.
Participants will be led on a journey of selploration that will ultimately lead to a
better understanding of themselves and how they relate in-@utissal situaibns. Fall,
Summer.

COUN 6483. Assessment Procedusdor Counselors Prerequisites: COUN 6403, and
6413. An evaluation of standardized tests as they may be used in individual appraisal.
Summer.

COUN 6493. Practicum inCounseling Prerequisites: COUN 638, 6413, 6423, and

6443 This is an applied course consisting of supervised placement within approved field
sites in agencies, schools, or colleges/universities. Both site and university supervision is
provided throughout the course experience. One hur{d@j hours, including 40 hours

in direct service of supervised experience is required in this course, and practicum must
meet all accreditation guidelines. Video and/or audio will be used extensively to critique
counseling skills and techniquézall, Sping, Summer

COUN 6503. Case Management anthe DSM. Prerequisites: COUN 6403, 6413,
6423, 6433, 6443, 6453, 6463, and 6483. This course is designed to develop case
management skills with both simulated and actual experiences for agency counseling
studens. These skills will include the development and use of records, IEPs, report
writing, case conferences, placement, referrals and fallpvetc.Spring semester.
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COUN 6513. Clinical Mental Health Counseling Internship I. Prerequisites: COUN
6403, 6413, 823, 6433, 6443, 6453, 6463, 6483, and 6493. This is an applied course
consisting of placement within an agency or clinic and both site and University
supervision through class experiences. Three hundred (300) hours of supervised
experience is required this course. Video and audio will be used extensively to critique
counseling skills and techniquézll, Spring, Summer

COUN 6523. Clinical Mental Health Counseling Internship Il. Prerequisites: COUN
6403, 6413, 6423, 6433, 6443, 6453, 6463, 6483, a8B.6A second semester of
internship fulfilling the final three hundred (300) hours of supervision for state licensure.
Students will be placed in an agency or clinic setting and receive both site and University
supervisionFall, Spring Summer

COUN 653. Advanced Counseling Skills and TechniquesPrerequisites: COUN
6403, 6413, 6423, 6433, and 6448n advanced course about counseling skills,
techniques and models employed by professional counselors to facilitate appropriate
change processes in indivias.Spring semester.

COUN 6543. Substance Abuse Counseling: Theory and Practic®rerequisites:
COUN 6403, 6413, 6423, 6433, and 6453. This course is designed to provide an
introduction to the basic theories and interventions involved in substance abuse
counseling. This is an introductory course aimed at fulfilling partial requirements for
certification as a substance abuse counselil semester.

COUN 6553. Marriage and Family Counseling: Theory and Practice Prerequisites:
COUN 6403, 6413, 6423483, and 6443. An introductory course outlining key theories,
ethics, interventions and issues in marriage and family counseafigsemester.

COUN 6563. Human Sexuality: Concepts, Theory and Practic€rerequisites: COUN
6403, 6413, 623, 6433 and 6453 This course will provide students with an
understanding of human sexuality, sexual disorders, and treaoenmer.

COUN 6573. Psychopharmacology and the Counseling ProfessioRrerequisites:
COUN 6403, 6413, 6423and 6433. This course will provide stents with an
introduction to psychotropic drugs and their uses. It will focus on the relationship
between counseling and psychiatry in pract®ering,Summer.

COUN 6583. Counseling Children and Adolescent®rerequisites: COUN 6403, 6413,

and 6433This course is designed to provide students with an overview of counseling
children and adolescents, including historical perspectives, the need fepeific
services, developmental issues, current research, special issues in counseling children and
adolesents with special needs, etc. Ethical and legal issues specific to working with
children and adolescents will be discussed. Students will compare different theoretical
approaches to working with children and adolesc&ummer.

COUN 6613. Vocational andindustrial Career Education 1. fi E d dnelradstoyr s

I . 0 The -seice triaingifos teachers and school counselors. Career and job
placement information is presented from a reality basis at traditional business and
industrial sitesAs needed.
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COUN 6623. Vocational and Industrial Career Education Il i E divlodastryo r s
I'1 .0 The -serdcea tramiag for eeachers and school counselors. Career and job
placement information is presented from a reality basis at-teigh industries As
needed.

COUN 6653. Internship | in Elementary School CounselingPrerequisites: COUN
6403, 6413, 6423, 6433, 6483, 6453, 6443, 6463, &3d.6This is an applied course
consisting of placement within a school and both site and University supentisiagh

class experiences. Three hundre@QBhours of supervised experience is required in this
course. Video and audio will be used extensively to critique counseling skills and
techniques.Fall, Spring €mestes.

COUN 6673. Internship Il in Elementary School Counseling Prerequisites: COUN
6403, 6413, 6423, 6433, 6386453, 6443, 6463, ancb&3. This is an applied course
consisting of placement within a school and both site and University supervision through
class experiences. Three hundred (300)r&i®@f experience is required in this course.
Video and audio will be used extensively to critique counseling slgldl, Spring
semestes.

COUN 6723. Project in Agency Counseling A course designed to provide ardepth

study and critical evaluatioaf a practice or a program employed in an agency setting
with major emphasis on the results obtained when the program or practice is used in an
agency. A written report is a requirement of this coukseneeded.

COUN 6753, 6756. Internship: Educationh Examiner. Prerequisites: 45 hours
(masterds degr ee -level cdurseg mdudipg niod housspop special e d
education courses. A semester of-firthe internship experience in educational diagnosis
and planning with and for children and youtinder the supervision of an approved
educational examiner educator and practitioner team in an approved geitimepded.

COUN 6763 Development and Administration of School Counseling ProgranThis
course is designed to introduce students to the miplos of a comprehensive,
developmental KL2 schoolcounseling program and to the national model for school
counseling programs. The emphasis will be on school counseling programs as critical
components of the education enterprise, the planning and mansgsreach a program,

and the skills of school counseloB&immer

COUN 6803. Internship | in Secondary School Counseling Prerequisites: COUN

6403, 6413, 6423, 6433, 6443, 6453, 6463, 6483, and 6583. This is an applied course
consisting of placement vhiin a school and both site and University supervision through
class experience$hreehundred 800) hours of supervised experience is required in this
course. Video and audio will be used extensively to critique counseling skills and
techniques.Fall, Soring semestes:

COUN 6823. Internship Il in Secondary School Counseling Prerequisites: COUN

6403, 6413, 6423, 6433, 6443, 6453, 6463, 6483, and 6583. This is an applied course
consisting of placement within a school and both site and University ssiparthrough

class experiences. Three hundred (300) hours of supervised experience is required in this
course. Video and audio will be used extensively to critique counseling skills and
techniquesFall, Spring semestesr
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COUN 6843. Introduction to Student Affairs in Higher Education. This course is
designed to introduce students to the field of student affairs within institutions of higher
education. Using a multidisciplinary approach, students will examine the historical,
philosophical, sociological, gychological, legal, and cultural foundations of student
affairs work.Summer.

COUN 6853. Student Affairs Theory and Practice Prerequisite: COUN 6843Jhis is

a course in college student development theory. Students are provided with a foundation
for understanding student development theory and the application of the theory to the
practice of student affairs in higher educatiball semester.

COUN 6873. Organization and Administration of Student Affairs Services This

course examines the organizatemd administration of student services in institutions of
higher education. Administrative environment of student services, organizational and
management issues of student services, essential skills and competencies for student
services managers, commitmeio professional education, and future challenges are
addressed. A study of organizing and administering student development services for
postsecondary institutionSpring semester.

COUN 6883. Internship | in College Counseling and Student AffairsPreequisites:
COUN 6403, COUN 6413, COUN 6433, COUN 6443, COUN 6473, COUN, 6483,
COUN 6493. COUN 6843, and COUN 6853. This is an applied course consisting of
supervised field placement within college or university setting. Both site and university
supervisionis provided throughout the course experience. Three hundred (300) hours of
supervised experience is required in this course and internships must meet all
accreditation guidelines. Video and audio will be used extensively to critique skill and
techniqueFall, Spring Summer

COUN 6893. Internship Il in College Counseling and Student AffairsPrerequisites:

COUN 6403, COUN 6413, COUN 6423, COUN 6433, COUN 6443, COUN 6473,
COUN 6483, COUN 6493, COUN 6843, COUN 6853, and COUN 6883. This is the
second semestef an applied course consisting of supervised field placement within
college or university setting. Both site and university supervision is provided throughout
the course experience. Three hundred (300) hours of supervised experience is required in
this course, and internships must meet all accreditation guidelines. Video and audio will
be used extensively to critique counseling skills and techniéfiaéls Spring,Summer.

COUN 69116. Thesis: Agency Counseling.

COUN 69216. Thesis: Elementary Counséhg and Development.

COUN 69316. Thesis: Secondary Counseling and Development.

COUN 6943. Counseling in Higher EducationPrerequisites: COUN 6843, 6853. A
course focused on the application of counseling knowledge and skills for the counselor
and/or sudent affairs professional with the populations unique to American Higher
Education. Included are developmental approaches, guidance programming, individual

and group counseling application, substance abuse, suicide, mental health issues, and
professionaftoles.
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Elementary Education (E ED)

E ED 5053. Methods and Materials in Early Childhood Education A study of needs

of four- and fiveyearold children and an examination of materials to determine
appropriate instructional activities. Students willmplstrategies, develop materials, and
observe classroom instruction in kindergartes needed.

E ED 5063. Practicum in Early Childhood Education | A program of observation and
participation in kindergarten with a focus on the individual child. Childréinbeistudied

in terms of their individual physical, intellectual, and social needs. Strategies for meeting
these needs will be planned, initiated, and evaluatadheeded.

E ED 5153. Early Childhood Education Curriculum. Prerequisites: E ED 5053 and
5063. The development of programs for young children based on the principles of child
growth and development, learning theory, and community needs. Curricula will be
studied, analyzed, and developed in terms of local néedseeded.

E ED 5163. Practicumin Early Childhood Education Il . Prerequisites: E ED 5053 and
5063. A program of observation and participation designed to provide for the study of the
child as a participant in the social or group process. Teaching strategies will be planned to
provide goup instruction. Evaluation will be made in terms of the growth of individual
children in the group proces#s needed.

E ED 6013. Elementary School Curriculum A course designed to explore current and
experimental designs of elementary school curriculd iastructional procedures, with
emphasis on those curricular and instructional aspects which are broader than a single
subject area. A research paper is requiFadl, Spring semesters.

E ED 6023. Project in Elementary Education Prerequisites: Onerde-hour course in

research and statistics; six semester hours of graduate work in the major area of study;

and approval of a committee composed of the professo
advisor, and the dean of graduate studies. A course dddigipeovide an irdepth study

and critical evaluation of an educational idea or practice with major emphasis on the

results obtained when the idea or practice is used in a local elementary school setting. A

research paper is requiress needed.

E ED 6043 Seminar in Elementary Education A course designed to explore and
clarify several current and theoretical designs of elementary school curricula, and to
encourage critical evaluation of these principles from the standpoint of logical and
empirical evidene. A research paper or project from documented research is required.
Spring, Spring, Summer

E ED 6053. Current Trends in English Language Arts A study of approaches,
methods, and research of language arts as a communicatioAski#eded.

E ED 6063. Modern Trends and Practices in Social Studies and Economics
Curricula in the Elementary Schools This course emphasizes the study of current
school social studies and economics. Research is done to determine the social and
economic understandings and skillseded by successful elementary school teachers. It

is also done in regard to social understandings and skills needed for construction of a
curriculum to develop citizenship, curricula, and organization and presentation of subject
matter and to create smbl community resources and projeds.needed.
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E ED 6153. Seminar in Early Childhood EducationThis is a directed study of current
research, issues, trends, curricular designs, and organizational structures of early
childhood education. Emphasis will lggzen to the practical application of findings to
classroom useAs needed.

E ED 69116. Thesis: Elementary Education
Economics (ECON

ECON 6003. Managerial Economics. Prerequisites: ECON 2203. A working
knowledge of the analytical tools that bear madisectly on the economic decisions of
firms. Our focus will be on market structure and the theory of economic decision making
under market conditions ranging from perfect competition to monopoly. The behavior of
individual markets will be analyzed, Wwitour concentration on cost analysis, the
determinants of market demand, pricing strategy, market power, and the implications of
government policies. FalBpring Summer

ECON 6043. Issues in Environmental EconomicsCrossReferenced with SE @3.

This course provides and overview of current issues in environmental economics such as
environmental protection and policy, tradeoffs, and the global warming debste.
needed.

ECON 6063. Special Topics in EconomicsPrerequisites: Admission to the MBA
program ECON 2203, ECON 6003. A course introducing graduate students to timely
economics topics that can enhance their jobs or professional development. The course
includes readings, cases, and research into current issues in ecoAsmiesded.

Educational Administration and Supervision (EDAS)

EDAS 6013. School Community Relations This course examines the principles
underlying the relationships between schools, parents, and other communities and its
agencies. Emphasis is placed on the involvement of crigtesteholders in educational
planning and the school improvement process. Practicum experiences are arranged to
conduct community and parent survelyall semester.

EDAS 6023. Instructional Development and SupervisianThis course analyzes the

schooladmin st rat or6s role in improving the instructional
associated with the design, delivery, and assessment of the curriculum. Principles,

procedures, and skills required to supervise and improve the delivery of instruction are

precticed and developed in applied settings. Extensive practicum experiences are

arranged with local school systemich conduct informal and formal observations,

coaching, etcSummer.

EDAS 6033. Organizational Development and EvaluationThis course deveps the

skills required to systematically analyze and plan by making-dtatan decisions to
foster instructional improvement and organizational change, including collecting and
analyzing data to assessing organizational needs, developing improvementvigtians
related professional development, and the evaluation of progress toward organizational
goals. Consultation experiences with local school systems allow for problem solving and
the development of improvement strategkesl, summer.
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EDAS 6062 Administrative Internship. An extension of the fiekbased experiences
throughout the curriculum, the internship is made up of more intensivebfsked
experiences for those completing the requirements for building and curriculum
administration. Students engage a range of building and central offitevel
management and instructional leadership experiences under the direction of an
experienced, accomplished principal and/or central office administBxong semester.

EDAS 6093. The Principalship This couse is a study of the roles and responsibilities

of the principal as leader in the design, development, operation, and evaluation of a

school . Emphasis is placed on the principalbs
assessment, supervision and evaluatibimgtruction, professional development, and the

management of administrative services and school community relations augmented by a

series of practicum experiences. Extensive field experiences are arranged pairing students

with local school administratorBall semester.

EDAS 6113. School FinanceThis course is an overview of school finance with
emphasis on the relationships of economics and local, state, and federal revenues, and
state and federal financial regulations and models in relation to finath&reducational
enterprise. Extensive budgeting and practicum experiences are inckalgdSpring
semestes.

EDAS 6123. The Superintendency This course provides an-trepth view of the
responsibilities of the school superintendent. Fiedlded applidions are used to study

the unique roles and responsibilities of the superintendency. The development of skills is
emphasized in strategic planning, collaborative decisiaking, public information,
student activities, community relations, human resour@nagement, instructional
leadership, financial management, board relations, school governance, and other areas
relevant to the superintendenéall, Summer

EDAS 6133. Governance GroupsThis course investigates the various federal, state,
and local grops and agencies that significantly influence the conduct of public
education. Participants engage in collecting information from a variety of these sources in
order to understand current influences, requirements, and constraints placed on local
school disticts that impact their operatiorSummer.

EDAS 6143. Management of Human Resource%his course studies the theoretical and
legal issues associated with management of human resources in school systems, including
the relationship of the individual to therganization, organizational health, staffing,
remuneration, personal appraisal, training, contracts and negotiations, and other pertinent
laws and regulations. Practicum experiences are arranged with local school systems.
Summer.

EDAS 6153. Practicum in Eucational Facilities. This course is a practicum that
examines the roles of the superintendent and school board in developing and
implementing the requirements necessary for the construction and maintenance of
educational facilities. Participants collabte with an architect currently engaged in a
building project to understand the conduct of needs assessments and planning new
facilities, developing educational specifications, selecting and working with an architect,
financing and bidding procedures, cbostion management, school facilities
maintenance, and pertinent state |1&all semester.
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EDAS 6173. Administration and Assessment of Curricular ProgramsThis course
provides prospective central office administrators and superintendents with the tools
necessary to administer the curriculum and instruction functions of a school district.
Emphasis is placed on establishing and evaluating systems to audit, design, deliver,
assess, and evaluate curriculum, and other instructionally related services and
professional development through a series of fiséded projects in a school systétall,
Summer.

EDAS 6183. Educational Leadership SeminarThis course is designed to introduce the

prospective districtevel administrator to a broad range of issues at thefrémt of

current educational decisianaking. Special emphasis is placed on analyzing,

synt hesi zing, and critically examining topics that
plan of study and career goa&mmer.

EDAS 6193. School Organization and\dministration . This course is an introduction

to administrative and organizational theory and its applications to educational
institutions. Extensive schoblased research is conducted to integrate organizational
theory and the actual practice of admirdtbn in a school based on standards of
administrative dispositions and performan&pring semester.

EDAS 6201 Educational Leadership Roject. This onehour couse documents
through Live Textechnology the successful completion of the electronictemwrit
portfolio requirement for those enrolled in a program leading to licensure as a Principal
(Building Level) or Curriculum AdministratoSpring semester.

EDAS 6223 Administrative Internship and Project. This coursedocuments through

Live Text technolgy the successful completion of the electronic written project
requirements for those enrolled in a program leading to licensure as a Principal (Building
Level) or Curriculum Administrator. The class also includes a internship. The internship
experience muires participants to work under this supervision of a licensed and
experienced school district administrator and university faculty member to complete a
planned series of activities associated with the standards of licensure. These activities
provide auhentic experiences to prepare students for an initial leadership role in the
schools. The specific requirement, related activities and competencies of the internship
are found in the Administrative Internship Guide. Fall, spring, summer.

EDAS 6233. Leadeship of Special Programs and Serviceshis course is an
introduction to the administrative services involved in operating a campus or school
district, including human resources, budgeting, purchasing, child nutrition, associated
technology and transpotian, plus facilities management. It gives heavy emphasis to the
administration of instructional programs for special populations. Fall semester.

EDAS 6303 Superintendentinternship & Graduate Project. The internship provides

the prospective superintéent with the opportunity to gain géhejob experience in the

roles and responsibilities of the position under the direction of an experienced,
accomplished superintendent. The project documentation will need to be reviewed by a
committee to confirm thathe intern has indeed passed an oral defense. Fall, spring,
summer.
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Education (EDUC)

EDUC 5033. Classroom AssessmeniThis course is an introduction to test and
measurements as applied to education. It includes elementary statistics essential to
compiling and interpreting test data. Emphasis is placed on accountability in the
classroom and thiatest developments of the NGhild Left Behind legislationSummer.

EDUC 5043. Educational MeasurementPrerequisite: S ED 3003 or E ED 3005. An
introduction to tets and measurements as applied to education. Includes elementary
statistics essential to compiling and interpreting test data. Emphasis is placed on
constructing tests and the selection of various standardizedAssteeded.

EDUC 5203. Strategies for ©ntent Area Reading This course will provide education
majors with an overview of the instructional strategies for teaching and integrating
reading into content areas. Students will develop a conceptual understanding of reading
processes and appropriatestructional strategies, which emphasize reading skills
necessary for the learmjrof content area information. Spring, summer.

EDUC 5273. Classroom and Group ManagementThis is an introduction to basic
principles of behavior modification and contingenayanagement. Procedures of
conditioning, reinforcement, token economy, and-sefitrol as applied to individuals

and groups in a variety of settings with emphasis on discussion of research, application,
and ethicsFall, summer.

EDUC 5706. Science, MathReading K-4. This course is an interdisciplinary approach

to learning science, mathematics, and reading. This course stresses the learning of
science, mathematics, and reading as an active, integrated, constructive process involving
experimentation, inv&igation, communication, reasoning, and problem solviig.
needed.

EDUC 59013 to 59913. Workshop in Education Crossreferenced with EDUC 4901
3 to 49913. The course is for persons participating in colsgensored workshops.
The title will vary wth each progranAs needed.

EDUC 6003. Educational ResearchA basic course in research and statistical methods
to include a study of frequency distributions, graphing, measures of central tendency,
data collection, sampling, simple research design, medoretation of basic research and
statistical informationFall, spring, summer.

EDUC 6023. Currents Trends in Children/Young Adult Literature. This course
presents an examination of books for preschool through high school children from a
topical perspetive. Some topics included are family, race, war, gender, and age.
Students both read and present materials to the 8pgag semester.

EDUC 6033. History and Philosophy of Education The course investigates the
training of he young and its larger meing the transmission of cultuirén representative
recorded civilizationsSpring, summer.

EDUC 6043. Current Issues and Trends in EducationThis course explores issues and
trends in education, which face the region, state, and nation using historical,
philosophical, political, multicultural, and other forces as a basis to study how ideas and
opinions are shape8pring, summer.
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EDUC 6063. Applications of Technology in EducationThis course will address uses
of technology to increase productivity, enhanclassroom instruction, and facilitate
campus activitiesSpring semester.

EDUC 6083. Application of Learning Theories This is a study of the principles and
problems of learning with consideration of major empirical findings and their theoretical
interpretations Spring, summer.

EDUC 6093. Collaboration for Inclusion This course will focus on the development of
multiple strategies to involve families in collaborative relationships that promote the
intellectual, social, emotional and physical growth @itlthildren with mild disabilities
grades P12 within the structured learning environment of school. Teacher candidates
will participate in collegial activities that sustain productive learning environments
support the welbeing of studentsandincreag awareness of the resources of the larger
community environment that influences student learning. Students will demonstrate an
in-depth understanding of the interrelationships and interdependencies among the various
professionals and activities that cange the disciplines, content, and processes of early
childhood, elementary, middle, secondary, and special educatiti?) (Rs needed.

EDUC 6103. The Teaching of ReadingThis is a basic course with emphasis on
methods and materials for teaching readingovative and experimental procedures will
examined. Contemporary programs and initiatives related -i® Keducation will be
studied. Fall or summer semesters.

EDUC 6113. Corrective Reading in the ClassrootmEmphasizes diagnosis and
correction of readig difficulties, including dyslexia, within the K2 educational setting.
Planning and evaluating programs for classroom application will be emphasized. Spring
semester.

EDUC 6123. Diagnosis and Correction of Reading DifficultiesAdvance clinical

testing and teaching program designed primarily for the reading specialist and other
professionals who work with reading disorders such as dyslexia. It will include topics
related to assessment, diagnosis, and program planning and evaluation. Fall or summer
semeters.

EDUC 6133. Reading PracticumThis course is a practicum that examines the roles a
reading specialist/interventionist in individual diagnosis, intervention, and program
planning related to reading in the® environment. Candidates examine varityees

and causes of reading difficulties and develop intervention and/or treatment plans in
accordance with researttased and state/district mandated criteria for-pesttices.

This is an applied course consisting of a supervised placement within @veg12
school district with site and university supervision provided throughout the course
experience. Spring semester.

EDUC 6143. Seminar in Creative Thinking Problems and issues related to the
development of creative potential in individuals wibe explored, including
metacognition, assessing creative potentald creative problem solvingieaching
strategies and curricular materials related to creativity training will be evaluated. A
research paper or project from documented research is recdsraeeded.
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EDUC 6153. Balanced Literacy In order for students to perform successfully, their
teachers must demonstrate high level of competence in reading, writing, listening,
talking, viewing, and thinking. It is important for teachers to incorpottaég learning

and research data for curriculum planning, assessment, and classroom management. This
course reflects current trends in reading and literacy, is resbasell, and addresses
standards of the National Council of Teachers of English andrifbmational Reading
Association. A variety of instructional strategies will be presented for an integrated and
interdisciplinary approachall semester.

EDUC 6183. Reading SeminarThis course is based on current issues, research, and
effective practies in reading of interest to-service teachers. Students will integrate
their understandings of the knowledge and beliefs about reading, instruction and
assessment, and organization of a reading program to create a literate environment that
supports redadg and writing acquisition. Action research in a variety of topic areas will

be conductedrall semester.

EDUC 6253. Advanced Schooleadership. Prerequisites: EDUC 6103, 6113, and
6123. This is an advanced course in1lR school/program leadership to asdn the
preparation of educators in program development, assessment, implementation, and
program improvement in accordance with specifielX school districts and state
mandates related to content specific competencies related1® $€udents. Various
models of contemporary leadership will be examined and evaluated. Spring semester.

EDUC 6403. School Law This course is an introduction to the federal and state legal
systems and applicable federal and state educational case law. Particular emphasis is
placed on the current federal and state laws and regulations governing students,
employees, finance, and the administration of programs for special student populations.
Fall, spring, summer.

EDUC 68013. Teacher Education Seminars
EDUC 6813. Teacher Educathn Seminar.

EDUC 6823. Education in Public Service Funding This course is to encourage
grantwriting. Grantwriting can be instrumental in assisting rural areas in developing
infrastructures, and thus all the competencies of a collaborative team leadéntothe
picture.As needed.

EDUC 6833. Mindtools for Teaching and Learning Basic principles of constructivist
learning and teaching as they apply to instructional technology will be discussed.
Various paradigms of instructional technology including @ater Aided Instruction,
Intelligent Tutoring Systems, Logo as Latin, and Computer Assisted Collaborative
Learning will be examined as they apply to classrooms today. The use of common
computer applications such as databases and spreadsheets as cagpigiveillt be
explored. Students will learn to integrate mindtool applications into all subject areas to
strengthen studentso critical, compl ex, and creati v
varying levels of computer skills will have the opportunity taneaew applications or
explore in greater depth applications with which they are already familiar, including
spreadsheets, databases, multimedia, Web production, and graphics and ariiaktion.
spring, summer.
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EDUC 6843. Internet for Educators This couse challenges students to develop a
personal, professional repertoire of Wadised resources to be integrated into the existing
professional practice of the students. Students develop a range ofbaskd
communication, teaching and learning tools. Ptsjeaclude the development of a
professionalvebsite and a collaborative professional project designed by small groups of
studentsAs needed.

EDUC 6853. Multimedia for Educators This course challenges students to develop a
personal, professional reper@iof multimedia resources to be integrated into the existing
professional practice of the students. Students develop a range of multivebdites, a
video production using nelinear editing, and a collaborative professional project
designed by small gups of studentSummer.

EDUC 6863. M.Ed. Capstone Boject. This course will provide for the development of

the capstone portfolio, based on the National Board of Professional Teaching Standards
(NBPTS) and required for the Master of Education Online farag Candidates will

learn to select, categorize, and document their achievements and accomplishments for
review and assessment related to the NBPTS certification process. Computer literacy and
graduateevel writing skills will be strictly enforced. Teaicly experience is strongly
recommendedrall, spring, summer.

EDUC 6873. Advanced Curriculum/Program Administrator Leadership Program.

This courseengages prospective curriculum directors, content specialists, and program
administrators in the investiian of what drives curriculum and program decisions, the
application of concepts and principals for sound program design, and the examination of
how a focus on standards and learning for understanding influences leadership decisions.
The course involvesending, thought, and discuss on educational research, a study of
concrete curricular, instructional, and assessment practices for content specialists,
program administrators, and curriculum directors. Fall semester.

EDUC 69016903. Workshops PrerequisitesApproval of advisor and dean of graduate
studies As needed.

EDUC 69116. Thesis: Reading Education
EDUC 6923. Workshop
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English (ENGL)

ENGL 5013. Second Language AcquisitianStudents will examine current theories in
this rapidly changing field wh the goal of reaching an understanding of the linguistic,
psychological, and cultural factors that influence the language acquisition process.
Students will first consider the principles of fiahguage acquisition and how first
language acquisitioniffiers from acquisition of other languages later in life. A research
project is requiredAs needed.

ENGL 5023. Second Language Assessmertudents will develop theoretical and
practical foundation in learn@entered and performanbased approaches to
assessment. Students will examine a variety of assessment models and be provided with
practical experience in developing reading, writing, speaking, and listening assessments.
A research project is requirefls needed.

ENGL 5033. TESOL Methods and Mateials. Students will focus on the theoretical

and practical aspects of teaching English as a second language. Students will have an
opportunity to learn current teaching approaches in ESL, the dimensions of language
proficiency, the connections betweendaage and culture, learning strategies, and the
pedagogy of teaching oral and written skills. Students will also develop ways to facilitate
language learner differences by designing appropriate language tasks and by evaluating
teaching materials and text# research project is requireds needed.

ENGL 5653. Creative Writing Workshop. This course provides practical experience in
creating poetry, fiction, and drama and in keeping a literary journal. Some collaborative
work and cooperative class projectaka the course valuable for those who are teaching

or who are preparing to teach courses in written expression. A research paper in a
creativity area is requireds needed.

ENGL 5783 American Literature Topics. Various topics in American Literature as
chosen by the faculty. Repeatable for credit up to six hours with a different course topic.
As needed.

Finance (FIN)

FIN 6003. Managerial Finance Prerequisites: FIN 3003To examine and apply the
theories, tools, and techniques utilized in the financiahagement of the firm. An
emphasids placed on developing the financial knowledge and skills necessary to make
decisions in a business settif@ll, Springsemestes:

FIN 6063. Special Topics in FinancePrerequisites: Admission to the MBA program

and FN 3003. A course introducing graduate students to timely finance topics that can
enhance their jobs or professional development. The course includes readings, cases, and
research into current issues in finanke.needed.
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Gifted and Talented Education (GATE)

GATE 5023. Nature and Needs of the Gifted and TalentedA study of the social,
psychological, an@ognitive characteristics ofjifted and talentedhildren Methods and
techniques of assessmamd counselindpased on these characteristics are reviefoed
identification, placement, and evaluation of performafte course includes a review of
current research related to the social and development of gifted individuals. Issues and
topics include vocational concerns, special populations, and the rellfabncept in
motivation. Emphasis will be placed on the role of the teacher in meeting the affective
needs of the gifted and talented.résearch papeirom current research is required
portfolio assignment. Summer.

GATE 5033. Curriculum and Methods d Teaching the Gifted and Talented A
survey of curriculaand instructional methods and materials for teaching the gifted and
talented. Asubstantial curriculum project with related instructional activities based on
current research and best practicesréquired for this coursportfolio assignment.
Summer.

GATE 5073. Survey of Exceptional Individuals This course is a general survey of
exceptional individuals from grades-¥, and an introduction to gifted education
including gifted education historgnd law, identification, definitions and classification
systems, characteristics of all categories of exceptional learners-éxdgeptional and
gifted), provision of services, and appropriate educational interventions for high ability
learners.

GATE 6143. Seminar in Creative Thinking. This course reviews problems and issues
related to the identification and development of creative potential in individuals.
Personal creativity, along with teaching strategies and curricula materials related to
creativity training, will be evaluatedThe development of a student independent project
lesson plan based on academic content is required for this qmn&dio assignment.
Summer.

GATE 6203.Practicum K-12. Gifted and Talented. Prerequisite: 12 graduate hiours
gifted and talented education or concurrent enrollment. A supervised experience in
observation and delivery of educational services and identification procedures in a public
school or alternative laboratory settings, programs, or facilities for gifteictalented in

K-12 programs. Practicum documentation and a comprehensive examination pertaining
to all GT coursework are requirgubrtfolio assignments. Gifted and talented portfolio is
assessed during this course. Fall semester.

GATE 6223. Practicum 712, Gifted and Talented Prerequisite12 graduate hours in
gifted and talented education or concurrent enrollm@nsupervised experience in
observation and delivery of educational services and identification procedures in a public
school or alternativeaboratory settings, programs, or facilities for gifted and talented in
7-12 programs. Practicum documentation and a comprehensive exampet@ningto

all GT coursework are requirgbrtfolio assignments. Gifted and talented portfolio is
assessed dumg this course. Fall semester.
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Geology (GEOL)

GEOL 5053. Earth Science for TeachersThis course is an introduction to the major
concepts of earth sciences that might be encountered by junior and senior high school
teachers. Approximately one quartertioé semester will deal with meteorology, and the
remainder of the time will be spent with physical geology and historical geoksyy.
needed.

Higher, Adult, and Lifelong Education (HALE)

HALE 6233. Distance Learning Design & Administration Provide a stug of design
and administration of organization structures, policies, and courses of study for the
purpose of providing education to distant learn8m@ing semester as needed.

HALE 6313. Budgeting Foundations of Distance LearningProvides an overviewfo

the economics and finance of higher education in the United States with an emphasis on
the analysis of financial policies and current issues at the institutional, state, and national
levels. Summer

HALE 6323. Curricular Design & Evaluation in Postsecadary Distance Learning

Provide a study of instructional design theories and applications needed for distance
education course design. Topics include needs analysis, assessment, instructional material
design, and evaluatioSpring, summer.

HALE 6343. Higher, Adult, and Lifelong Learning Education Seminar. This course

is designed to introduce the prospective HALE educational practitioner to a broad range
of issues at the forefront of current educational decisiaking. Special emphasis is
placed on argzing, synthesizing, and critically examining topics that are pertinent to an

individual student d6s Hal summeof study and career goal s.

HALE 6353. Foundations of Distance LearningServes as an introduction to distance
education. General thes include the historical, theoretical, and philosophical
foundations of distance learning, an overview of distance learning technologies, and an
examination of effective techniques for teaching and learning with a distance learning
system. Fall.

HALE 6363. History & Philosophy of Postsecondary EducationA study of the
historical development of American higher education. The purpose of this course is to
review significant changes within the higher education system, focusing on higher
educational institional philosophy, objectives, and functions. The course lays a
foundation for understanding higher educational programs, issues, and. tFeilds
semester.

HALE 6373. HALE Internship & Capstone Project This course documents the
successful completion od written record of a completed project within the field of
HALE. The course also requires a supervised internship. The internship activities provide
an authentic experience which contributes to the practice and/or research in the field of
higher, adultpr lifelong educationFall, spring, summer, as needed.
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HALE 6383. Leadership & Organization Development Provides an introduction to

the academics of leadership in a postsecondary setting. Student will examine personal
attributes for effective leaderighstyles, prevalent theories of leadership and leadership
development, structure of current organizations and future outlooks of organizational
leadership. Also, time will be spent examining skills, abilities, values that will best equip
leaders of futur effective educational settingSpring semester.

HALE 6393. PostSecondary Teaching The purpose is to help participants become
more effective as instructors in postsecondary education by exploring different
conceptions of instruction, characteristimilearners, theories concerning the learning
process for adults, instructional design and planning, strategies to encourage active
learning, and approaches to assessing learning, improving teaching through assessment
and faculty learning and developmeBpring semester.

HALE 6413. Program Planning and Evaluation in Postsecondary Contexts.
Application of learning from core courses in practical ways to provide solutions to real
world problems within an educational setting. Students examine program pgjrpose
outcomes, planning models, transfer of learning models, budget development and
evaluation. The culminating project is the development of an educational program related
to the student's professional goals. The student is encouraged to take this cuande to
the end of his/her plan of studgummer.

HALE 6423. Special Problems in Adult Education. Purpose is to provide an
opportunity to explore significant works and historical movements in adult education and
instructional technology literature to anatythe emergence of adult education in the
United States. Provides a broad perspective through selected readings. When possible, the
student collects and uses primary information from an adult educationditienal
technology setting. As needed.

HALE 6433. Survey of Adult Learning. Provides opportunity for developing a better
understanding of learning in adulthood, implications knowledge holds for helping adults
learn in postsecondary and other educational settings. The course is intended to be of
pracice use for student interested in teaching and learning in adult and other
postsecondary education settings and for students interested in administration and
leadership, student affairs and advising, and policy in postsecondary education.
Exploration of listorical, psychological, and social foundations of adult learrfpging
semester.

HALE 6443. The College Student. A foundational examination of student
characteristics, demographics, beliefs, and cultural patterns in North American higher
education. Mjor theories are reviewed that will assist the educational leader in
developing policy and programs to maximize learning in the collegiate envirorfadint.
semester.

HALE 6453. The Community College. Concerns the philosophy, organization,
programs andidministration of community college including primary responsibility of
instructional leaders. In particular, focus on remedial/developmental education programs,
general education, liberal arts transfer curriculum, technical training, and
noncred/contrect training programs. Summer.
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History (HIST)

HIST 5083. History of Arkansas.A gr aduate | evel survey of the statef¢
pre-Columbian times to the present. As needed.

HIST 5383. Advanced Topics in World History. Advanced topics in world histgras
chosen by the faculty. Repeatable for credit up to six hours with a different course topic.
As needed.

HIST 5483. Advanced Topics in U.S. History Advanced topics in American history as
chosen by the faculty. Repeatable for credit up to six houts avdifferent topic. As
needed.

Information Systems (S)

IS 6063. Special Topics in ISThis course focuses on current topics in the area of

Information Systems and explores the role of information systems in business with

emphasis on the developmentdamanagement of information systenihe course

examines impact of various information technology usage for businesses. The course will

require the student to read cases and papers and identify the current and emerging trends

in thefield of Information Sgtems.The course will require reading of selected cases and

research papers, similar to Asmeedethast er 6s degree | eve
Kinesiology (KINE)

KINE 6013. Adapted Kinesiology A study of adapted kinesiology consisting of a
diversified prgram of developmental activities, games, sports, rhythms, and aquatics
suited to interests, capacities, and limitations of students with impairment, disabilities, or
handicaps who may or may not be mainstreamed in the elementary and/or secondary
physical eucation programsAs needed.

KINE 6023. Drug Use and Abuse in Education and SportsThis course is an
examination of the effects of drug use and abuse on society and the individual including
the study of drug effects on exerciges. needed.

KINE 6243. Advanced Exercise PhysiologyThis course examines the nature, purpose,
and effects of curricular activity with particular reference to the respiratory, circulatory,
and nervous systems. It includes an analysis of the results of training, theories of muscle
contraction, fatigue, oxygen debt, energy costs, muscle tone, reaction time, and the
concept of total fitness$:all semester.

KINE 6313. Contemporary Trends and Issues in KinesiologyA seminar of individual
and group study devoted to critiques of currembfems in health, physical education,
and recreationAs needed.
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KINE 6323. Sport Administration . This course examines the policies, procedures, and
problems in theadministration of sport programs, Topic areas include providing safe
facilities, faciitating the social and emotional growth of athletes by supporting a positive
sport experience and lifelong participation in physical activity, demonstrating efficiency
in contest management, managing human and fiscal resources, facilitating planning,
implementation, and documentation of the emergency action plan, fulfiling legal
responsibilities and risk management procedures associated with coaching including
documentation and record keeping, and utilizing an objective and effective process for
evaluationof self and staffSummer.

KINE 6331-3, 63612, 638%12. Workshops in Kinesiology and Sports

KINE 6363. Workshop in Kinesiology. This course will provide the student practical
experience in demonstrating ethical conduct in sport programs, providingitevepos
learning environment that is appropriate for characteristics of the athlete and goals of the
programs, plan and implement practice schedule that maximize time on task and
available resources, teach and incorporate mental skill to enhance performance,
involvement in public relation activities for the sports program, manage fiscal resources,
utilize effective and objective process for the evaluation of athletes. Additionally, the
student will be introduced to LiveText and complete LiveText training.

KINE 6413. Health Education inSchoos. A study of the school ds role i
education with consideration of the teacherdés respon
chil d, screening, referral, instructional progr ams,
materials and resources, and community health group interrelafismeeded.

KINE 6423. Instructional Strategies and Techniques in CoachingThis course is
designed to provide principles and methods of coaching as practical application. The
emphasis in té class will include planning, communication, identifying and using motor
learning theories and concepts and developing sound reflective coaching practices.
Springsemester.

KINE 6433 Sport Safety and Injury Prevention. This course focuses on the
administative issues in sports safety within athletidhis course is designed to educate
coaches, athletic trainers, and other fitness professionals on sport safety administrative
topics such as facility and equipment safety, environmental conditions, injdinjireass

issues, psychosocial issues, medical records and emergency actionSiladents will

be able to understand the policies and procedures used to administrate a safe and
successful program. F&lemester.

KINE 6513. Principles of Kinesiology Sudy of the origins and nature of modern
physical education as a developmental experience and educational medium.
Consideration of the contributions of physical education to organic growth and
development, to the development of personal resources, andotathgin social
relationshipsAs needed.

KINE 6523. Scientific Foundations of Kinesiology This course is a systematic study of
the contributions and integrative possibilities of chemistry, zoology, anatomy,
physiology, physics, anthropology, psychologyd ather related disciplines to the fields
of health, physical education, and recreatidgneeded.
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KINE 6713. Curriculum Instruction in Kinesiology. A course designed to give
experienced teachers, supervisors, and administrators opportunities to kendbega
planning and development of curriculum materials for practical teaching purpgases.
needed.

KINE 6723. Project in Kinesiology. Prerequisite: One thrd®ur course in research and

statistics and six semester hours of graduate work in the majoofastealy. Approval of

a committee composed of the professor teaching the
dean of graduate studies. A study of a specific topic in physical education leading to the

solution of a problem of interest to the professioricothe student. A research paper is

required As needed.

KINE 6813. Psychology of Athletics Coaching This is an analysis of basic
psychological concepts and principles with special reference to motor performance,
learning motor skills, perception, andnetion in sport situations. The study of
psychological parameters pertinent to the teaching of physical education and coaching
sports will also be covere@ummer.

KINE 6823. Scientific Analysis of Sports Skills and Motor Learning An analysis of
various notor activities to determine the scientific basis for correct form in various
sports; examination of motor and perceptual abilities, factors of motivation, anxiety,
stress, and social conditions as they relate to learning and performing motor-skills.
Semester.

KINE 6833 M.S. in Kinesiology i Coaching Capstone Portfolio This course will
provide for the development of the Capstone portfolio (Coaching Handbook) which is
based on the National Standards for Sports Coaches (NSSC) and a requirement for
comgetion of the Online Master of Science in KinesiologyCoaching program.
Students will learn to select and document their achievements and accomplishments for
review as related to the eight domains and forty standards of the NSSC. Students will be
assesgt on their interpretation of the standards, explanation of selected artifacts,
instructional context and purpose and writing mechanics.

KINE 6903. Research Problems in KinesiologyThis course is a study of current
problems in the field of kinesiology. review of the significant demographic, behavioral,
developmental, and technological issues that influence kinesiology progvameeded.

KINE 6911-6. Thesis: Kinesiology

KINE 6923. Statistical Methods in Kinesiology Competencies for analysis and
appication of statistical methods used in the administration and interpretation of tests of
fitness, skills, and abilities in the HKR fiel8pring, Summer

KINE 6933. Methods of Research in KinesiologyThis course is a study of current
methods in the fielef kinesiology and coaching. A review of research of the significant
demographic, behavioral, developmental, and technical issues that influence kinesiology
and coaching programSummer.

KINE 6943. Legal Issues in Kinesiology A course designed to acquiathe advanced
kinesiology major with the legal and ethical parameters related to all fields associated
with health, physical education, recreation, sports management and administration,
exercise science, and athletic trainiSsgmmer.
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Library Media and Information Specialist (LMIS)

LMIS 6013. Management and Evaluation of Media ProgramsThis course is a study
of principles and theories in planning, organizing, and administering information
services, including acquisitions, circulation, inventory, grantivg, automated systems,
and development of policies and procedures. Online, Summer, even years.

LMIS 6023. Information Access This course is a survey and evaluation of reference
and information sources, print and electronic, with emphasis on regzaogss and
information literacy. Online, Spring and Summer, even years.

LMIS 6033. Collection Management and DevelopmeniA study of principles and
issues in collection development and management for school librarians with a major
focus on collaborati planning, policy making, collection building, and weeding.
Summer, even years.

LMIS 6043. Integration of Library Resources into the Curriculum. This course is
designed to prepare library media specialists to integrate information literacy throughout
the curriculum by collaborating with faculty to plan, implement, and assess learning.
Students will study principles of teaching and learning that contribute to an active
learning environmen®Online, Spring andummer, odd years.

LMIS 6053. Instructional Design and Production An introduction to design,
production, and evaluation processes involved in the development of instructional
materials for use in-22 school libraries. Summer, odd years.

LMIS 6073. Introduction to Librarianship . This is an introdction to the profession,
including its literature, organizations, and objectives. Includes building interpersonal
skills, negotiations, asserting influence, and advocacy. Online, Fall, Spring, Summer.

LMIS 6083. Library Materials for Children and Young Adults. The course will
familiarize the student with the evaluation, selection, and use of educational,
informational, recreational, cultural, and literary materials, including books and other
media to meet the educational/curricular needs of childrelyamty adults. Emphasis

will be on the skills, tools, and insights necessary for effective professional librarianship
in the area of services to children and young adults. Online, Spring Semester.

LMIS 6203. Practicum in K-12 Library Media . Directed expéence in a school library
media center. Requires a minimum of 120 clock hours. Online, Fall semester.

Master of Arts in Teaching (MAT)

MAT 5003. Strategies for Content Area Reading This course will provide education
majors with an overview of the instiibnal strategies for teaching and integrating
reading into content areas. Students will develop a conceptual understanding of reading
processes and appropriate instructional strategies, which emphasize reading skills
necessary for the learmjrof contentarea information. Fall, summer.
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MAT 5013. Classroom AssessmentThis course is an introduction to test and
measurements as applied to education. It inclgsdaplestatistics essential to compiling
and interpreting test data. Emphasis is placed on aatuilityt in the classroom and the
latest developments of the No Child Left Behind legislatieail, summer.

MAT 5023. Survey of Exceptional Individuals This course is a general survey of
exceptional individuals from birth to 21 years, and an introdudtiospecial education
including special education history and law; disability causations; definitions and
classifications systems, characteristics of all categories of exceptional learners (disabled
and gifted); provision of services and appropriate edaicatiinterventions. Fall, spring
semesters.

MAT 5073. Teaching Reading and Writing. This course presents skills, techniques,
and practice in the teaching of reading and writing, as well as methods of diagnosis and
correction of reading problems and misanalysis.

MAT 5083. Classroom and Group Management This is an introduction to basic
principles of behavior modification and contingency management. Procedures of
conditioning, reinforcement, token economy, and-sefitrol as applied to individuals
andgroups in a variety of settings with emphasis on discussion of research, application,
and ethics. Fall semester.

MAT 5203. Emergent Literacy. Designed to heighten the awareness of the multiple
factors involved in the process of becoming literate and piomthe development of a
literate environment that fosters interest and growth in all aspects of literacy. Research
and theory relevant to emergent literacy and the kinds of experiences that support literacy
are examined.

MAT 5343. STEM Methods for Science and Mathematics Designed to give the
candidate an awareness of the relationships among various sciences and mathematics.
Along with the essential basic knowledge of science and mathematics concepts. Selection
and organization of learning activitiesxd materials for the teaching of science and
mathematics will also be emphasized.

MAT 6003. Teaching and learning for Diverse Learners. This course is an
introductory course in the foundations of teacher education. The course will cover the
opportunites for employment and membership in professional organizations: social
issues involved in schools; the structure of education; legal issues; historical and
philosophical foundations; school programs and practices; and teacher performance
assessments as éenced in the TESS Domairkzll, spring, summer

MAT 6013. Methods in Education. This course is designed to help prospective teachers
develop and/or refine the skills necessary to be an eféectassroom teacher in grades
K-12.Spring,summer.

MAT 6023. Multimedia for Educators. This courseprovides technologgnhanced
knowledge, strategies, and resources to support teaching and learning inrlthe K
classroom. Students will explore the potential instructional and learning affordances of
varied technoloigs and the ways in which they might be used to promote communication
and collaboration and to support authentic learning environnfgpiting, summer.

MAT 6033. Internship I. PrerequisitesNine hours of coursework including MAT
6003. The supervised istnshipis to be completed when the candidate obtains a job in an
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appropriate Arkansas public school. The candidate is provided with supervibesjoh
experiencesThe experiences will be accompanieddnline coursework and indivicili
supervisionat the school sitelesigned to provide evaluation, reflection, and analysis of
the field experiences:all, spring.

MAT 6043. Internship Il . The supervised internship completed afteinternshipl. The
candidate must still have a job at apeopriateArkansas publicschool The candidate is
provided with supervisednthejob experiences. The experiences will be accompanied
by scheduled, ogampus group and individual supervision designed to provide
evaluation, reflection, and analysis of the field expeesnSuccessful completion of
portfolio defense is requireéall, spring.

MAT 6053. Student Teaching I. Prerequisites: 24 hours of MAT coursework. This
course is designed to provide candidates with supervisethegob experiences in an
appropriate Arkasas public schoollThe experiences will be accompanied by scheduled,
on-campus group and individual supervision designed to provide evaluation, reflection,
and analysis of the field experiencEall, spring.

MAT 6063. Student Teaching Il. This course iglesigned to provide candidates with
supervised, otthe-job experiences an appropriate Arkansas public School and must be
completed after Student Teachingrhe experiences will be accompanied by scheduled,
orrcampus group and individual supervisionigaed to provide evaluation, reflection,
and analysis of the field experienceuccessful completion of portfolio defense is
required. Fall, spring.

MAT 6073. Learning Theory. This courseis a study of the principles and problems of
learning with considation of major empirical findings and their theoretical
interpretationsSpring, summer

MAT 6083. Reading DiagnosticsThis course is a basic course with emphasis on
methods and material for teaching reading. Innovative and experimental procedures of
teading will be examined. Current reading programs will be studied. Spring, summer.

Mathematics Education (MATH)

MATH 5003. College Geometry Prerequisite: MATH 2753. This course is a
postulational approach to the study of elementary geometry throughleaheumber
system As needed

MATH 5023. Point-Set Topology Prerequisite: MATH 2753. This course is a study of
topological spaces, metric spaces, continuous functions, connectedness, separability,
compactness, local compactness, and local connectedsasseded

MATH 5033. Introduction to Complex Variables. Prerequisite: MATH 2753. This is
an introductory course in complex variable theory with applicaismeeded.
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MATH 5043. Numerical Analysis Prerequisites: MATH 2753 and MATH 3033. This
course serves as an introduction to the principles and techniques of understanding,
designing, and applying numerical algorithms. Applications to include finding roots of
nonlinear algebraic equations and polynomials, numerical integration and differentiatio
matrix iterative methods for solving systems of linear equations. Time permitting,
approximation and interpolation by polynomials, curve fitting, and the numerical solution
of differential equations will be considered. Error types, propagation, anaysi
control and algorithm types, complexity, generality, and rates of convergence will be
coveredAs needed.

MATH 5053. Higher Order Thinking in Mathematics . Prerequisite: MATH 1023 with

a grade ofC or above. For middle level and secondary educatiathematics majors

only. This course develops an understanding of number and operation and the connection
of those topics to the study of algeb#a. needed.

MATH 5073. Introduction to Probability and Statistics. Prerequisite: MATH 2753.
This course is atudy of elementary theory of probability with statistical applicatiéss
needed

MATH 5083. Calculus for Teachers | Prerequisite: Consent of instructor. A study of
topics in elementary analysis designed to provide mathematical background antymaturi
for teachers of secondary school mathematisseeded.

MATH 5093. Calculus for Teachers Il Prerequisite: MATH 5083. A continuation of
MATH 5083. As needed.

MATH 5123. History of Mathematics. Prerequisite: MATH 2753. To examine how
mathematics hadeveloped from antiquity to modern times. To explore how the sofution

of realworld problems have spurred mathematical developments. To appreciate how
civilization and culture have been influenced by and have influenced mathematics. To
understand matheniedl literacy and proficiency from a historical perspectives
needed

MATH 5601-3. Workshop in Mathematics Education Selected current topics related
to elementary and middle school mathematics instruction will be stutbatkeded.

MATH 5613. Special Topics Prerequisite: MATH 2753. Special topics of interest to be
selected from the following: mathematical modeling, operations research, graph theory,
dynamic systems, real analysis, advanced discrete mathematics, advanced linear algebra,
and others as eeded.Repeatable for credit for up to six hours willepartmental
approval As needed.

MATH 6013. Intermediate Analysis |. Prerequisite MATH 2753: Consent of instructor.
This course is a survey of real numbers, analytic geometry, and calculus. Defiaittbn
abstract concepts are stressksineeded.

MATH 6023. Modern Abstract Algebra. Prerequisite: MATH 3063 or equivalent. This
course will examine groups, rings, integral domains, fields, homomorphisms, and
isomorphismsAs needed
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MATH 6033. Math Thinking K18 Teach This course builds on the preliminary
understanding of the intricacies of a numeration system and associated operations. The
importance of the structural properties of the rational number system will be investigated.
Students will be erauraged to develop algorithms within the system and show how these
algorithms can be generalized across the system. Formal definitions of addition and
multiplication will be explored within their contextual usess needed.

MATH 6083. Project in Mathematics. Prerequisites: One thré®ur course in research

and statistics and six semester hours of graduate work in the major area of study.

Approval by a committee composed of the professor
advisor, and the dean of graduatieidies. An irdepth study of a selected topic. A

maximum of six hours credit can be earned in this cokseeeded.

MATH 6103. Modern Geometry. Prerequisite: MATH 4003 or MATH 5003. A logical
development of Euclidean and n&miclidean geometries frobasic axiomsAs needed.

MATH 6113. Intermediate Analysis Il. Prerequisite: MATH 6013. A continuation of
MATH 6013.As needed.

MATH 6123. Algebraic Thinking. A course to help middle level and secondary
teachers identify, describe, and foster algebraickihin Topics include analyzing
written student work, listening to students, documenting patterns of student thinking, and
asking questions. All units focus on connections between algebraic habits of mind and the
algebra learning expectations enunciated thg National Council of Teachers of
Mathematics.As needed.

MATH 6133. Geometric Thinking. This course builds on the preliminary understanding

of the intricacies of shape and measurement. The student will examine aspectsiuod two
threedimensional shase extend geometric vocabulary, and explore both definitions and
properties of geometric objects. Students will also complete a comprehensive study of
angle, similarity, congruence, and the relationships betweernoBjects and their -B
representation. Teh student will examine different aspects of size, develop facility in
composing and decomposing shapes, and apply these skills to make sense of formulas for
area and volume. There will be activities from a variety of sources and grade levels and
connectios will be made linking middle school geometry to more advanced topics taught
at the secondary level. Dynamic computer software (Geometers Sketchpad), graphing
calculators, Smart Boards, and the Tl Navigator will be used to enhance the teaching and
learningof geometry As needed.

MATH 6173. Statistical Analysis Prerequisite: MATH 4073 or MATH 5073.
Probability, frequency distributions, sampling theory, hypothesis testing, regression
analysis, correlation, and analysis of variask®needed.

MATH 6553. Studies in Modern Mathematics for Secondary TeachersA study of
current content and trends in secondary mathematics programs, methods, and related
topics.As needed

MATH 6583. Elementary Mathematics Concepts | A study of current content and
trends in &mentary mathematics programs, methods, and related topics. Mathematics
credit for this course is restricted to (1) elementary education students and (2) secondary
education students preparing to teach mathematics in middle scheolseded.
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MATH 6593. Elementary Mathematics Concepts Il Prerequisite: MATH 6583. A
continuation of MATH 6583. Mathematics credit for this course is restricted to (1)
elementary education students and (2) secondary education students preparing to teach
mathematics in middlschools As needed.

MATH 6911-6. Thesis: Mathematics Education

Master of Science in Computer and Information Science (MCIS)

MCIS 5003. Survey of Information Tech with Applications The course introduces the
information technology in an eCommerce cengpproach. It examines the changing role

of information technology in organizations. The course also underscores information
technology aspect while covering concepts like B2C (Business to Customer), B2B
(Business to Business), EDI (Electronic Data Irtange), ERP (Enterprise Resource
Planning), etcSpring semester.

MCIS 5013. The UNIX Operating System This is an introduction to the UNIX

operating system. Topics to be covered will include the history and philosophy of UNIX
systems, an introductiontbte basic el ements of UNI X, the fishell 0
utilities for managing files, and an introduction to the functions that administrators

perform to maintain or restablish the reliability of UNIX systems and the tools that

UNIX provides to suppothat activity.Fall semester.

MCIS 5103. Advanced Programming ConceptsThis course teaches objeriented
programming and development using the Java programming language.-@lgattd
concepts, including class hierarchies, inheritance, and polynsonphare reinforced
through the development of staatbne applications. Students strengthen their
understanding of evemriven programming and graphical user interfaces by designing
and programming Web appletzall semester.

MCIS 5113. Web Technology The course studies the client/server architecture and
multi-tiered architecture as it pertains to Web technology. It provides fundamentals of
hardware and system software as well as middleware. Web server planning and Web
server administration are also coz@rCourse appropriateness will be determined case
by case during advisingall semester.

MCIS 5133. Data Base Management System3he course introduces fundamental
database concepts and implementation. Data models such as relational and object
orientedmodels are covered. Connection between DBMS and Web applications and a
popular DBMS system such as Oracle will also be addreSgenhg semester.

MCIS 5153. Design and Analysis of Welbased Information System This course
focuses on the system develogmh life cycle for creating Webased information
systems analysis and design. It introduces different paradigms for developing Web
software, the key stages of the life cycle and identifies key deliverables for each stage.
Course appropriateness will betelenined case by case during advisifgll semester.
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MCIS 5413. Web Programming This course focuses on the system development life
cycle for creating Welbased information systems analysis and design. It introduces
different paradigms for developing/eb software, the key stages of the life cycle and
identifies key deliverables for each staGeurse appropriateness will be determined case
by case during advisin@pring semester.

MCIS 6123. Decision Support SystemsThe course introduces the concegitslecision
support systems and artificial intelligence systems as components of information systems.
Survey of the analysis, design and implementation of systems for decision support,
including data management systems, knowledge engineering, expert ssystac
intelligent agents Course appropriateness will be determined case by case during
advising As needed.

MCIS 6133. User Interface Implementation This courses studies human factors of
interactive software, interactive styles, design principlescandiderations, development
methods and tools, interface quality and evaluation meti@mlg:se appropriateness will
be determined case by case during advidtad] semester.

MCIS 6143 Web Application and Web Service The course provides students with
knowledge about the next frontier in distributed computing: Web Services architecture
framework, methodology, and Web Service technologies such as SOAP, and WSDL. The
technologies in both J2EE and .NET environments will be surveyslrse
appropriatenessilvbe determined case by case during advisBring semester.

MCIS 6153. Software Engineering This course focuses on the system development
life cycle for creating Welbased information systems analysis and design. It introduces
different paradigms fodeveloping Web software, the key stages of the life cycle and
identifies key deliverables for each staGeurse appropriateness will be determined case
by case during advisings needed.

MCIS 6163 Computer Networking. The course will cover networkingdm the lowest
levels of data transmission and wiring to the highest levels of application software,
explaining how underlying technologies provide services and how Internet applications
use those serviceourse appropriateness will be determined casecdse during
advising As needed.

MCIS 6173 Networking Security. This course will survey netwoiiased and Internet
based security applications and standarauding topics of cryptographylt covers
algorithms and protocols underlying network securippleations, encryption, hash
functions, digital signatures, and key exchan@ourse appropriateness will be
determined case by case during advisBring semester.

MCIS 6183 Special TopicsSelected topics not available in other departmental courses
including transaction processing, data mining, data warehousing, advanced networking,
wireless and mobile computing, and information assurance and securifgeptatable

for Credit. Course appropriateness will be determined case by case during adviding
spring semester.

MCIS 6201-6. Special Topics SeminarRepeatable for Credit.
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MCIS 6213 Applied Cryptography. This course introduces the basic theory and
practice of cryptographic techniques used in computer security. This course discuss
topics seh as encryption public=key infrastructure, message integrity, digital signatures,
user authentication, cryptographic hashing, Network security protocols, digital rights
management and information system defensive mechanipmsocols. Course
appropriatenss will be determined case by case during advisiatjsemester.

MCIS 6223. Vulnerability Analysis and Risk Assessment.This course introduces
various topics of risk analysis in information assurance. The course covers basics of
information systems sedty infrastructure, Cryptoanalysis, Authentication and
Encryption, Operating System Security, Malicious Software and Virus Detection, Buffer
Overruns, Vulnerability Analysis, Browser Vulnerabilities and Virtual Private Network
Security.Course appropriateess will be determined case by case during advigialy
semester.

MCIS 6233. Traceable Systems andComputer Forensics.This course will introduce

the topics of computer compromises and forensics discovery. Students will learn different
aspects of comger crime and ways in which to uncover, protect and exploit digital
evidence. Students will explore different types of data forensic tools, both software and
hardware, and use them to perform rudimentary imtidmalysis and investigation.
Course approjateness will be determined case by case during adviSprgng semester.

MCIS 6243. Wireless and Mobile Security. This course provides an overview to
planning, designing and configuring wireless LANs as well as both the theory and
practice of network ecurity. The course will offer wdepth coverage of wireless
networks and maintaining security firewalls in business and public environrenisse
appropriateness will be determined case by case during ad\Bgirigg semester.

MCIS 6253. Privacy and Compliant Systems DesignPrerequisite: MCIS 6178. This
course will cover privacy and privacy policies, privacy models, subjective privacy,
resolving privacy policy conflicts, privacy challenges, privacy caamilsystem design,
privacy auditing. Fall Semes.

MCIS 6263. Big Data. This course focuses on the topic of big data. It will cover topics
related to store, process, analyze, access and visualize huge amounts of data produced
form different sources.

MCIS 6273. Data Mining. This course will examinglata mining and topics around
applied machine learning. It will cover tools, techniques and algorithms for data mining,
including topics around data preparation, data exploration and data ainalysisding
classification, association analysis, clustgriand anomaly detection.

MCIS 6283. Machine Learning. This course will examine topics around theoretical and
applied machine learning. It will cover tools, techniques and algorithms for machine
learning.

MCIS 6303. Survey of Literature in Computer Sdence. This course focuses on
methodology of survey of computer science literature including taxonomy, organization
and presentation.
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MCIS 6911-6. Thesis. This course focuses on investigating one or more research
problems and reporting the findings.

MCIS 6933. Research Methods in Computer ScienceThis course focuses on
identification of research problems, generation of hypothesis and validation of
hypothesis. It also trains on data collection and processing methods and analysis and
presentation of re$ts.

MCIS 6983. Internship in Computer and Information Science.Prerequisites: MCIS
5103, 5113, 5413, 5133 and instructor approval. Provide Opportunity for graduate
students to gain information technology (IT) industry experience and interactoasth

and potential employerdhree hundred (300) hours of supervised work experience is
required to complete the course.

Multicultural Studies (MCUL)

MCUL 5003. Teaching People from Other Cultures Students in this course will

address many of the culturasues and questions that exist in the field of TESOL.

Students will explore the complex relationships between cultural values, language and

language acquisition, nonverbal behavior, and patterns of reasoning. Students will be

introduced to difficult qud®ns about the culturally enriching, perplexing, or even

destructive role that the teaching of English plays for English language leafers.

ulti mate goal of the course is to increase students:i
effectiveness and talecrease culturbased misunderstandings in the intercultural

classroomAs needed.

Management (MGMT)

MGMT 6003. Strategic Planning and Analysis. Prerequisites: Must have completed

18 hours of MBA courseworklhis is a course designed to prepare stuigltnbe senior
managers for the increasingly competitive business world. The emphasis of this course
will be on the strategic analyses, decisions, and actions that organizations take to create
sustainable competitive advantages, with the consideratioatfthe internal condition

and the external environment. Through chapters, readings, and case analyses, we will also
discuss issues related to ethical decision making, corporate social responsibility,
stakeholder theory, and the relationship of businesgga¥ernment.Fall, Spring
Semestes.

MGMT 6013. Human Behavior in Organizations.Prerequisites: MGMT 3023
Management Theory and Behavior. A theoretical and applichased survey of the
human factors in organization management. The course utilizes @nediai of

textbook readings, exercises, and research studies of actual organizations to provide
MBA students with a working knowledge of the personal and interpersonal processes
involved in the management and leadership of organizations Spalhgsemestess.
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MGMT 6033. Creativity, Innovations, and Entrepreneurship. CrossReferencedvith

SE 6033.A comprehensive study of practical creativity in an organizational setting.
Creativity will be studied at both the macro and micro levels as both entrepsieipeur
(the starup of new venture) and niting company creativityis investigated.
Organizational structures, programs, and company creativity are investigated.
Organizational structures, programs, and reward systems designed to foster creativity will
be aalyzed and discussed. Students will develop a written project proposal and a
multimedia presentation to introduceAs needed.

MGMT 6043. Business Analytics Prerequisites: GBUS 3183 Quantitatiealysis 1.
Statistical concepts and methodology usé&iulinderstanding, assessing, and controlling
operations of business statistics. The major objectives are both an understanding of the
statistical methods and the application coverage of topics including collection and
presentation of data, probability trg, sampling distributions, hypothesis testing,
analysis of variance, regression, and -pamametric statisticsSPSSwill be highly

utilized throughout the semester. In addition to understgnthe basic concepts of
statistics, this course will focus imé on the applications of statistics in helping
managers make better decisioRall, Springsemestes:

MGMT 6053 International Business CrossReferenced with SE &3. The global
environment of business is explored with emphasis on cultural diveirgigynational
institutions, governmertiusiness interface, and global competition. Case studies will be
used to emphasize issues. Country studies (both written andwvillddg developed and
presented As needed

MGMT 6063. Special Topics in ManagementA course introducing graduate students

to timely management topics that can enhance their jobs or professional development.
The course includes readings, cases, and research into current issues in management.
needed.

MGMT 6073. Special Topics in Manageent. A course introducing graduate students

to timely management topics that can enhance their jobs or professional development.
The course includes readings, cases, and research into current issues in management
needed.

Marketing (MKTG)

MKTG 6023. Strategic Marketing. Prerequisite: MKTG 3033 Principles of Marketing.

The study of elements that affect managerial decisions in marketing. Emphasis is placed
on analysis, planning, implementation, and control of marketing programs in a
competitive environmnt utilizing the case method and/or computer simulatita$,
Springsemestes:

MKTG 6063. Special Topics in Marketing. Prerequisites: Admission to the MBA
program and MKTG 3003. A course introducing graduate students to timely marketing
topics that ca enhance their jobs or professional development. The course includes
readings, cases and research into current issues in marketingeded.
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Middle School Education (MSED)

MSED 5013. Middle School Concept Candidates develop models of middle level
schmling, contexts, and explore early adolescent educational sociology. Develop lessons
that demonstrate an emphasis on the relationship between characteristics of transient
students, society, and schooling. Candidates develop a middle level philosophy which
reflects the philosophical foundations of middle level educakat.semester.

MSED 5033.Middle School Student The physical, social, emotional, intellectual, and
moral characteristics of the developmental period of early adolescence within social and
cultural contexts are examined. The changes in family settings, social contexts, threats to
health and safety and risk behaviors in contemporary society that affect health and
development of young adolescents are expldfatl.semester.

Public Administration (PA)

PA 6003. Public Administration & Public Policy. This course is designed to develop
an understanding of the field of public administration. This involves the exploration of a
variety of topics in some depth, integrating them with the objectiverofifig an overall
perspective of the conduct of the publicdés interest.
ethics, major figures and theories of public administration, bureaucratic theory, and
overview of contemporary issudsall semester.

PA 6013. Stéistics for Public Administrators. Introduces techniques useful in the
analysis of data for developing strategies and measuring success in the implementation of
public policy choicesSummer.

PA 6023. Ethics.Relates ethical issues likely to arise in thenagement of public and
nonprofit organizations; emphasizes values paramount in furthering the public interest,
including, but not only, commitment to the rule of law, standards of conduct,
fundamental fairness, and other administrative responsibilityth (lmmllective and
personal) for the discharge of the public tr&stl semester.

PA 6033. Rural Politics.Considers the impact of social, political, and economic trends
on communities in exnetropolitan America from the perspectives important to the
leacers of public and neprofit entities and othestakeholders in those plac&pring
semester.

PA 6043. Legal Issues in Public Administration Provides descriptions, analyses, and
critiques of the constitutional and administrative law framework for paplit norprofit
administration. Surveys federal and state legal constraints applicable to policy choices
and program implementation, including, but not only, the requirements of due process of
law and equal protection of the lav@&pring semester.

PA 6053. Public and Non-Profit Budgeting. Reviews theories of budgeting in the
public and norprofit sectors (including the impact of macroeconomic fiscal policies).
Examines budget tools (including a variety of automated budgeting systems) used to
apply the theoss to policy choices and to construct operating and capital budgets, to
manage risk, and to assure accountabigil semester.
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PA 6063. Policy Analysis & Program Evaluation This course will emphasize the
practices of policy analysis and program evatrat While the student may not become
expert in the techniques, they will become conversant in the principles and appreciate the
importance of methods and the appropriate and ethical application of their consequences.
Fall semester.

PA 6073. ResearchMethods. Emphasizes the application of social science and
marketing methodologies to assess the effectiveness and efficiency of public and non
profit sector programs and policies. Covers topics such as the development of evaluation
plans, the design and plementation of evaluation techniques like process, impact, cost
benefit, and costffectiveness measurements, and the management of evaluation
projects.Spring semester.

PA 6083. Organizational Leadership. Surveys theories and types of leadership;
provides analyses of techniques for creating motivation and cohesion in complex
organizations, and describes design/administration of structures for successful decision
making.Fall semester.

PA 6093. Community Development.CrossReferencedwith SE 60%. Providesan
overview of principles and strategies of community development in rural dezptores

how rural communities in diverse cultural, political, and economic settings can build on
local assets, skills, and capacities to improve the lives of residesitsemester.

PA 6103.Public Administration Theory and Practice. Teaches theories applicable to
implementing public law and policy in the American federal system, including
understanding structural and behavioral issues related to successful integmted an
collaborative decisiomaking. Prerequisite: PA 6003pring semester.

PA 6113. Professional Project.CrossReferencedwith SE 613. The professional
project is intended to be a capstone for the MPA degree. It should demonstrate a level of
competence othe part of the student that is expected of one with a professional degree.
This will involve providing a product for a public or ngmnofit agency.Fall, spring,
summer.

PA 6133. NonProfit Fundraising. Focuses on ways to find funding for the operationa

programmati c, and capital needs of the organizationbd
for identifying public and private donors, understanding economic and tax incentives for

philanthropy, preparing grants and donation requests, and assuring thapéugations

of donors are meSpring semester.

PA 6153. Public Personnel Administration.This course introduces students to the field
of human resource management. It focuses on the knowledge and skills required by both
personnel officers and those wimanage personnel on a daily badtall semester.

PA 6163. Social Equity, Public Finance, and Organizational Developmenthis

course is designed to develop a sophisticated understanding of the role played by social

justice in public finance and organimal behavior. This involves the exploration of a

variety of topics in some depth, integrating them with the objective of forming an overall

perspective of the c oSprihgsenesteo.f t he publicbds interest.

PA 6173. Public Administration & Social Justice. This course is designed to develop
an understanding of the role played by social justice in the field of public administration.
This involves the exploration of a variety of topics in some depth, integrating them with
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the objective of forming anwe r a | | perspective of the conduct

Fall semester.
PA 6183. Special Topics I.
PA 6193. Special Topics Il.

PA 6243. Community Organizing. CrossReferenced with SE 2813. This course
provides an overview of principles and strategiesommunity organizing aa function

of policy development. Through an examination of the underlying theories of grassroots
movements, strategies for citizen empowerment, and the role of these in influencing
policy, along with a review of principles of plic administration, the student will
examine how community groups in diverse cultural, political, and economic settings can
bring about change. A special focus will be on empowern&mhmer

PA 6253. Social Activism & Public Administration. CrossReferencedwith SE 623.

This course provides graduate students with a detailed overview of principles and
strategies associated with social activism as a function of policy development. Through
an examination of the underlying theories of social paralysissgmais movements, the
dynamics of resistance/advocacy, and the role of these in influencing policy, along with a
review of principles of public administration, the student will examine how social
movements in diverse cultural, political, and economicregtare critical to the conduct

of public policy. Summer.

Physics (PHYS)

PHYS 5003. Astronomy for TeachersPrerequisite: Twelve semester hours in science
or approval of instructor. A hands course that develops fundamental concepts and
practical classrom and laboratory exercises in astronoAs/needed.

PHYS 6403. Physical Science for TeacherBrerequisite: Twentfour semester hours

in science. A study of the fundamental concepts of physics, chemistry, astronomy,
meteorology, earth science, energpd environment as applied to the teaching of high
school general and/or physical science. Lecture and laborA®needed.

PHYS 6504. Electronics for TeachersPrerequisite: Twelve hours of physical science,
especially physics. A course designed tovjate teachers with hands experiences in

the concepts of electronics and the practical classroom and laboratory applications of
solid-state electronics. Lecture and laboratéty.needed.

PHYS 6514. Physics for TeachersA course in physics that deve the fundamental
concepts and processes of physics and provides practical classroom and laboratory
exercises. Lecture and laboratofyg. needed.

Psychology (PSYC)
PSYC 5023. Industrial and Organizational PsychologyPrerequisite: PSYC 2003. A
consideation of the application of psychology to such areas as personnel work, human

engineering, motivation, job satisfaction, leadership, and organizational struigire.
needed.
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PSYC 5033. Abnormal Psychology Prerequisite: PSYC 2003 or consent of the
instrudor. A description and explanation of the varieties of maladjustments, their causes,
methods of treatment, and mental hygiene approach in preventing psychological
maladjustmentsAs needed.

PSYC 5053. Theories of PersonalityPrerequisite: PSYC 2003 @onsent of the
instructor. This course is a study of the personality theories of Freud, Jung, Murray,
Allport, Rogers, and otherés needed.

PSYC 5073 .Learning Theory. Prerequisite: PSYC 2003. A study of the principles and
problems of learning with esideration of major empirical findings and their theoretical
interpretationsAs needed.

PSYC 5083. Adolescent PsychologPrerequisites: Admission to the Teacher Education
Program and PSYC 3013 or with consent of the chairperson of the Department of
Behavioral and Social Sciences. A study of the physical and mental growth of youth from
emerging (middle school) adolescence through adolescence (high school) and the
transition from childhood to adulthood. Effective learning and teaching strategies for the
adolescent are emphasizéd. needed.

PSYC 6003. Wechsler Intelligence Scalé’rerequisites: COUN 6023 and consent of
instructor. A course in individual intelligence testing with administration, use, and
interpretation of the Wechsler Intelligence Tést.needed.

PSYC 6063. Social and Psychological Aspects of Behavigkn examination of the
social and psychological elements of human behavior with attention to application in
teaching and counselings needed.

PSYC 6073. Advanced Human Growth and Devepment. An overview of major
theories and the most current research on human growth and development with
application to personaocial, careers, and educational development of students,
including exceptional, disadvantaged, and minority groApsieeded.

PSYC 6103. StanfordBinet Intelligence Scale A course in individual intelligence
testing with administration, use, and interpretation of the Staiforet Intelligence
Scale As needed.

PSYC 6113. Advanced Behavior Modification Prerequisite: PSYC 4078r PSYC

5073. The course includes advanced principles and applications of behavior modification
and contingency management. Procedures of conditioning, reinforcement, token
economy, and sekfontrol are applied to individuals and groups in a variety tings.
Research, application, and ethics of obsermateporting will be emphasize€ourse
includes actual application of principles in a laboratory or clinical setting. Recommended
for education examiner program and for counseling certificaismesded.

133



Secondary Education (S ED)

S ED 5053. Middle School Methods and CurriculumRecommended procedures for
teaching middle school pupils with special emphasis on the areas of reading, language
arts, social studies, science, and mathematics. A cdesigned for secondary education
students who wish to meet middle school certification requirem8ptsg semester.

S ED 5203. Strategies for Content Area ReadingThis course is a comprehensive
study of reading process, reading in the content figddghing materials, and techniques
for improved comprehensioBpring semester.

S ED 6213. Secondary School CurriculumA course designed to explore current and
experimental designs of secondary school curricula and instructional procedures, with
emphasison those curricular and instructional aspects that are broader than a single
subject area. A research paper is requiradl, spring semester.

S ED 6223. Project in Secondary EducatianPrerequisites: One thré®ur course in

research and statisticschsix semester hours of graduate work in the major area of study.

Approval of a committee composed of the professor
advisor, and the dean of graduate studies. A course designed to provigepthistudy

and critical @aluation of an educational idea or practice with major emphasis on the

results obtained when the idea or practice is used in a local secondary school setting. A

research paper is requireks needed.

S ED 6253. Seminar in Secondary Educatioi® course @signed to explore and clarify
several current and theoretical designs of secondary school curricula, and to encourage
critical evaluation of these practices from the standpoint of logical and empirical
evidenceSpring, summer.

S ED 6263. Methods and Meid in Secondary Education This course is designed to
help prospective teachers develop and/or refine the skills necessary to be an effective
classroom teacher in graded.Z. Spring semester.

S ED 69116. Thesis: Secondary Education.
Science EducationSCED)

SCED 5053. Higher Order Thinking in Science This laboratorbased course stresses

the learning of science as active, integrated, constructive processes involving
experimentation, investigation, communication, reasoning, and problem solving. The
couse builds foundations in content to show connections and relevant applications in the
areas of life systems, earth systems, and physical systems. The goals of the course are to
help teachers extend content learning; to provide help in the teaching abehef
manipulatives, calculators, science equipment, and various learning strategies; and to
provide access to appropriate materials, equipment, and technology. (May also be
prefixed BIOL, PHYS, CHEM, or GEOLAs needed.
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SCED 6143. Modern Trends in Teahing Elementary School SciencePrerequisites:

Three courses in science or approval of instructor. A laboratory, library, and discussion
course designed to acquaint the elementary teacher with new teaching methods in science
and to provide practical egpences and laboratory experience in process and concept
development in science. The interrelationship of science to other elementary subjects will
be emphasized. Credit in this course cannot be applied to the master of education degree
at the secondargVel. As needed.

SCED 61613. Project in Science EducationPrerequisites: One course in research and
statistics and two courses in major area of study. Approval by a committee composed of

the professor teachi ng t hedeanoolgraduate studitse st udent 6s

(A consideration of topics in science education.) Topics may be selected from biology,
chemistry, science education, geology, or physics. Credit is earned when students
satisfactorily present the result of their research or tlesigarch paper(s). The prefix in
61613 will reflect the area of study chosen (BIOL, CHEM, GEOL, PHYS, or SCEPD).
needed.

SCED 61713. Workshop in Science EducationPrerequisites: Teaching experience
and consent of workshop instructor. A course desidor inservice teachers to improve
instruction from preschool through grade twelve. Content will change as indicated by
developments, problems, and individual needs in the areas of biology, chemistry, science
education, geology, or physics. The prefix61713 will reflect the area of study chosen
(BIOL, CHEM, GEOL, PHYS, or SCEDASs needed.

SCED 69116. Thesis: Science EducatianStudents with emphasis in science education
may elect to write a thesis based on research done in the field of biologyjstry,
geology, physics, or science education under the supervision of their graduate committee.
The graduate advisor will be the chair of the thesis commAteeeceded.

Socil Entrepreneurship (SE)

SE 6013. Project ManagementCrossReferenced wit SCM 6013.This course will

focus on the nine project management areas as defined by the Project management
Institute. These include project integration, scope, time, cost, quality, human resources,
communications, risk, and procurement management. Bathmese nine areas will be
investigated in detail and deliverables coming from those areas will be discussed. Fall
semester, even years.

SE 6033. Creativity, Innovation, and Entrepreneurship. CrossReferenced with
MGMT 6033.A comprehensive study of prazdl creativity in an organizational setting.
Creativity will be studied at both the macro and micro levels as both entrepreneurship
(the starup of new venture) and writing company creativity is investigated.
Organizational structures, programs, and camyp creativity are investigated.
Organizational structures, programs, and reward systems designed to foster creativity will
be analyzed and discussed. Students will develop a written project proposal and a
multimedia presentation to introduceAs needed

SE 604. Environmental Economics.CrossReferenced with ECON 6043his course
provides and overview of current issues in environmental economics such as
environmental protection and policy, tradeoffs, and the global warming debate. As
needed.
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SE 6@3. International Business.CrossReferenced with MGMT 6053The global
environment of business is explored with emphasis on cultural diversity, international
institutions, governmerusiness interface, and global competition. Case studies will be
used to empdsize issues. Country studies (both written and oral) will be developed and
presented As needed.

SE 6093. Community DevelopmentCrossReferenced with PA 6093rovidesan
overview of principles and strategies of community development in rural dEzpkores

how rural communities in diverse cultural, political, and economic settings can build on
local assets, skills, and capacities to improve the lives of residealissemester.

SE 6113. Professional Projects.CrossReferenced with PA 6113.The proéssional

project is intended to be a capstone for the MPA degree. It should demonstrate a level of
competence on the part of the student that is expected of one with a professional degree.
This will involve providing a product for a public or n@mnofit agency. Fall, spring,
summer.

SE 6143. Sustainable SCM PracticesCrossReferenced with SCM@!3. This course
includes review of the literaturelated to sustainable supply chain management (SSCM)
and complete an empirical investigation of the impact sfesnmability within a supply

chain context on organizational and supply chain performance. This investigation
requires the use of SPSS software to assess validity and reliability of measurement scales,
to develop and interpret tables and graphs, and ndum and interpret the results of
statistical analysis. Spring semester, odd years.

SE 6243. Community Organizing. CrossReferenced with PA 6243This course
provides an overview of principles and strategies of community organiziadumtion

of policy development. Through an examination of the underlying theories of grassroots
movements, strategies for citizen empowerment, and the role of these in influencing
policy, along with a review of principles of public administration, the student will
examinehow community groups in diverse cultural, political, and economic settings can
bring about change. A special focus will be on empowernsamhmer.

SE 6253. Social Activism.CrossReferenced with PA 6253This course provides
graduate students with a degail overview of principles and strategies associated with
social activism as a function of policy development. Through an examination of the
underlying theories of social paralysis, grassroots movements, the dynamics of
resistance/advocacy, and the rolettedse in influencing policy, along with a review of
principles of public administration, the student will examine how social movements in
diverse cultural, political, and economic settings are critical to the conduct of public
policy. Summer.

Sociology SOC)
SOC 5083. Family Centered Social Work The purpose of this course is to give
students an orientation to the problems of children and their families in contemporary

United States society. Policies, programs, problems, and services for childreniand the
families will be exploredAs needed.
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Supply Chain Management (SCM)

SCM 6003. Enterprise Resource Planning This course explores the role of information
technologies in business with emphasis on the study of the development and management
of information systems to support the operational, administrative, and strategic needs of
modern organizations. The course examines the management of supply chains from an
enterprise resource perspective and emphasizesanagerial decisiemaking. The

course also elores the benefits, issues and challenges associated with information
technology usage for businessgall Semester.

SCM 6013. Project ManagementCrossReferenced with SE 6013 his course will

focus on the nine project management areas as defindtiebf?roject management
Institute. These include project integration, scope, time, cost, quality, human resources,
communications, risk, and procurement management. Each of these nine areas will be
investigated in detail and deliverables coming from thersas will be discussed. Fall
semester, even years.

SCM 6023. Supply Chain Sourcing.This course is designed to explore the purchasing
materials cycle within the context of supply chain management from acquisition to
disposal of goods and services. Sfieally, the course will cover the major phases of
supply management, how supply management systems links to all players, how

the procurement decision interfaces with the other major business functions, the transition
of Aipurchasingo tan a globpl pdalky, amdahe aaneept eohvialue
network management. Summer semester.

SCM 6033. Supply Chain Security. Securing the global supply chain, while ensuring
smooth functioning, is essential to our national security and economic prosperity. This
vital system provides the goods that feed our domestic critical infrastructures and support
our way of life. This course describes how to effectively secure this important set of
processes from an evevolving set of threats, both locally and internaibn Fall
semesters, odd years.

SCM 6043.Sustainable SCM Practices. CrossReferencedvith SE 6148.This course
includes review of the literaturelated to sustainable supply chain management (SSCM)
and complete an empirical investigation of the impeEfcsustainability within a supply

chain context on organizational and supply chain performance. This investigation
requires the use of SPSS software to assess validity and reliability of measurement scales,
to develop and interpret tables and graphs, tandonduct and interpret the results of
statistical analysis. Spring semester, odd years.

SCM 6053. RFID Technology Utilization Students will gain knowledge of RFID
technology utilization by reading the assigned text and exhibiting knowledge of the
impact RFID technology within the U.S. Manufacturing sector through a review of the
current RFID related research. Students will exhibit the ability to assess the role of RFID
technology in support of environmental sustainability strategies by statiséecellyzing

a recently collected RFID/GSCM dataset. Spring semester, even years.
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SCM 6063.Supply Chain Management Students will learn that strategic supply chain
management is necessary to compete in the global economic envirorifogher, they

will learn the importance of integrating and coordinating business processes throughout
the supply chain from supplier dsTheywpipl i er
learn the role and importance that ERP information systems play in successful supply
chain management and the importance of technologies such as RFID in supporting those
ERP systems.They will learn the role that supply chain management plays in the
implementation of environmental sustainability practicEaey will learn the strategies

and techniques necessary to build the relationships among supply chain partners
necessary for successful competition at the supply chain |&tetients will review the
current supply chain management literature and will statistically analyze the sugport
datasets.

SCM 6073. Special Topics in Supply Chain Managementhis course introduces
students to an emerging topic related to the field of supply chain management that is not
covered in other MBA level supply chain management courses. For exdheple)e of

the Internet of Things in support of supply chain management is emerging but not well
documented or standardized. Knowledge of such a new topic can serve to provide MBA
students pursuing a supply chain management emphasis with a competitiméagdvin

the workplace.

Spanish (SPAN)

SPAN 5943. Spanish Workshop for EducatorsThis workshop focuses on the special
needs and situations confronted by principals, administrators, teachers, and researchers
when dealing with Hispanic students and thpgirents inside the schools or around their
environment. It can be useful for noative speakers of Spanish who wish to improve
their knowledge of the language. The workshop focuses on language development about
fundamentals of educational organizatiard golicy, behavior, culture, and processes.

The idea of the workshop is to help administrators, educators, and researchers to improve
communication and gain a better understanding of the research data they can be expected
to encounter in their professidngractice within any Hispanic community. It is
accomplished through a wide variety of opportunities to learn administrative and
orientation vocabulary with grammatical structures, used in elementary, intermediate, and
advanced contexts. Functions andgesses unique to teachers are developed through a
very communicative approach. Useful tips and ideas on how to deal with specific topics
in the Spanish classroom will be providéd. needed.

Special Education (SPED)

SPED 5013. Adapted Kinesiology Preregisites: Senior standing and consent of
department. A study of adapted kinesiology, a riiciplinary approach consisting of a
diversified program of developmental activities, games, sports, rhythms, and aquatics
suited to interests, capacities, anditations of students with impairments or challenges
who may or may not be mainstreamed in the elementary and/or secondary physical
education program#s needed.
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SPED 343. Instructional Planning. Prerequisite: SPED 5128 SPED 5073This
curriculum deelopment course includes the theoretical basis for curricular development;
interpreting evaluation reports; and developing individual education programs and
adolescent individual transition programs in academic, social/behavioral, and transition
related kills for students with nkd disabilities functioning in K12 age/grade levels.
Summer.

SPED %53 Methods/Materials for Teaching Students with Mild Disabilities.
Prerequisites: SPED 5128r SPED 5073 This course studies the research based
instructionalstrategies used in teaching students with mild disabilities functioning at K
12 grade levels. It focuses on methods and materials for teaching curricula in cognitive,
academic, social/behavioral, functional, and career/vocational skills areas and adapting
the general education curriculum for gradedXSummer.

SPED 5073. Survey of Exceptional IndividualsThis course is a general survey of
exceptional individuals from birth to 21 years, and an introduction to special education
including special educatiomistory and law; disability causations; definitions and
classifications systems, characteristics of all categories of exceptional learners (disabled
and gifted); provision of services and appropriate educational interventialis.spring
semesters.

SPED 5123. Nature and Needs of Students with Mild DisabilitiesThis course is a
concentrated study of individuals in12 grade levels with mild disabilities (learning
disabilities, mild mental disabilities, behavior disorders) including the theoretical, leg
and historical foundations specifically related to learner development, learning
environments, curricular content knowledge, assessment, and instructional planning &
strategies.This course meets the SpEd 101 requirements as outlined Arkiuesas
Department of Education Rules Governing Educator Licenstai Spring,Summer.

SPED 5133. Methods/Materials for Teaching Students w/Mild Disabilities ().
Prerequisites: SPED 5123, SPED 5153. This course studies the rdsesedh
instructional strateégs used in teaching students with mild disabilities functioning at
preschool through fourth grade levels. It focuses on methods and materials for teaching
age appropriate and developmentally appropriate curricula for young children and a
modified individualized general curriculum for students at K through grade four levels.
Summer.

SPED 5143. Method8Vaterials for Teaching Students with Mild Disabilities (4-12).
Prerequisites: SPED 5123, SPED 5163. This course studies the rdsasedh
instructional stategies used in teaching students with mild disabilities functioninglat 4
grade levels. It focuses on methods and materials for teaching curricula in cognitive,
academic, social/behavioral, functional, and career/vocational skills areas and adapting
thegeneral education curriculum for grade&2 Summer.

SPED 5153. Instructional Planning P4 Mild Disabilities. Prerequisite: SPED 5123.
This curriculum development course includes the theoretical basis for curricular
development, interpreting evaluatioreports, and developing individual education
programs in developmental, academic, social, behavioral areas for chitdrage?grade
functioning levelsSummer.
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SPED 5163. Instructional Planning 412 Mild Disabilities. Prerequisite: SPED 5123.
This curiculum development course includes the theoretical basis for curricular
development; interpreting evaluation reports; and developing individual education
programs and adolescent individual transition programs in academic, social/behavioral,
and transitiorrelated skills for students with mild disabilities functioning inl2}
age/grade levelSummer.

SPED 5273. Classroom and Group ManagemenfThis course focuses on helping
teachers to develop personal systems of discipline through study and research of the
major philosophies, theories, and models of discipline. It will include the study of
proactive instructional classroom management and generic classroom management
principles including preventing discipline problems, motivating students, and confronting
and solving discipline problems. This course also includes the application of theoretical
information to problensolving case studies and classroom problems of students with
mild disabilities in a variety of placementskatl2 grade levels. Theoarse willfocus on

writing IEPs concerning social skills development, and conducting a functional
behavioral assessment and writing the behavior iatgion plan as required by IDEA

Fall semester.

SPED 5663. Educational Diagnosis and AssessmemRrerequisites: BED5123 or
SPED 5073. This course studies the collection, use, and interpretation of academic and
behavioral assessment data iflK educational settings for diverse exceptional learners

in a variety of exceptionalities such as special education, giftlecaédn, and dyslexia

with a focus on screening, Individualized Education Plan (IEP) development, IEP
monitoring, and annual program evaluation. The administration and interpretation of a
variety of formal assessments relative to current-pesttices inthe specific area of
exceptionality will be covered through current research and literature. Spring semester.

SPED 6003. Collaboration/Consultation for Inclusion This course focuses on
collaborative school consultation and teamwork among special edugatifessionals,
general education teachers and other professionals, and parents of students with
disabilities as they work together to provide an appropriate education for students with
special needs. This course includes the foundations and framewor&sllborative

school consultation, developing hoisehool partnerships, communicative processes for
effective school relationships, problesulving strategies, planning differentiated
instruction, enhancing interactions with related services persoamel, providing
leadership in collaborative school consultatidredl semester.

SPED 6013. Administration and Supervision of Special Education Programsio

meet the need of persons planning to serve as supervisors, administrators, or coordinators
of specal education programs. A research paper or project developed from documented
research is requireéds needed.

SPED 6023. Project in Special EducatiarTopic: Gifted and Talented Prerequisites:
Admission to the degree program and one tim@& courser research and statistics and

six semester hours of graduate work in gifted and talented. A course designed to provide
an indepth study and critical evaluation of a thesis relevant to teaching the gifted and
talented. The resulting paper supporting thejgmt will combine a review of current
research and practical application in the field. Approval of a committee composed of the
instructor, the candi datebés advi sé&pring and
semester.
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SPED 6043. Experimental Leening for Gifted and Talented. Prerequisite: SPED
5023 or consent of instructor. In depth research and/or practice in facilitating autonomous
learning experiences for gifted and talented students, including authentic research,
entrepreneurship, mentoredationships, and service learning. Emphasis will be placed
on constructing and implementing a resedrabed projectAs needed.

SPED 6063. Language Development {#). Prerequisite: SPED 5123. This course
concerns oral language development of studentls witd disabilities in the areas of
phonology, morphology, syntax, semantics, and pragmatics; and written language
development of children birth through grade four. A major focus includes methods and
materials in teaching early childhood integrated languegrichment curricula and a
modified general education curriculum in langubgsed subjects in -# grades.
Summer.

SPED 6073. Language Development {#2). Prerequisite: SPED 5123. This course
concerns oral language development of students with milditiies in the areas of
phonology, morphology, syntax, semantics, and pragmatics; and written language
development of students ageddes 412 functioning levelsA major focus includes
methods and materials in teaching a modified general educationutwmien language
based subjects gradesl 2. Summer.

SPED 6153. Counseling and Development of the Gifted and TalentedPrerequisite:

SPED 5023 or consent of the instructor. The course will include a review of current

research related to the social andogional development of bright children. Issues and

topics will include vocational concerns, special populations, and the role -@osept

motivati on. Emphasis wildl be placed on the resourc
affective needs of the gifted\ research paper or project developed from documented

research is require@ummer.

SPED &33. Language Development Prerequisite: SPED 5123. This course concerns
oral language development of students with mild disabilities in the areas of phonology,
morphology, syntax, semantics, and pragmatics; and written language development of
students age/gradesX functioning levels. A major focus includes methods and
materials in teaching a modified general education curriculum in langnssgel subjects
gradeK-12. Summer.

SPED &43. Directed Internship K-12. Prerequisites: All required special education
courses for endorsement. Requiressda teaching in public school settings gradei?k

with students with mild disabilities. The intensive directed intamshould be a
culminating experience in the special education teacher preparation program. It will
require a maximum of six weeks of teaching experience with gradual taking the full range
of teaching duties (for those not teaching in their own classroorok)ding working

with paraprofessionals and parents under the supervision of the classroom teacher, school
officials, and University supervisor. Successful completion of portfolio defense is
required. Fall, spring semester.
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SPED 6783. Directed Internkip P-4. Prerequisites: All required special education
courses for endorsement. Requiressia teaching in public school settings grade$ P
with students who have mild disabilities. The intensive directed internship should be a
culminating experience iithe special education teacher preparation program. It will
require a minimum of six weeks of teaching experience with graduate taking the full
range of teaching duties (for those not teaching in their own classrooms) including
working with paraprofessiof® and parents under the supervision of the classroom
teacher, school officials and University supervisduccessful completion of portfolio
defense is requiredrall, spring semester.

SPED 6883. Directed Internship 412. Prerequisites: All required spat education
courses for endorsement. Requiressida teaching in public school settings gradei?4

with students with mild disabilities. The intensive directed internship should be a
culminating experience in the special education teacher preparatgram. It will
require a maximum of six weeks of teaching experience with gradual taking the full range
of teaching duties (for those not teaching in their own classrooms) including working
with paraprofessionals and parents under the supervision dbgsaom teacher, school
officials, and University supervisorSuccessful completion of portfolio defense is
required.Fall, spring semester.

SPED 69116. Thesis: Gifted and Talented Replaces six hours of the Professional

Education Core (see degree plaRjerequisite: Admission to the degree program, one
threehour course in research and statistics, and 12 hours of gifted course\sork.

needed.
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Becki Talley
Virginia Talley
Deana Taylor
Greg Taylor
Jacob Tinnell
Barbara Torrence
Delmer Tripp
Andy Turner
Eunice Walker
Jana Walker
Sandra Walker
Trysta Walker
Brent Wallace
Alice Waller
Aaron Wallis
Jarrin Walton
Paula WashingtceitVoods
Angie Waters
Darryl Watson
Karen Watson
Shelly Whaley
Mary Whatley
Cathey White
Monsigne White
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Megan Foshee
BrandiFuller
Daniel Gallegos
Brenda Garrett
Roger Giles
Boyd Good
Cheryl Goodheart
Kathy Goodwin
Amanda Gray
Cindy Grimes
Daniel Grimmett
Sandra Grissom
Derek Hall
Elizabeth Hall
Whitney Hall
Jeanne Haltom
Makenzi Hamilton
Joseph Haney
Susan Hanson
Bryce Harman
Donna Harper
Hunter Harrell
Michael Harwell

Ed Nipper

Julia Nipper

Gary O6Del |l
Jodi O6 Neal
Simeon Gten

Patricia Owen
Christine Pacheco
Kristy Pennington
Lituania Perry

Joannie Phelps

Clint Phillips

Margo Pierson
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Amy Plummer

Rodney Rasberry
Elizabeth Ray
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Graduate Faculty

Alroobi, Rami M., 2015 Assistant Professor of Computer Science
BS, Islamic University; MA, University of Michigan; PhD, North Dakota State
University

Babbitt, PauR., 2001 Associate Piessor of Political Science
A.B., Haverford College; M.A., Ph.D., Rutgers University

Bhadauria, Vikram S., 2008 Assistant Professor of Management Information Systems
B.S., M.S., MBA, Indore University, India; Ph.D., University of Texas at
Arlington

Bloss Kim K., 1997Dean, School of Graduate Studies
Professor of Counselor Education
BS, MEd, Northern Arizona University; PhD, University of North Carolina at
Greensboro

Boyd, Jamie2010 Assistant Professor of Education and Director of Admissions, Field
Experience and Licensure (AFEL)
B.S. E., Southern Arkansas Universi;S. Walden University

Bryant, Carla, 2010 Assistant Professor of Education
B.S., Southern Arkansas University; M.Ed., Sam Houston State University;
Ed.D., University of Arkansas atttle Rock

Cheng, Hong, 2000 Associate Professor of Mathematics and Computer Science
B.S., East China Normal University; Ph.D., University of Louisiana at
Lafayette

Clanton, Patricia, 199terim Chair, Department of Teacher Education
Associde Professor of Education
BSE, University of Arkansas at Monticello; MEd, EdD, University of Arkansas

Cole, Kenneth, 1989 Instructor of Health, Kinesiology, and Recreation
Head Athletic Trainer3.S.E., M.S., Central Missouri State University

Dingman, $eve, 1990Chair, Department of Health, Kinesiology and Recreation
Instructor of Healt, Kinesiology, and Recreation
B.A., Peru State College; M.Ed., Southern Arkansas University

Dobbins,C. Neelie 2010 Assistant Professor of Education
B.A., M.Ed., Unversity of Arkansas Little Rock; Ph.D., Walden University

Ferneding, Karen, 2009 AssiateProfessor of Education
M.A., San Francisco University; M.A., Ph.D., University of Texas at Austin

Green, Kenneth, Jr. 2009 Professor of Management
B.S., Univerdy of Monticello; M.B.A., D.B.A, Louisiana Tech University
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Guevara, Roger, 2005 Director of Education Renewal Zone (ERZ) and Assistant
Professor of Educati@hLeadership
B.A., Texas Tech University; M.A., University of Texas at San Antonio; Ph.D.,
University of Texas at Austin

Hough, Christie B., 2011 Assistant Professor of Management
B.B.A., M.B.A., Mississippi State University; Ph.D., Jackson State University

Huang, Jingyang, 2014 Askint Professor of Health, Kinesiology and Recreation
BA, Shanglai University of Sport; MS, East China Normal University; MS,
West Virgina University

Kardas, Edward, Jr., 1980 Director of Honors College, Professor of Psychology
BA, University of Baltimore; MA, PhD, Louisiana State University

Logan, Jennifer2007 AssciateProfessor of Economics and Director of the Center for
Economic Education and Research
B.B.A., Ph.D., University of Oklahoma

MohdZain, A. Zaidy, 2008 DearCollege of Education and Professor of Education
B.B.A., Western Michigan University, KalamazdM.P.A., M.A., University
of lllinois, Springfield; Ph.D., Kent State University

Moore, Copie, 200&ssociate Professor of Agriculture Science
BS, MS, Stephen F. Austin University; PhD, Texas A & M

Moseley, Denise, 2004ssistant Professor of Educatid@oordinator of Institutional
Effectiveness and Learning Assurance;@rector of AQIP
BA, McNeese State University; MEd, Southern Arkansas University;
EdD, Louisiana Tech University

Stanford, Angela, 2014 Assistant Professor of Education
BSE, MEd, $uthern Arkansas University; EdS, PhD, Liberty University

Stinson, Terrye, 198Distinguished Professor of Accounting
L.J. Blanchard Professor of Accounting,-Oaector of AQIP
BBA, Southern Arkansas University; MBA, DBA, Louisiana Tech
University; CPA

Testa, Alec M., 2010 Chair, Department of Counseling and Professional Studies
Assistant Professor of Counseling
BA, MS, California State University; EdD, University of Nevada

Warrick, Shane, 2002 Assistant Professor of Accounting
B.B.A., Southern Arkasas University; M.B.A., University of Arkansas at
Little Rock, C.P.A.; Ph.D., Jackson State University

White, George, 2010 Associate Professor of Health, Kinesiology and Recreation
BS, MEd, University of Louisiana, Monroe; EEd, University of Arkansas
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White, Scott R., 2000 Chair, Department of Biochemistry and Chemistry
Associate Professor of Chemistry
BS, Harding University; MS, PhD, Purdue University

Wilson, Deborah, 2003 Chair, Department of Behavioral and Social Sciences
Associate Professaf Psychology
BA, Arkansas Tech University; MS, University of Central Arkansas; PhD,
Walden University

Wise, Timothy D., 1993 Chair, Department of Management, Marketing and Information
Systems
Professor of Management and Marketing BA, MA, MBA, DBA, Laéans
Tech University

Zhao, Xiaofeng, 200Zhair, Department of Accounting, Finance and Economics
Associate Professor of Finance
BS, North China Electric Power University; MS, Beijing Polytechnic
University; PhD, Mississippi State University

Zia, Mujtaba,2015, Assistant Professor of Finance

BS, Middle East Technical Universiti].A., M.S., University of Texas at San
Antonio, Ph.D., University of North Texas
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Administration, Faculty and Staff Emeriti
Adams, Randall Henry, 1972008, Professor of Agricultei Emeritus
BS, MS, PhD
Ashby, David, 19922015, Professor of Economics and Finah&meritus
BBA, MBA, DBA

Bates, Joe Alvin, 1962003, Professor of PsychologyEmeritus

BS, MS, PhD
Belmont, Anthony Michael, Jr., 196896, Professor of EngliShEmeritus
BA, MA, PhD

Blanchard, Louis Johnson, 198898,Professor of Accounting Emeritus
BBA, MBA, CPA

Boaz, Ralph Scott, 1968993, Professor of Economics and Finah&meritus
BA, MBA, PhD

Brinson, Harold Thomas, 197893, Distinguished ProfessarBducation, Presiderit
Emeritus
BEd, MEd, PhD

Brown, Kathryn Smith, 1948997, Professor of KinesiologyEmerita
BS, MS, EdD

Callaway, Leland, 1963990, 1997, Professor of Office Administrative Services
Emeritus
BBA, MBA, EdD

Campbell, Robert Gordoi9521987, Professor of MusicEmeritus
BA, BM, MM, PhD

Col e, R. H. -169B, BisinessIAffairs Adri®istra8orEmeritus
BS

Dodson, B C, 1961987, Dean, College of Science and Engineeriggneritus
BSE, MS, EdS, EdD

Eichenberger, Rudolph 19822007 Professor of PhysidsEmeritus
BSE, MS, EdD

Eichenberger, Sharon M., 192002, Director of DevelopmeiitEmerita
BS, MA

England, Daniel Ray, 1972999, Professor of Biology Emeritus
BSE, MSE, PhD

Flemister, Ida Morris, 1966988, Professasf Psychologyi Emerita
BA, MA, MRE, EdD

Haefner, Donald Andrew, 1961097, Vice President for Student AffairEmeritus
BA, BSE, MA EdD

Harton, Margaret Elizabeth, 194975, Professor of SpeethEmerita
BA, MA
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Mallory, Kathleen Jordan, 1972010, Assaciate Professor of EnglistEmerita
BA, MEd, PhD

Nelson, Donald R. 1988012, Professor of Educati®rEmeritus
BS, MS, EdD

Peace, Alvarene Green, 196993, Associate Professor of Economics and Finance
Emerita
BS, MBA

Rankin, David F., 1962015, Profesor of Finance and Economic®resident Emeritus
BSBA, MBA, PhD, CFA

Rasmussen, James. 198112, Professor of Biology Emeritus
BA, MNS, PhD

Robison, Henry Welborn, 1972008, Distinguished Professor of Biolog¥meritus
BS, MS, PhD

Sixbey, David Hrold, 19681998, Professor of HistoliyEmeritus
BA, MAT

Souter, Gisele Edith, 197895, Associate Professor of Foreign Langudgemerita
BA, MA

Thomas, Ann Keese, 1986093, Professor of Psychology and Counselor Educétion
Emerita
BS, MEd, PhD

Tollett, James T., 1999009, Professor of AgricultuieEmeritus
AA, BSA, MSA, PhD

Trexler, Anna Ruth, 1963010, Professor of Management and Business
Communication$ Emerita
BS, MS, EdD

Walz, RobetrB., 1958-1987, Professor dflistoryi Distinguished Prafssoli Emeritus
BA, MA, PhD

White, Gayle Webb, 1968010, Distinguished Professor of Management, Turner
Professor of ManagemehtEmerita
BSE, MBE, EdD

Williams, Patsy Joyce, 196995, Associate Professor of Nursingmerita
BSN, MEd

Willis, James, 1962013, University Historian and Professor of History and Political
Sciencé Emeritus
BA, MA, PhD
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Distinguished Professors

Brinson, Harold T., 1978995, President, Distinguished Professor of Education
AA, BEd., MEd, PhD

Davis, Elizabeth, 1982011, Disinguished Professor of English
Chair, Department of English and Foreign Languages
BA, BM, MA, EdD

Kardas, Edward, Jr., 1980, Distinguished Professor of Psychology, Director of Honors
College, and member of the School of Graduate Studies faculty
BA, University of Baltimore; MS, PhD, Louisiana State University

Robison, Henry Welborn, 1972008, Distinguished Professor of BiologEmeritus
BS, MS, PhD

Sixbey, George, 1968976, Distinguished Professor of English
Chair, Division of Humanities
BA, MA, PhD

Stinson, Terrye, 198Distinguished Professor of Accounting
L.J. Blanchard Professor of Accounting and member of the School of Graduate
Studies faculty
BBA, MBA, DBA, CPA

White, Gayle Webb, 1968010, Distinguished Professor of Management, Turner
Professo of Management
BSE, MBE, EdD
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SAU Buildings and Grounds

Southern Arkansas Unsilocatadon approxsnatetlyalbOnacresa mp u s

along the northern border of Magnolia, Arkans&s.addition to the main campus, the
SAU farm and Department of Agriculture jointly utilize over 1,600 acres as a working
farm and student laboratory. The main campuddimgs are predominantly brick
structures that provide 1,355,531 squfmet of usable space. The topography is of
moderate elevation, and the landscape slopes gently in all directions from the center of
campus.

The Agriculture Building is a 30,006squarefoot, state of the art facility that includes
classrooms, lecture hall, animal science labs, soils labs, horticulture and plant science
labs and feed/chemistry lab3he building is outfitted with the latest virtual electronic
management equipment for thgriculture disciplines. Construction of greenhouses and
head house was recently finished and the installation of hydroponic equipment and
orchards is ongoing. A new 5,000 square foot shop is scheduled for construction during
the next school year.

The Agricultural Education Building is a 5,006squarefoot, prefabricated steel
building completed in 1980. Included in the building are an office and classroom,
restrooms, a storage room, and a 3,600 sefaateshop area. The shop area is used to
teach agcultural systems technology and was designed to model agricultural shops used
in high school programs.

The Auburn Smith Field House this recently renovated 5,08@Quarefoot facility
provides offices and training facilities for the Mulerider footballgveon.

The Band Hall is a 12,606squarefoot facility located on Crescent Drive and was
completed in 2008. It provides a 4,58qQuarefoot primary stateof-the-art rehearsal hall,
a 1,825squarefoot secondary rehearsal hall, four teaching studios andosgastorage
areas for instruments and uniforms.

The Brinson Fine Arts Building is a modern brick and steel structure housing six major
studios, a public gallery, a student gallery, a theater style lecture hall, a choir room, six
music practice rooms, agmo laboratory, and offices for both art and music faculty. This
striking, sculptural structure places the arts directly within the intellectual and geographic
central hub of the SAU campus. A broad expanse of glass allows casual passersby to
observe theidplayed works of student and guest artists.

The WatsonBrown Center built of brick, tile, and concrete, houses a gymnasium
seating approximately 1,750 people, an auxiliary gymnasium, an indoor pool meeting
AAU standards, an athletic training facility, physical therapy center, a kinesiology
laboratory, a dance studio, shower and locker rooms, and faculty offices and classrooms
for the Department of Health, Kinesiology, and Recreation.

The Imon E. Bruce University Center currently provides the followindacilities:
University of Arkansas Archaeology Survey Station and Museum; Encore program; and
the Talent Search and Upward Bound program suitlesthe spring of 2008 the
Mulerider Sports Club complete with a computer lab study area and eight flah scree
televisions on various sports channels was addBdiring the summer of 2012, a portion

of the upper floor was converted to a food court that includbik-fil -A, Grille Works

and Subway. Also, adjacent office space was converted to a privatdraatitigg area
named the University Club.
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The Business Buildingis a spacious brick structure with two computer labs, four
seminar rooms, 10 lecture classrooms, and the offices of the College of Business. Graced
by a threestory atrium, this building was dgned to present the image of a corporate
headquarters and features a technologically advanced video graphic projection system
that provides access to satellite, cable, video, and computer graphic capabAlities.
student lounge is complete with refresimnareas and conference rooms.

Childs Hall provides several university classrooms and contains offices and support
facilities for the  University Police, and the Science Technology Engineering and
Mathematics (STEM) program.

Couch Memorial Natural Area was donated to Southern Arkansas University in 2002.
This is a 33acre site is approximately three miles east of the main campus. It is a nature
area that has developed from previous agricultural and timber production for ecological
studies.

Cross Hall which was renovated with new carpet and paint this past year, houses faculty
offices for the College of Education; video viewing demonstration laboratories for
graduate practicums; classrooms; the Department of History, Political Science, and
Geography; andhe Curtistine A. Walz Center for the Study of Cliometrics and Public
Opinion.

Dawson Field includes two complete fields with bleachers. It was renovated to a
concession stand, ticket boot hs, coachesbo
bleachersndlighting.

Dolph Camp was renovated and enlarged in December 2001 to provide a new home for
University Technology Services, two statbtheart computer labs and a video
conference center. The structure also houses a recital hall, seating 128 peopfesdequi
with a grand piano, a harpsichord, and a baroque pipe organ.

Engineering is a Twenty eight thousand square feet of combined lecture, laboratory and
office space opened in Fall 2016 to house the engineering, engineering technology,
industrial technalgy and welding engineering technology programs. The engineering
facility will contain dedicated laboratories for solid mechanics, chemical engineering,
thermal fluids, senior design, and advanced phyditaddition to the labs, offices, and
classroomshere will be a three bay shop that will include mills, lathes, CNC, welding
bays and other typical shop equipment.

Faculty Housing includes one apartment, one duplex, and seven detached houses that
serve as temporary housing for incoming faculty aaf.st

The Greek Amphitheater, completed in 1938, is a concrete structure seating 500 people
for outdoor activities such as plays, pep rallies, and concerts. The University recently
received a $119,000 grant that will provide significant upgrades toittiib site and
structure.

SAU Global Center is a 5,027squarefoot, multipurpose facility that houses the

of fi

ces

’

I nternational Student Servi ¢c&ke o Ofaft i mos plaemmde pfrowvi des

students.The first floor consists of an op@woncept activity areaontaining a snack bar
with café tables, comfortable living room area, small stage for musical performances or
presentations, and a billiard areln addition, there is a large conference room, office
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suite, and a fulkize kitchen that is used for spaobccasions.The second floor houses a
computer lab and a study room for students.

Harton houses the offices, classrooms, and workrooms of the Department of Performing
Art and Mass Communication and the 4&&at Margaret Harton Theatre, which faces the
central quadrangle.

James H AJi mmy Redo J,osiuated oiRthea westrsidesaf theCent er
campus, is a brick faced, clear span steel structure of modern design completed in the fall

of 1976. It houses the offices and classrooms of the ArkansaiNdtiGuard. This

structure includes six classrooms, a lounge, a kitchen, and a large assembly hall.

Governor Ben T. Laney Farmwas acquired by the University on December 16, 2005.
Located approximately a hatfile north of the main campus, the 650.29 acres
formerly the family farm of Arkansas Governor Ben T. Laney and his wife, Lucille. It
was obtained through a purchase and trust arrangement that transferred the title of the
property to the SAU Foundation. The land is primarily used by the Departnient o
Agriculture, and the University plans to move many elements of the current SAU farm to
the new property, including hay meadows, grazing pastures, dairy functions and broiler
houses.

The Lowell A. Logan Biological Field Stationcompleted in 1988, is onseparate tract

of land some 10 miles from campus on Lake Columbia. This facility providesiteon
laboratories and overnight accommodations for SAU students and faculty doing ongoing
biological research and studying the development and ecological matiremgvater
source. Special recreational opportunities are also developed around the Field Station.

The John F. and Joanna G. Magale Libraryis a centrally located learning resource
center containing around 145,000 book volumes. The library has many tatéstudy

areas and study rooms. The library offers 127 desktop computers (84 in open labs and 43
in library instruction labs) and 14 laptop computers for student usage. The library has two
library instruction labs on the third floor. The library colleat also includes 9,822
audiovisual pieces, 32,234 microfilm and microfiche pieces from 96 titles, 73 online
subscriptions to journals, 27,437 government documents, current subscriptions to 272
print periodicals, 2,566 -books, three -eeference book databes, over 9,000 online
streaming academic videos, and online-felt access to 50,736 periodical titles from 84
databases with indexing and abstracts for additional tiflé® library website includes
information literacy videos. Online access to dityr resources is available through the
library homepage dtttp://web.saumag.edu/librarytudents can use a federated search
service at the libraryds website urbeat wi || search
simultaneously. The bottom floor of Magale wascagpeted this past year as will the

2nd floor this year.

The Ted Monroe Farm was donated to the University by Mr. Ted Monroe. The-400
acre facility is located on the Red River approximately 5@sniue west of Magnolia.
The land will be farmed by the SAU Farm Department and will be used as-erapw
teaching lab by the Department of Agriculture.

Mulerider Activity Center is a 30,006squarefoot facility located in the center of
campus and proves a base for a broad array of student activitdajor components
include: multisport gym (basketball, volleyball, etc.), indoor walking track, weight and
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exercise rooms, studio space for dance, exercise, etc.: game rooms for arcade, Wii
systems and thlike, meeting rooms, concessions and more.

Mulerider Stables is a 14,006squarefoot stateof-the-art equine boarding facility
providing accommaodations for 60 livestock and is used by the SAU Rodeo Team.

Natural Resource Research Centeis a $2 million 3,800squarefoot facility that was
completed in July of 2010 and features st#tthe-art research and laboratory
capability. It provides the tools to develop and promote local natural resources such as
lignite, petroleum and bromine, but also serassa teaching and training facility for
student development and research technigltealso provides an excellent opportunity

for faculty research and development.

Nelson Hallrenovated this past year with new carpet and paint, is &tovg building

which houses the enrollment management group of administrative offices. Included are
the Office of the Dean of Liberal and Performing Arts, the Communications Center,
Graduate Studies, the Office of the Registrar, and offices for ADAPT.

Overstreet Hall fronts the campus with a pillared, colonial facade. A tsteey
building, it houses the chief administrative offices of the University along with the Office
of Financial Services on the first floor. The Office of Admissions, and the Academic
Advisingand Assistance Center are located on the second flddre third floor
housesstateof-the-art theatre/mass communications classrooms and laboratories as well
as a new home of the Office of Financial Aid

The Ozmer Houseis a restored dogtrdype farmhouse bl in 1883. It is used as a
center to study regional culture. The Ozmer House is significant because it epitomizes the
homes of family farmers in south Arkansas from the end of the Civil War until the early
years of the 20th century. It is an exceptionatell-built and weltpreserved example of

the boardandbatten box construction.

J. M. Peace Hallis a twostory building, renovated in 2000, and it is located on the east
side of the campus. It is the current home of the Department of Behavioral aafl Soci
Sciences.

The Physical Plant Facility, a modern metal building on the southwestern part of the
campus, houses the maintenance shops, offices, central supply, and warehouse facilities.
A campuswide automation system operated at the plant provides tinane4,000 points

of energy conservation and remote monitoring.

Donald W. Reynolds Campus and Community Centeprovides an array of facilities

and services to SAU students, staff, faculty and the greater Southwest Arkansas
community. With over 76,000 squa feet of space, the center includes a 450 seat
cafeteria, 500 seat ballroom, 200 seat theater/lecture hall, 30 seat formal dining and
reception room, post office, bookstore, coffee shop, commuter lounge, and many
conference and meeting rooms all equippéth the latest audio visual technology.
Departmental offices are provided for Multicultural Affairs, Counseling and Testing
Center, Employment Resource Center, University Health Services, Student Activities,
Student Government Association, and studemgawization offices. Noiprofit
community groups are provided an office complex for Area Agency on Aging, Columbia
County Animal Protection Society, Magnolia Specialized Services, Habitat for Humanity,
Magnolia Arts, Magnolia Community Housing Resource mpaRetired Senior
Volunteer Program (RSVP), South Arkansas Youth Services, Magnolia Foundation,
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American Cancer Societgteel Magnolias, and the Columbia County Soil Conservation
District Office.

The Ribble Strength Training Facility is a 5,000 squareodt stateof-the-art, multi

sport complex that was completed in the summer of 2@his facility is outfitted with

the latest weight training equipment designed to enhance the student athlete experience to
the greatest extent possible.

Story Arena and the FB&T Reception Centeri s SAU&6s most recent addition.
includes an 80,000 square foot arena that will seat 1,150 and a 6,800 square foot

reception center that will provide a concession stand, conference rooms, ticket booths,

business offices and restam facilities. It is anticipated that the arena will house rodeos,

knife and boat shows, concerts, community events and the like.

Student Housingis provided in seven modern residence halls. The newest additions,
Honors Hall North and Fincher Hall, pride suitestyle living quarters for approximately
180 residents.

Tennis Courts are located by the physical education buildifidnese 10 lighted courts
are available for free play when not scheduled for classes and tournaments.

University Court Apartments are available to SAU students with families, i.e., single
parents, or married couples with children. There are 18 furnishedadimom, ondoath
family units available yearound. The laundry room is in a common area. Parking is
available.

University Hall was opened in August 2013. Luxurious, ssitge units with two
bedrooms and a bath are available for sophomore residents. Priority is given to students
with interests in recycling, wellness, and/or payirprward initiative. UH residents

will share the amenities provided by the University Village, i.e., clubhouse, pool, and
centralized laundry.

University Science Centelis a 60,008squarefoot facility that was completed in March

of 2010. This stateof-the-art structure provides a new homerf SAUG6s Bi ol ogy,
Chemistry and Physics disciplines, and is outfitted with the latest labs, instrumentality

and research equipment availableis the most advanced teaching facility of its type in

the greater southwest Arkansas regidine College of 8ience and Engineering recently

added an engineering curriculum and will complete a new 5,000 square footmalats

which will be outfitted with state of the art training technology.

University Village provides affordable student housing with qualiyite style housing

for juniors, seniors, graduate students, single parents, and married students. The complex

consists of six apartment buildings and a clubhouse totaling more than 100,000 square

feet of space. There are a total of 84 units consistirgBdourbedroom and 36 two

bedroom suites. All are completely furnished and are complete with living room,

bathroom, and kitchen accommodations. Occupants enjoy a luxurious lifestyle with a

clubhouse that provides a pool, convenience store, weight, retudent lounge,

centralized laundry, and meeting areas. All basic utilities are provided and each resident

is assigned a nedny parking spaceA new 306 x 6006 outdoor pavilion was
past year to provide shelter for outdoor events as well esgsto

Walker Stadium at Goodheart Fieldis the home of the Mulerider baseball teahhis
5,006squarefoot facility includes locker rooms, staff offices, concession stand,
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restrooms, a media broadcast center and additional pargifNg. has a highly sucssful
baseball program that has earned 10 Arkansas Intercollegiate Conference titles and two
Gulf South Conference titles and five Great American Conference titles.

The Water Tower is a 187 foot tall Coten steel structure constructed in 19Mear the

top is a peal of 14 cabronze bells. The tower provides a prominent architectural

landmark to identify the Southern Arkansas University campus and a 50,000 gallon water

supply for surrounding facilitiesThe water tower itself was awarded "Steel Tankhef

Year " by the Steel Pl ater Fabricatorés Association
Southern Living Magazineln 1988, a tradition was established when the Water Tower

was decorated into a 18@ot illuminated holiday candle.

The Welcome Centerforme | 'y t he pr esi d e rstyldfacilith af briek, is a modern
and glass located picturesquely on a landscaped lot overlooking the main campus. It is

the focal point for various campus functionshe Welcome Center also provides a

relaxed atmosphere for gsts and visitors to our campus. It currently houses the Offices

of Foundation and Development and the Office of Alumni Affairs.

The Wharton Nursing Education Building was recently renovated and enlarged to its
current 25,00&quarefoot area which pnades state of the art classrooms, demonstration
and clinical laboratories, tutorial labs and other clinical training facilities. Additional
plans are underway to increase the clinical testing areas.

Wilkins Stadium, with seating for 6,000 persons, &g box, and dressing rooms in the
Auburn P. Smith Field House, is a facility completely equipped for footlhal2015, the

field was named Rip Powell Field to honor legendary coach Rip Powell. In the summer
of 2016, Rip Powell field at Wilkins Stadiusaw the addition of new artificial turf and
LED lighting.

Wilson Hall, a classroom and laboratory building of brick, steel, and glass, was
completed in 1970. The first floor houses computer labs and classrooms, the tutoring
center, offices of student puddtions and other student groups. The second floor houses
offices, classrooms, and laboratories for mathema#ickecture hall is also located in the
second floor. The third floor consists of offices and classrooms for English, foreign
languages, and pbsophy; a sophisticated language laboratory; and an electronic
learning center.
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Refund Policy 82
Registration 65
Religious Organizations 90
Repeating Courses 69
Reporting lliness 96
Residence Halls 87
Residential College 87, 90
School Counseling 23
Self-Esteem Building 93

SocialFraternities and Sororitieksl

Special Interest Groups 90
Sports Activities 92
Staff 146
Student Activities 89
Student Activities Board 91
Student Affairs 86
Student Government 91
Student Responsibilities 95
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student support services 86
Student Support Seioes 89
Testing Services 93
Thesis 70
Transcripts 75
Transfer of Credit 69
Tutoring Center 89
Two Masterés

University Enrollment 11
University Goals 15
University Health Service 88
University Services 88

University Village Apartments 88
Vocatioral Rehabilitation 82
Withdrawing from the University

66
Workshop Credit 70
Writing Center 89

e grees



Policies Disclaimer
This catalog contains information which was accurate at the time of completion.
However, administrative requirements, regulations, feesgrams of study, and
individual courses are regularly revised, and the catalog information is subject to change.
Students are expected to keep themselves informed concerning current requirements,
policies, and program requirements in their fields of stahd must meet all
requirements of the degree programs in which they are enrolled. Courses which are
modified or added to a curriculum at a level beyond that at which a student is enrolled
may become graduation requirements for that student. Courses avhichcorporated
into the curriculum at a lower level than the one at which the student is enrolled are not
required for that student.

Notice of NonDiscrimination

No person shall, on the grounds of race, age, color, sex, disability, or national origin, be
denied admission to or employment at Southern Arkansas University, Magnolia, or be
excluded from participation in, denied the benefits of, or subjected to discrimination in
any program or activity sponsored by the University.

Family Educational Rights andPrivacy Policy

Southern Arkansas University is governed by the Family Educational Rights and Privacy
Act of 1974 as amended. Students are notified through the Schedule of Classes published
each semester that they have the right to inspect and revieveduetional records; to
request an amendment of their records to ensure that they are not inaccurate and not
misleading or otherwise in violation of their privacy or other rights; to consent to
disclosures of personally identifiable information contaimetheir educational records,
except to the extent that the Act and the regulations authorize disclosure without consent;
to file with the U.S. Department of Education a complaint concerning alleged failures by
the institution to comply with the requiremerof the Act; and to secure a copy of the
institutionbés policy regarding how the institution
copy of the policy may be secured in the Office of the Vice President for Student Affairs

in Overstreet Hall, room1b.

The Family Educational Rights and Privacy Act provides that directory information will

be awailable to the general publiBirectory information means information contained in

an educational record of a student which would not generally be considered haranful or

invasion of privacy if disclosed. 1t includes the st
university email address major field of study, participation in officially recognized

sports, weight and height of members of athletic teams, dates alatten degrees and

awards received, and the most recent previous educational agency or institution attended.

Should an enrolled student not wish directory informatideased to the general public,

the student should notify the Office of the Vice Presidéar Student Affairs in
Overstreet Hall, room 116, no later than the end of registration week of each semester or
term that all or part of the directory information should not be released without prior
consent.
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